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 INTRODUCTION

1.  The Indian Institute of Management, Bangalore, was
established by the:Govermment of India in early 1972, '
under the Ministry of Faucation and Social Welfare, to
provide education, training, research and consultancy in .
management services at the national level with a view to
improving the managerial competence in thé various

sectors of the Indian economy.

- QBJECTIVES

2. - The Institute was established with the following
objectives:- B '

- (L) To provide professional training in manage-

- . ment and related subjects to persons from
Industry, institutions and associations
connected with industry and commerce, and
individuals, to.enable them to practice
competently the profession of Management
and to instruct others in the practiee

. of Management.

(b) To select and prepare a cadre<0f*young
" Persoms for careers in Management.

(e) To meet the needs of Industry and -Commerce
in respect of,upto‘date»infprmation.on
- Management through research and publiea-
tion of management literature. ,

(d) To organise research into matters con-

cerning the use of management techniques
foruimprovément in productivity.

- 1IM-B
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(e) To co-operate with educational or other

 institutions in any part of the world
‘having Similar objectives, in such a manner
as may be mutually beneficial in the fleld
of management education..

(£f) To- prov1de consultancy services to 1ndustry
and govefnment agencies with a view to
improving admlnlstration and productivity.

SOCIETY and GOVERNING BODY o

eg%stratlo of Societ The Instltute is an

autonomous ody, which was reglstered on 27 March 1972

a8 a Society, titled, The Indian Institute of Management
‘Bangal ore Society, under the Mysore Societies Registra-
tion Act XVII of 1960. The constitution and list of
first Member's of the Soclety ‘are given below:-

Chalrman - app01nted by.the Central Government.

(1) Hon'ble Shri T. A Pai
‘(the then Chairman, Iife’ Insurance Corpora-
tion of India, and later, Union Minister of
Railway and currently, Union Minister of
Industry and Civil Supplles)

Nomlnated MEmbers.

(a) Four representatlves of the Ceutral
- Government, appointed by the Ministry
of Educatlon and SOClal Welfare.

- (2) Shrl S.D. Nargolwala,
- ~Additional Secretary (E.A. & E), Ministry
“of Finance, New Delhi.

(3) Dr. L.S. Chandrakant,
Educational Adviser (Tech), Mlnistry of
- Education and Social Welfare, New Delhi.

(4) Shri N.J. Kamath,
~ Joint Secretary, Mlnlstry of Industrlal
‘Development, New Delhl. ’

'(5) Shri A.XN. Baneraee,
‘,']Addltlonal Secretary and. Director
-~ General, Bureau of Public Enterprises,
Tth Floor, Mayur Bhavan, Connaught

Circus N%w Delhi.
[IM-B & ’



6)
(7)

(8)

(9)

(10)

(11)

(12)

(13)

(14)
[IM-B
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(b) Three representativeSﬂof the State
Goevernment representing concerned
Departments:

Shri G.V.K. Rao,

Development Commissioner and -Special
Secretary to the Government of Mysore
(Karnataka).

Shri Mani Yarayanaswamy,

Secretary to the Government ef Mysore,
Finance Department, Vldhana Soudha,
Bangalore-1. .

Shri Samuel Appaji,

Secretary to the Govermment of Mysore,
Education and Youth Services Department, ‘
Vidhana Soudha, Bangalore-1.

‘(c) Vice Chancellor,ﬂBangalore;Universityi

Dr. T.K. Tukol.

{a). Representatlve of the A1l India Council

of Technlcal Education:

Prof. G.R. 3amodaran,', R '
Dean, Pest-Graduate Studles, P.S. ” College
of Technology, Coimbatore-4. '

(e) Four persons nominated by the Central
Government to represent industry,
commerce, labour and other 1nterests'

Shri K. T Chandy,

Chairman, Kerala State Industrlal Develop~ -
ment Corporatlon, P.B.No. 105, Vellayambalam,
Trivandrum-1.

Dr. S.M. Patll ) , ’
Chairmsn and Mana in%ahlrector,,Hindustan‘
Machine Tools Ltd., ngalore.;

Dr. D.V.K. Raju,
Biological Evans Ltd., Das Chambers,
25 Dalal Street, Bombay-1.

‘Shri @. Ramanuaam, «

General Secretary, Indian National Trade
Union Congress, 2/44, Royapettah High
Road, Madras—14



r‘—4+"

(£) A representatlve of the Mysore
Ghamber of Commerce:

,(55) Shrl A Krishnamurthi,
-~ Poorna, 19, III Block, Jayanagar,
Bangalore-11.

{g) A representative of the All India
Management ‘Association:

(16) Shri M.K. Panduranga Setty,
Technical Director, Krishna Industries
Pvt.Ltd., 19, Platform Road, Bangalore- 23.__

(h) A representatlve of the National
Producetivity Council of India.\ﬁ_

(17) Dr. G.R. Dalvi,

~ Executive Director ‘National Proauctiv1ty
- Council, 38 Golf Links, New Delh1~3.

}f(J) Two Professors of the Instltute .
nominated by the Chairman: .

(18;19) Co-

(k) Cc—opted Members* Not more han four
- members co»opted by the ao rd of

Governors.

(20-23) -
n,(l) Ex-Officio Member: Dlrector of the

Tustitute:

(24) -

L,(m) Donor Mﬁmbers“

(25) Any person or organiaatien contributlng

~a sum of at least 1%.25,000-00 in one or

"more instsluments but wlthln period of
five years. ; '

<A

Secretary: An officer of the Institute will work
. as the ex-officio Secretary to the
3001ety.

4. Board of Governors: The direction, management
and control of %the Institute is vested in the Governing

1IM-B--




-5

body of the Society (Board of\Governors), consisting of

26 members, comprised of repreisentatives from the

Central .Govérrment, State Government, Industry, Commerce,

- professional »rganisations, etc. The composition of the
‘Board of Governors and the list: of first members of the
Board are given below:- .

(1) Chairman - appointed .  Shxi T.h, Pai
by the Central , S
Government.

kZ-S) Four representatives 2,5ri S.D. Nargolwala,
of the Central Govern-  Ministry of TFinance.
ment, nominated by the 3 DrﬁL s 'Chan&rakant,
Ministry of Education Ministry of Education
and Social Welfare and S.W
(Finance, Education & Pl
S.W., :Industrial Deve~- 4.Sri N.J. Kamath, :
lopment and B.P.E.) Ministry of Industrial

Development. .

5.5ri A.N. Banerjee,
Director General,

. Bureau of Public -
Enterprises.

(6-8) Three representatives 6.Sri G.V.K. Rao,
- of the State Govern- Development Commissioner.
ment to represent vhe '

 Qpi Mani v
- concerned Departments. 7.5ri Mani Nafayanaswamy,

Secretary, Finance Dept.

8.Sri Samuel Appaji,
Secretary, Education &
Youth Services Dept.

(9) Vice Chancellor, . =  9.Dr. T.K. Tukol.
Bangalore University : ‘ ‘

- (10) hepreSentative'of the 10.Prof. G.R. Damodaran,

A1l India Council ¥or P.S.G.College of
‘Technical Education. . Technology, '
T R RN - Coimbatore-4. |
(11=14) Four persons nomi- .= 11.Sri X.T. Chandy

nated by the Central , e

sént Industry, © - 13.8ri D.V.K. Raju.
Commerce, Iabour and 1A Apd R
other in%er@stsa* 14.5r1 G. Ramanujam.

1IM-B



(15)

(16)

(17)

(18=19)

(20-21)

(22;25)

(26)

-Genera,
_SociEty, . elected for

6=
A representatlve off .
the Mysore Chambe
of Commerce.

A representatlve Qf

‘the A1l India Mandge-

ment Assocl tlon.,

A repreSEn+at1ve of
the National ‘
Product1v1ty Coun011
of India.

Two Professors cof the
Institute to be
nominated by the
Chairman for two years.

Two members of the
-Body of the

twoyears by Donor

Members.

Not more than four
members co-opted
by the Board of
Goveranors,

Director of the

Institute

(ex-Officio Member)

15.5ri A. Krishnamurthi.

16.5ri iK% oranduranga
Setty.
17.Dr. G.R. Dalvi.

Secretar%: An officer of the Institute
‘will work as the ex-officio Secretary
to. the Board of GoVernors.

The follow1ng additional memters joined the Board -
of Governors during the pericd under review (1972-73):

(18)

Dr, V.K.R.V. Rao .

Ce-opted by the Board,
May 1972

The following members j01ned the Board in replacement
of others:.

. Sri A. B Chandlramanl,

IM-B

Joint Education.

‘Adviser (7)), Minlstryf

of Education, New Delhi
Dr. H. Narasimhaiah,
Vice-Chancellor,
Bangalore University.

in place of - -
Sri L.S. Chandrakant
(Retd.) Jan., 1973

in place of
Dr. T.K. Tukol,
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FACLLI“IES AND RESOQURCES

CAMPUS and TEMPORARY PREMISES

5. Locatlon. The Instltute was located at Bangalore,A
in the State of Mysore (now Karnataka) at the request of
the State Government. In consideration of this, the
State Government has accepted the commitment to prov1de
100 acres of land free of cost and an ameunt of

Bs.30 lakhs. towards developmental expenditure during

Fourth Plan period. The Central Government will mee

the entire recurring expenditure of the Instltute and also
the bulk of capital developmental expenditure. It is’ ‘
expected that an outlay of about three crore rupees will
be made in the ‘next few ye"“s by the Central Government

6. - Campus Land: Actlon for obtaining land for ' the
Institute's permanent campus had been initiated by the
State Government. The land in the vicinity of the
Bangalore University at Kengeri had been inspected by
the Divisional Commi ssioner, Bangalore, Secretary to

the Education Department and the Registrar, Bangalore:
University. It was recommended that an area.of about

126 acres, of land in Survey number 42.-'of Malathahalli™
Bangalore Sduth Taluk, may be ear-marked for the Institute.
Out of this land, about 99 acres were in the possession
of private parties, and were required to be acquired.

The State Government released an amount of B,10 lakhs

to the Bdnralore University to initiate acquisition
proceedlngs in respect of this land. The Board of
Governors has, however, taking all factors like the

need for interface with industry, cost of providing
infra-structure etc., decided that the suggested site
Wa8 not suitable and requested the Government to select an
alternatlve site Iarlomsultat dorr with the Instiﬁute

7. . . Temporary Premises:'Pending the allotment of -
suitable land .and.gonstruction .of permanent campus, -
interim arrangements have. been made for the Institute's
activities. The building oc¢éupied by the St. Joseph's
College of Commerce,  situated at the junction of
Langford and Andrée ‘Roads, at 33, Langford Roud,
Shantinagar, Bangalore 27, has been taken on lease. to
accommodate the Institute temporarily The terms of
the lease were as follows' o :

(a) Rent: . .. §.2,950-00 per mensem
(b) Perlod e Initlally for a 'period of two
: ~ ..years with.effect .from 31 August
1972, subject to extension by ‘
mutual consent on expiry eof the
IM-B initial contracted period of
lease. :
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8. The building has a floor area  of 13,200 sq.ft. in -
two floors, and consists of six large-sized class rooms,
one large auditorium, a larger room for library and -

four office rooms. The quadrangle area has large shady
trees and sufficient - space to rut up temporary sheds for
additional class/office room=, if necessary.

9. @ The Institute was established in this building

in September 1972. Till that time, the requirements of
the'igstitute in the matter of establishment, i.e., .
offi®e space, equipment and staticnery, clerieal assistance,
etc., were being me*t from the Government of Mysore at
Vidhana Soudha. : L

10. "Banking and Finance: The Institute opened its
banking account on © April 1972, with the State Bank of
‘Mysore, Vidhana Veedhi Branch, with the approval of the
- Government of India. The account was opened with the
initial grart of R.10 lakhs released by the :Government
of Mysére.  The Central Government released a sum of
B.1,00,000 (1 lakh) as recurring grant-in-aid in August
1972, The "account was initially operated by Shri G.
Asvathanarayan, Deputy Secretary, Planning Department.
_Goverrnment of Mysore, until the apnointment of
~Shri S.R. Vijay as Administrative Officer in July 1972.

11.. Man-power: Initially, the requirements of the
Institute in the matter of establishment facilities, were
being wet by the Government of Mysore. In its second

and third meetings held on 28 April 1972 and 20 October
1972; the Board of Governors approved the creation of the
following essential posts and to make appointments
therets. \

TABLE - 1
Designation Number Scale of pay .. Remarks _
~ Director One  £.2000-100-2500 p.m. *ak

plus a Personal Pay
not exceeding R, 750/-
p.m. and free,
furnished residential
accommodation.

*** This has been fixed on the same lines
as the Directors of IIM-C and IIM-A,
subject to Government approval.

IIM-B
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TABLE - 2 )
A A@ministrative S@aff \

DeSiénatiOngﬂ“ [ORE Nﬁmbérg'l;a' chle of pay zdld) ‘
Adminigtrative . o
Officer = -1 (ome) -~ 1100-50-1500

Programme an

-t o

Plaming Officer (one) .~ 700-50-1250

FPinance and

Accounts Officer 1 (one) . ' 590-30-830-35-900
Accountant 1 (ome) .~ 210-10-290-15-320- EB-_’

S | | 15425 |
Assistants 2 (two) - 21@-185290 15-320-EB-
Stenographers .(S.6.) 1 (one):~ ‘ %%9589;%80_15 ~300-EB-15-450-
Steﬁbgraphers'((hG.) 1 (one) " 210-10-290-15~ 320—EB-
| o 15-425

Library Assistants 2 (two) 210-10-290-15- 320-EB-

BRI | 15-425

Driver 1 (one) 110-3-131-4-139 .
. Messenger 1 (one) 70-1-80~1-85

Watchman 1 (one) - T70-1-80-1-85

Gardener 1 (one) 70-1~80-1-85

Sweeper 1 (ome) . . 7T0-f-80-1-85

TABLE - 3
Cadre of Facultv/Research Staff/LJbrarian
-~ Cadre - Scale of pay (01a)

FACULTY

Professor (ééﬁior Scalé) 1600-109-1800 plus spec1a1 Pay
| | : o " upto k.500/- p m.

Professor (Ordinary Scale) '1100 50—1300 60-1600

Associate Professor - . § ,
Assistant Professor/ ‘*“'g S
- Faculty Research Asqoolate 700-50-1250, '
'RESEARCH = R
Research Associate 400-40-800-50-950
Research Assistant  325-15-475-EB-20~575
LIBRARTAN . 700-50-1250

- 1IM-B
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12. It was also decided. by the. Board that the post
of Director should be widely advertised in the national
newspapers and.a Selection Committee consisting of =
Shri T.A. Pai (Chairman), Sarvashrl GVK Rao (Member), .
T.K.- Pukol (Member), Dr. L.S. Chandrakant (Member),

- N.P. Sen (Expert) and Dr. Ravi Mathai .(Expert), was
constituted to make the final selectlon. For the post
of Administrative Officer, it was decided to request the
State Government to depute a sultable IAS Officer.on
Foreign Service. .

13. Admini strative Officer: The Government of Mysore,
at the request of the Board of Jovernors, .deputed.Shri
S.R. Vijay, IAS, Director of Youth Services, for service
with the Inetltute as Administrative Officer. He assumed
charge on 24 July 1972. Immediately afterwards, he
conducted an orientation-cum~-study visit to the Indian
Institute of Management, Ahmedabad. . The functions of
- the Secretary to the Board of Governors were performed
by the Admlnlstratlve Officer. o

14. D&rector ‘From among the 79 applicatlons recelved
for the post of Pirector, the Selection Committee called
7 persons for ‘nterview on 12 July 1972, Out of the
candidates interviewed the names of the undermentioned
two applicants were submitted, in the order of merit,

- to the Board for final selection:~

{1) Eror. N.S. Ramaswamy
(2) Mr. M.S. Padmanabhan

In the third Board Meeting held on 20th October 1972, o
the Board approvecd the selection of Prof. N.S. Ramaswamy,
Director, Nationsl Institute for Training in Industrial
Engineering, (NITIE) Bomoay, and recommended to the
Government his appointment as Pirector of IIM-Bangalore.
The Central Government approved the appointment on the
following terms:- , -

(a) Salary: Bs.2500-00 in the scale of
Bs.2000-100-2500 plus a Personal Pay
of Bs.750=00 D.m.. »

(b).Accommodation: Pree, furnished accommo-
dation as per Certral Government rules.

(¢) Allowances: As per ‘Central Government
‘ rules,

[IM-B



-11=

‘The Board of Governors of NITIE, “Bombay, approved that-
Prof. N.S. Ramaswamy may attend to the matters of IIM-’
Bangalore concurrently while holding the Directorship
of NITIE till such time as a suitable relief was ,
appointed at NITIE. The Board of Governors of IIM=;
Bangalore also approved chis arrengement. Profi N.5. .
Ramaswamy, Director-Designate; accordingly, has Been
~attending to the work of the Institute since

February 1973.

15. Necessary arrangements were initiated for the
recruitment of faculty by advertisements in all leading
national newspapers -and giving wide publicity among. the
Indian faculty abroad. A committee for the selection

of faculty has been constituted by the Chairman, Board -
of Governors. - S S :

16, Administrative sfaffwaThé,foliowing»staff'joiﬁed
the Institute during the period under report (1972-73):

Administrative Officer .. 1. dn:deputétion:fpbmﬂ
s * Government of Karnateka

Library Asst. Gr.I ., 1 - .

Accountant . -~ - - _..1 On deputation from .
' ~ A.G.'s Office.

- Sr, Stenographer e 1

U.D.C. . .. 2

‘Class IV - o2

17. Library: In the first phase of the establishment
of the library, racks and furniture worth B.10,000

were purchased. Orders were placed for about 3000 books
and 71 periodicals, out of which 723 books and 8 periodi-
cals were received. Two posts of Library Assistants

were sanctioned initially. A total outlay of ’,65000

was expended during the year towards furniture, books
and periodicals. ) ' ‘

18. Tfansport: The Mysore Government has allotted

one Ambassador car out of their quota. 'This is
expected to be delivered in May 1973. '

1IM-B



19. Hules and Regulations: A retired Deputy
Secretary of the Government of ¥ysore has been
appointed on an honorarium basis, to prepare an
analysis of service rules and bye-laws obtaining in
8imilar institutes and to advise on the formulation
of appropriate service rules and regulations for
- the Institute.

BUDGET

20, The preliminary estimates of recurring and
non-recurring expenditure for the financial year

1972-73 were approved by the Board in its second .
meeting held on 28th April 1972, Subsequently, revised
estimates for 1972-73 and estimates for 1973-74 were
submitted to the Government of India. A4is against the -
revised estimate of B.3,82,719/= for 1972-.T3 -submitted
by the Institute, the Ministry of Finance has sanctioned
’,2,87,600/- for recurring and non-recurring expenditure.
The actual expenditure.for this period amounted to
Be1,%4,T54=-15, For the year 1973-74, as against the
"Institute's original estimate of K.70,5%,790/~ for both
recurring and non-recurring expenditure, the “inistry

of Finance has sarictioned #,1.7,C0,000/-. .

21, °  Details of the estimates subwitted by the
Institute amd sanctioned by the Government and actuals
for 1972-T3 and estimates for 197374 are given
in the following tabless - .- o

[IM-B
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TABLE . 4
Budzct Btimztes for 1972-73 & Actuals
REVISED ~  REVISED
Particulars as propnsed = as approved .  Actuals
‘.ar:"cufprs’ by the Insti- by the Finance
tute Ministry :
B Bs. B,
. ‘ RECURRING »
Total Salaries %%, 560~00 33,210-00  12,941-93
Allowance & Honoraria 21, 75900 - 25,000-00 8:879:78
Travelling Txpenses o o
“including TA/D? for N R
Board Members etc, 5,000-00 . 7,000-00 5,111=55
Contingencies 2,000=00. 2,000-00 2,R59-47
Statiorery . %,000~00 3,000-00 © 1,494-58
Postage ©500-00 500-00 670=00
Recruitment evpenczes 10,000-00 10,000=00 9,677-40 .
" Rent | ' 30,000-00 130,000-00  .20,650~00
.. General Printing '2,000~00 2,000-00 . ' 87-00
Audit Fees 1,000=-00 1,000-00 = ‘=
Teléphones 74 600=00 - 3,600-00 = ' 1,049-35
Garden | ©1,000-00 1,000-00 929-27
Total of Recurring .°1,1%,419-00  1,18,310-00 . 64,350-33
including salaries - , - or - o
. - NON_RECURRING -
' Campus devélopment Y
including awards for _ S ' -
designs - © %.10,000-00 10,000-00 ' 8,627-15
Fuarniture & Office . _ B . ' | :
~ equinment 1,00, 000-00 50,000-00 20, 74288
Alterations to tempo- ' ﬂ ‘
rary premises . 26,000-00 26,000-00 182-00"
~Library Books ~1,00,000-00 50,000-00  40,279-79
”:Telephones 9, 300-00 - 9,300~00 - 572<00
Car 24,000~00 24,000-00 nil
.p - - R ) . ' . ‘.
wiyal of Non-Recume— 5 kg 50500 1,69,300=00 . 70, 40%-82
GRAND TOTAL 3,82, 719-00 2,87,600-00 1,34,754-15

Net Sving ! J,52,855-85

\:1
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TABLE -5 -

Budget Bstimates for 1973-74

Particulars

' (RIGINAL

as - proposed
by the Insti-

ORLIGINAL

as approved
by the Educa-

ORIGINAL
as approved

by the Finan<

tute tion Miniséry ce Ministry
> - ‘ ) N pa 5. TS, ‘
TOPAL RECURRING EXPUNDITURE | o
Salaries & other expenses - 7456,790-00  7,06,415=00 7,06,415-00
Courses & Programmes . 7,47,000-00 7,47,000-00 2,9%,585=00
Total: 5,03,790-00 14,53,415-00 10,00, 000-00

NON-RECURRING EXPENDITTRE o |
Campus Development 50,00,000-00 20,00,000-00 4 435,000~00

(Construction, etc) e ) . L
Furniture & Office 1,20, 000~-00 50, 000=-00 50, 000-00
~ equipment - -
Improvements to Temporary' 20,000-00 5, 000~00 5,000-00

Premises. i :

Library Books 3,00,000-00 1,00, 000-00 1,00,000-00
Te le'phones - 25, 0600=00 25 ,000-00 25 , 000-00
‘Mini-Bus ~ 60,000-00 60, 000-00 60,000-00
~ Teaching Alds _25,000-00 - 25,000=00 25,000-00

Totals 55,50,000=00 22,65 ,000-00 7,00, 00000
| R | ABSTRACT |
Recurring Experditure 15,03,790-00  14,5%,415-00 . 10,00,000-00
| Non-Recurring Expenses 55,50,000-00' 22 ,65,000~-00 7,00,000-00 -
TOPAL: 70,53%,790-00 37,18,415-00 17,00,000-00

-~ IM:B
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MEETINGS OF THE SOCIETY and ‘BOARD OF GOVERNORS

22. The first meeting of the 1IM-Bangalore Society
was held on-27th March 1972, ' The meeting resolved to
file the Memorandum of Association and Rules of the -
Society with the Registrar of Societies, Bangalore.

A copy of the Memorandum of Association and Rules is

enclosed at Appendix 'A'.

23, - During the yeaf under report the Board of
Governors mst at Vigdhana Soudha, Committee Room on 27th

March 1972, 28th April 1972 and 20th October 1972.

24. In the second Boardvmeeting held on 28th April
1972, the Board co-opted Prof. VKRV Rao as a member,

25. In the third Board meeting held on 20th October
1972, the Board set up a Finance Committee with the
following compositions: AR . ‘

1. Shri A, Krishnamurthi Chairman
" 2. Additional Secretary (EA & E), Member

" Ministry of Pinance, Govern-
~ment of India, New Delhi.

3. A representative of the
Ministry of Education,
New Delhi. ”

4. Secretary, .‘inance Department,
Government of Mysore. . v
5. Director, IIM-B, . Ex-officio ,
o Member/Secretary.

The Committee however could not meetsduring the period
‘under review (1972-73).

~ , o ‘ '

26. A Selection Committee for the Selection of Faculty
waS _constituted by the Chairman in March, 1973. The com-
posi*ion of the Committee is as follows: .

1. Chairman, Board of Chairman
. Governors , '
2WSri GVK Rao (Board Member) Member

\ .
'3, Sri MK Panduranga Setty
(Board Member) :

lIM-B
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" 4. Director Ex-officio Member/
L i SR ‘ Secretary o
- 5. Member: | Two experts
6. Member ‘
The Committee was -scheduled to meet at Bombay on 21st

April 1974 and at Bangalore on 14th May 1975 to
1nterV1ew and select core faculty.

VISITCRS -

217. Dr. & Mrs. Alfred De Grazia, Professor,
New York Univers1ty visited the Institute at its .
temporary premises at the invitation of the Institute.
Dr. Grazia made valuable suggestions regarding the
setting up of the Librery and the proposed programmes
of the Institute. The visit was sponsored by the
United States Information Servicée. A get-together was
-arranged by the Institute at which the visitors met
the local members of the Board of Governors and
academiciang interested in the Institute.

[IM-B
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IVTRODUCTION

28. In the preceding - year, ‘all the developmental
efforts were directed towards setting up and consolida-
ting, as quickly’ as’ possible, the physical facilities
for the early commencement of the academic functions

of the Institute.- However, as facultv was not recruited’
and also due to the lack of adequate facilities like ..
class rooms and equipment,.such academic activities could
‘not be started in 1972

29, While a aecision on the location of the permanent
campus site was yet to be reached, ‘temporary accommodar -
“tion for the Institute. has heen leased at reasonable '
rentals,. and a nucléus.of administrative and secretarial
staff has been reéruited and assembled, and offices and
library have béen set up within » short period. - Steps
have been taken for the formulation of rules and regula—
tions, coﬂe of" conduct, etc.g»" : :

30. The Director has been selected and ‘he has been
attending to the Institute work from' ﬂ‘ebruawy 1973, while
holding concurrent charge as Nirector of the Natio l el
Institute for Training - in Industrial’ Engineering,,, TIE)
Bombay. *‘From June 1974, -he formskly took charge as
‘Director. . 'A task force consisting of faculiy and-: admini—
strative staff from NITIE, experienced in developmental -
‘activities, has been set. ap under the guidance of the
Director-designate (and with the approval of’ the NITIE
Board) to help the Institute in the expeditious execution
of develdpmental work. The task force has already .
started wcrking on aspects such as, prngramme, planning,
curriculum, campus development, faculty manual, rules and
regulations, library development etc., :

INAUGURATION

1., The Prime Mlnister of India, Smt. Indira Ganﬂhi," :
formlly Inaugurated the Institute, and the Chief Minister
of Karnatak%as Shri Devaraj Urs, presided over the: function,
on Sunday,.- 28 October 1073, at the. Ravindra Kalakshetra,
Bangalore, in-the presence of a large. gathering of indu-
strialists, academicdians, officlals and d{stinguished =~
citizens, Shri T,A, Pai, Chairman of the Board, welcomed
the Prime Minister, The Prime Minister commended the '
objectives and perspectives of the Institute and apprecia- .
ted the proposed programmes.ﬁ The Chief Minister stressed
the need for faculty and research studv in respect of

IIM -B
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sericnlture in Karnataka. The Prime Ninlster 8 1naugura]_
address 1s given at Appendix 'B*.

lPERSREGTIVES

’32 ~ Ome of the earliest tasks unde rtaken by the
'Director-designate was to define the.perspectives of the
_Institute,. The perspectives as given out at the inaugural
‘function are also contained in Appendix"B'

33. I order to develop the Institute 1nto a national
.Institution of high standards, capable of playing a
-vital role in the economic and social. deve10pment of the
Lcountry, it was essential,. at the:outset, %o assess and

determine the type of management educatlon, training and

‘research that the Institute should.undertake to acoelerate

the tempo of economic aeveIOpment in keeping ‘with qurrent
4soqia1 Qb1ectives.v In view of the inputs in. ‘management
education alreadv made by the various management insti-
tutions over the past decade, the primary aim of the:

Institute is to play a complementary and supplementary

role in the management education, research, training and
fconsultancy in the various hitherto unexplored -and neglected

'sectors of social and. economic 1ife of the countrv.-

34 Management 1s relevant to all spheres of . human
endegvour as managemetit activity is inherent in the - -
Qachievement of every task npr obijective. . Thus, management
‘concrpts and techniques are eaually appliCable to all our
€conomic and social activities - be it agriculture,.animl
“husbandry, food distribution, power generation and .
distribution, building constructiaon,. irrigation, transporta-
tion and’ communication, mass medis, defence services, .
police. services, public administration and so on. . But,

80 far in this country, management.organisation, systems
and techninues have been applied mainly in the busiress
and industrial sector, such as engineering, electronics,
chemical and pharmaceuticsl industry. Other vital sectors
of economy such as agriculture, public health, public
-administration, infrastructure facilities, and the like,

-have been largely ignored by the promoters of management

‘education., Production sectors - both industry ani. agricul-
~ture - depend neavily on facilities such as tranSportation,
communication, irrigatinn, power, credit, ete., Thus,

- there exists vast scope for the application of modern.

- management techniques in these areas. The task,  therefore,
is, firstly; to creaté an awareness of the potentialities
of modern management technioues’ anong these hitherto
neglected areas, and seeondly, to cater to their needs.

[INKIB1s appreciated that the magnitude of the task is beyond
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the capacity 4f one institution to achieve in the
foreseeable fu#ture. - However, the Institute will endeavour,
as far as.-possfible with the resources at its disposal,

. t0 “take modern; management to these mglected areas. With.
this broad. obibctive in view, the Institute's programmes
and activitiesiwill be oriented mainly to the problems
,offthé“followiﬂg sectors. = .

35. The . public sector has assumed great importance

~as a major promdter of econemicvdevelopment in the country.
However, tlp mahagerial needs of the public.sector have
not been adequately met, and the poor performance of the
sector in the #ast has been atiributed to weakness in .
the management!structure, ~Graduates of management train-

ing institidtiods have not been joining the public ° -
cector. ‘Any aftempt at improvement of publie sector
operations willk, in turn, also benefit other sectors of
national econony, like infrastructure, banking, tnsurance,
etc., because ¢f the various linkages. The p tentialities
of modern management in. the public sector are enormous. *
Henoe, severalof'-the -programmes of the Institute will
be Specbally_oﬂéenteQ to the specific requirements of -

~ public sector undertakings regerding managerisl educat-

ion, training an :esear¢h;”‘

(v) Agf*éﬁffﬁfé andfagropbgﬁed:pgerations

36. 'Agriculhure 1s. the mainstay of India's eennomy, -
as about four-fifths of-the population depdnds op
agriculture an allied-acti 1ties;¢anﬁ‘rodghly one~half
of the nationall incomé i3 generated from this sector.

Admittedly, there are " limitations to what modern mana-
gement could achieve 1in" the agriculture. sector, on
account of the large number of small farmers involved. ..
Yet, there ard a large number of activities related
to-agriculturé,-sudﬁ‘as_financing,'irrigation,jdistr;-
bution of fertilizers, seeds, pesticides, etc., as well
a8 assembling, storage, transportstion and marketing

~ of the agricul fural products, where application of
‘management. tecimiques could vastly: improve efficienecy =
and reduce wastage. The?iﬁaxiﬂu%é,:ﬁhereforg; plans
to conduct several programmes in reaearch and training

in these.areas, which will also include dalrying,
fisheries and-plantations, am integrated rural develop- .
ment programmes. . . . SV et At

[IM-B
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v37.v, It hae heen estimated that 25% of the investment
in. eaeh Five Year Plan goes towards construction of
various kinds - buildings, factories, bridges, roads,
dams, etc. Here is a vital area 'in which application
of management sclence cen contribute towards expeditious
implementation of protacts by shortening the gastation
perio? anAd facilitatine the use of the right materials
and design, : Inrhouse construction alsob management
_ooncepts’ have not:yet found a place, - The Institute
-proposes to run special programmes for ths construction
and housing sectors.

(a) Public Utilities

38, Power generation and distribution, tranSporta—
tion, communication, water supply and sewerage, and

' the like, contribute directly to tie deteIOpment of

- manufacturing, mining, agriculture and industrial
sectors, The organisation and managerial systems of
‘the public utilities have been traditionally set up on
governmental patterns. Generally, professional '
management, as. conceived in the business and industrial
sector, is not practised in the utilities. The Institute
proposes to conduct s variety of short amd long progra-

- mmes for technncrats, scientists and officials to
enable them to run the utilities on modern lines.

(¢) Bducation, Health and Hospital .
‘ administration L \f‘a‘

39. - Educational institutions in the country today
do not- appear to be tuned to the requirements of the
various sectors of the economy in regard to specific
skills and know-how expected in educated personnel
for specific jobs, This has resulted in a large
number of educated unemployed on whom the society has
made huge investments . -

40, From the management ooint of view, a hospital
is similar to any other. business’ enterprise, Activi-
ties suc has procurement, handling, storage, and
distribution of msdicines, information system, catering,
. management of personnel in a hospital are equally 4
amenahle to improvement and: increased efficiency under
the application of modern management concepts. At
present hospitals are administered like any other
government department with attended low efficiency,
III\W‘% game 1is truye of the family planning programmes, -



41, The Institute's progra;mmes w *"1, thereforG,
include programmes for eduéational administration,
health and hospital managément, A corellory of -thie
18 %o devise institutisn-buil ing. programme

equip the ‘hepds-and faculty .§f educaiional ihstitu-
tions 1o re4orient the. eﬁf'[ Yon and trairing'progra-
mme s to the feLt needs > ‘the natidn. a

(f) Public Adn nistm ‘ﬁnef“

42, In view of ypne Government's,iﬂvo“ggment{ T
directly and 1nai&ect1v, in the economié detivities
of ‘the couniry AB3 1ts consestent soclaliatic policies,

the admin18§¥~ Ve organisation and systems of the.
hGaVe‘nmentv‘W?uc were originally conceived for .
reghlatpty funetl;ng mainterance of law and order
any revenue °°1L5ction. Jhave ‘da8umed a new role, The .
nefgd has arisen'to suitably: modify the organisational
sifructure’ and Systems_and -the expertise of the Civil
Services t0 enfyie tham to setisfactorlly..cope- with .

, their new rolg ,png. ‘regponsibilities in effecting
economic and gopial’ _prospérity in the country.. The
Institute p “Jposes to-conduct special programmes for
imparting - a yropriate. training. to the Civil Services a%

‘all levels. "1 the immediate .event, local and State:

~ level: adminis+rations will be oonsidorea by the

._Institute.‘

(g)/Planninq and Implementatgon

43.,“”" It
conceptio
"This is g
and techn;
machine
bility.

ution

\ .
toYolv

~eXe
rnan.\m

s been said that our planning 18 ‘good 1n

and desigm, but weak in 1mplementatlon.,

nerally ‘due: to lack. of: appropriate skills

1aues, in the. traditionally buresacratic

\ entrusted with the: implementatioﬁ responsiu
The Institute hopes to make a useful contri-

to impart menagerial skills. to the persannel .

d at ghe cen#ral, Statetand District: 1evels

ute d@velopment pro1ects in a more efficient

(h) tr?grenaurial Develog nt
44

Will g EntrepreneuriaA development oh a 1arge scdle ©
'unempl a’long way in combating the problem of dducated
a subgtgyment, by helpine to..ordate” self-employmedi on R
IIM* B nttai: ﬂ&ale” .1t may. alsolead eventually %o a

1
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. . T ’ ) "1~A,’ ‘ ) .
technnlogieal mix which would facilitate optimum

utilisation of human resomrces. It could also develop .

a

‘ inﬁg,a~cbunterVa111ng for¢e against industrial
~ concentration, thereby protecting the interest of

Eorisumers and the society At present many small

~éntrepreneurs, who are gejerally managers and owners

turned'1ﬁtoione,,fail‘to-“fke;ansuccessfof even - ...
worthWhileﬁschemes,~1nJSp,-Q40f“sqpphrtlfromlthe State
and its agencies. TPhis isNminly due to lack of the
necessary skills and technica know-how, The large
number:6f -infant mortality of smiN1l enterprises, in
turn, creates a demoralisfing effect onm potential
entrepreneurs, L S

45, The inculcation ot the requirfd Menagerial

skills and know~how in young men who pafe -the potentia~-
lities, to help them with thelprepafa~f5n,9f f9331bpe
industrial projects and to geherate iy terest among,

the fimancial: institutions in such proiects, are a
challenging task. The Institute.propod®® to explord
the possibilities of conductine gradua t€. Programmes

to achieve .this objective. .- .

B (j?;Ménégeméh} Training for TeachSlS
- 1n engineering, téchno-insti tRE1ORS

‘and_other professional bodies

46, One .of the endeavours of the'Instit&te will. be

 _careers in engineering, science, agriculture)

as 1t ig believed that sugh. jobs could be betler accgmpli-
shed .through management inputs. Thi&fcan”béla¢h§e$§

by providing management teachers to the univPrel 1e:it
Institutes of Technnlogy, professinnal trai ng %gi u=

tions, which are engaged in preparing young med 10 4ne
d1icine,

law, etc. However, the availability of»quali"iedszanig%ﬁ
ment teachers 1s negligible, The Institute pRoPO388. -
devote some programmes: for the training of mand

To Introdyce management component into'othektpr0f98310n8:n.
o

... teachers, -

'aof*thei1mportanoeuof‘political'problems,;in a ds

~(x) Political Pf@cessésrand Organissatio

47....  With Government assuming a- dominant role,
economic activities, political processes and instivg the
tions have a vital role in directing and controlYigestion,
economy. To..accelerate the process of industriall tion
¥he political apparatis~should-have better apprec: ment
of modern science and: technology as well as managnscious
patterns, just as management experts should be ¢

ISFE;up.j The Institute. proposes to run programmés
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will prepare personnel for careers in political
processes, trade union leadership and as assistants to
decision makers, political leaders and chief executives.
This would, of course, need development of course
materials and teachers and acceptance from political

leadership. _
(1) Applied Research and Course
Materials | ]
48, ‘While there is an acute scarcity of indigenous

course materials, text bonks, teaching aids, etc., for )
training in general management education, the availability
of such material in respect of mahy special areas is
critical. TFrom the management point of view, not much
‘Information is avallable in respect of areas, such as,
transportation, communications, irrigation, power, educa-
tion, health, public administration, etc. The Institute
intends to establish a research and consultancy division
which will go into the applied research and consultancy
service aspects of such infrastructure activities of
public sector enterprises and non-manufacturing concerns
in order to gererate sufficient lit~rature and teachin%
materials on the one hand, amd to improwe the skills o '
the faculty on the other. ' ' o _

(m) Policy research

49, There has been little research study of the
implications of public policies and the causes for their
failure or success, Management, being a multi-disciplinary
profession, has the necessary skills to serve as a link
between technology, economics and social sciences,
professions and the enviornment. Adequate policy research
into siuch issues have not been undertaken by management

- Institutes. It is, therefore, intended to have a policy
research division which wiil largely engrge itself in
macro issues, - ' ' :

Analxéis‘

50. - The above analysis of the obiectives, perspectives
and proposed activities of the Institute is based on the
- fact that the bulk of the management training inputs,

so far, has gone into the business and industrial sector,
where it has achieved a certain level of efficiency and
accegtance, Whereas, very little has been done in other
equally relevant sectors of economy and social sciences,
This is best 1llustrated -in the diagram civen below:

MB -
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51..  To implement the above perspectives, the
various types ol pr-irammes.thst the Institute plans

to undertake in the
.. given. below: S

long run, as it deVQIOps, are

(a) Educational Programmes

<-v(i)
€11)

(tii)

Post-Graduate Programme in manage-
ment for the business and industrial
sectorgAgricuLtur:,-Infra—structure-
facilities, Public Utilities, ete,.

s0st-Graduate Programme for develop-
ment administration, Mistrict '
Tlagnnine and Management.

Doctor=1 Programme.

(b) mraining Programmes

(1)

(11)

(111)
(iv)
(v)
(v1)
(vii)v

. {e) Applied

Trainineg of trainersz.

Short courses; semin-rs and conferences
for the vari-us sectors.

Special prozrammes for organisations
such 28 transpirt undertakings, urban

services, hospitals, shipping, educa-

tional institutions ete,

Continning education programmes for.
in.sérvice personnel - part-time and
full-time, o

Extention .programmes in specific
techniaues, areas etc.

Correspondence Courses and Programmed
Instruction. -~

Organigatibn‘bésed.prbgrammes to
suit spenific requirements nf wvarious
industries and organisations,

Research an( Course Material

Development

(d):coﬁsultancv'D1V1sion N

(é) Publications Tvision

(f),Poliby Research NDivisinon
(z) Computer based management information

sarvices

[IM-B (h) Urban Devolopment Centre

s
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Conclusion”

(a)‘Organiéatibnl

52. A number of varisbles have to be taken into

~account when considering.as to . how best to organise the

activities of the Tnstitute, "In many cases, it will .

_be necessary to break new grounds, which, in turn,

means experimentation, The ‘varlables that have to be
considered aret- ' S : :

1(1) Conventional areas, Adisciplin~s, groups,
such as aquentitative methods, industrial
engineering, financial management, product--
ion management, behavioural scilences, :
inductrisl relations, economics, social
sciernces.

(i1) Different t#pes of programmes for different
- areas. S e \

(111) Specialisation in many sectors.

.53, ‘Such diverse activitieé ave bound to greate

problems of organisation ~nd .perscnnel., It mav become .
necessary to: Aivide prosrammes inte Aivisions or centres
and to mstsablish campuses/centr=s in.different places,
each catering to a perticular sector or area, such as
transpnriation, agriculture, businese and industry,
education, healt® services, ete. Some »f the faculty
will have involwsments in more than one division/centre

‘while some others will function only in the main

educational. programmes. -

(b) Priorities and Resource Allocation

54. : Admittedly, manv of the above activities are new
to .this country, ~nd the Tnstitute cannot realistically
hone to start all these prengrammes in *le immediate

future, Hence, social relevance will cetermine the
" priority and resource allocation, while avallability of

facnlty and acceptance from the sectors concerned will
determinewthe_abilit% t5 run the programmes. The follow-
“eenwlaid;down~in_fig&ng priorities

(1) Sectsrs. into which. management goncepts
. a'nd téChni“jll‘E?S have no,t V'et Peb.}‘.'meated.
- {41) Complement.rrA cupplement t¥e efforts and
- aetlvities of ~tner managemer® training
institutions. L : ’

IM-B T S
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(iii) Develop management trainers and teachers
(iv) State w»nd Urban administration,

(v) Introduction of management-conscioushess
in political processes, public- administra-
tion, public utilities and services and

~agriculture, - :

A broad, tentative schedule of rrogrammes and activities
envisaged for the period 1974-1080 is enclosed at
"ppendix 'C' .

55. Lastly, to postulate.fhat the Institute will
get involved in all these activities, as enunciated above,
will apperr to be ambitious or wishful thinking. The
above aims, perspectives and programmes, have been given
in detail, 28 an indication of th¢ ideals and goals and
- the direction in which thée Institute should be feveloped
“in the course of the next ten years. It does not, however,
necessarily mean that the Institute will, in fact, be in
a position tn cet involved in all these areas. In the
immediate event, the Institute will get into such un-
explored ,ectors in which ~dequate know-how and faculty
are available amd are accerted by the concerned sectors.
In the ultimte analvsis, the execution an® success of all
these programmes will depend upon the extent to which
it is possible to assemble the right type of motivated
manpower and apprnpriste phy31cal fdeilities, not to
mentinn knowlrﬁgﬁhle support from thn onviornment

" BOARD OF GQVERNORS AND BOARD MEETINGS

{

56, The 1list of Board. of Governors as »n 1 April 1973
'is given belows- .
1. Shri m, A Pai .. Chairman
2. Shri S.D. Nargolwala .. Memher, vacated
‘ ;- Octoher 1973
3« Shri A.B. Chandiramant
4, Sri N, J. Kamath
5. Shri A.N, Banerjee
6., Shri 6.V.K. Rao ,
7. Shri Mani Naravanaswamy .. Vacated, June 1973
8. Shri Samuel fpaii _
. 9. Dr. B, Narasimhaiah
10. Shri G.R. Damndaran
11. Shri K.T, Chandy
12, Dr. S.M. Patil
13. Shri D.,V.K. Raiu
IM-B 14, Shri G. Ramanuij~m
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15... Shni L..KriQHnamurthi

.16, Shri M.K. Panﬂuranga Setty

AT Pr.,G R. Da1VL ' L

,18 V.K.R. v Rao <~ Resigned, August
E ' = 1973

The Tollowing addiiional mambers joined the Board during
the year under review (1(72_74), S .

19 Pr. LT.S. Chanﬂrakant - ,Co-opted Member,
~ Nirector _May 1973.

‘Institnte of Applied
Manpower Research '

~ New Delhi. »
20. Shri V. Krishnamurthy - Co-opted Member,
Chairman - May 1973

. Biarat Heavy Electricals
' T:inited, New Delhi.

21, Prof N.S. Ramaswamv‘- . = Bx-Officio

Nirector - . Member.
Indian Ine’ itute of . 4 June 1973 .
. Mangcement o -
Bangelore.
22. Shri M.V. Arunachalam -”Co-opted
Tizm House : Member, November
_ &gf?T North Besch Road 1973
“Medrag-1- o

B vy : I . : . <
The folloming wembers fof®d the Board duringlthe vear
under review, :n replacement of othewss-"

Shri T.:. Setishchandrsn - ~ June 19753

Pinance Commissioner and \ Yice Shri Mani
Secretary,Finance Departmnnt .. darawvanaswamy
Government of quore ' . . .resigned on

: - trAnsfer.
Shri 5. Venka+araman, - - October 1973,
Joint Secretary (E.A&B) - . vice Shri S.M.
Ministry of finamce = - . Nargolwala

Room No.47, South: Rlock
New Delhi-1? ,

The Board of Dir:actors. mPt on . 17 th 10”3 9 August 1973
Hhﬂﬁg 22 NFovember 1973,
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FAC.EI. IT IE;S AND RESOURCES

VuNPOVER

(a) rsculty )
57. - Early in 1973, advertis menys for feenltfy and
research pogitinns, w re published in several national
Ernglish newspapers. Notices were inserted in the news ‘

: bulletius of the Indian High Jommissions at Tondon and

Ottawa and the Iniian Embassv &t Washington,  -Indian-:
teachers and students in about 30 foreign universities

-wer» also informed of the faculty opportunifies. ﬁuring

the vigit of the Director-designate o the U.S.A/U.K.
during late 1972, he interviewed a number of prnaspective
candidates., ,

58. A Selectinn Comaittee consisting of the following
members, was comstituted to screen “he applications,:
interview and select sultable 2andldates, 1n1tia11v for
the core faculty:

(i;chéirman“ ™ard of Governors vo Cnairman
(i1) Shri G7X a6, Board Memher .. lemher.
(i1i) Shri MK Pandurcanga Settv,
Rnard Member ee B
(iv) Director .. Ex-0fficio
. . ’ Me mber<Secretary
(v) Bxpert § from tha aporoved .e .

_ ! 4 T™wo experts -
(vi) Bxpert .Qpenc’  Hemhers

The Committee met at Bombhav o on 21 Aoril 1073, Sﬁ1°ﬁouéntlv,
the Chrirman, Bosrd.~f (Gvernor: and Shri G.V.K. Reo withdrew
from the membership of the ®lectinv Committec and ke . ‘
committee was reconstituted by the Boerd of Governors as

followss-

(i ) -Dr . L'. S R C'y]?_n('y ra‘,{ant g BnarAa I“Ae mb@r . Chai rman
(1i§ Dr. S.M. Patil, Board Meiber - -. Member

(i11) shri M.K. Pandurang~ Setty,
. : Board Memher .. Member
(iv) Mirector S - .. Bx~0fficio
: Member-
: ' : _ Secretary
(v) Expert § from the approved . & Bxpert
(vi) ®xrert { panel ~ { Mermbers

The Committee ~ot at Bangalore/15 May, 2nd, 3rd, 10th, and -
13 Beptember 1973, and 12-13 Januery 1974. Details of the
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various analyses of the apnlications received and proceg-
seds candidates who wer: .interviewed, selected and 111neqd
the Institute, wre ziven belowr: ‘ :

Analysis of aprlications ..
JLBLE - ¢

TList of newspapers in which advertis&W?ﬁfS{Wéfe
‘published: . - : B :

The Hindu, Madras |
The Times of In‘ta, Ahmedsbad and Bombay
The Statesman, Delhi and Caleutta |
Indian Br-ress, Bangalore

Deccan iiera’d, Bantalore

TABLE - 7
» Indian  Forelgn
Applications receives 450 100
“Applications’ screened for o
Immediate reguirements 108 50 (Interviewed
by D-D
' abroad)
rpplications recsrved “op :
long tern requirer nts 200
bplications refecteq 142
450

* Reasons for rej-ction: No/inadequnte experience, Poor/
: “Insufficient qualification.
Not relatcd to the areas relevant
%o the Institute Tack/inadequate
eéxperi~mce in Industry or researc
Su-plus in area.-
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Screened Total received

1. Behavioural Seienze 23 C» Industrial

' IR Isvchology A0
2,. Bconomic & Pudblic ‘
Admiristration - 25 90
3. . Finance and A\ceounts 14 36
4. General Wanagement =~ - & 80
5. Marketing »nd Sales 7 - 30
6. liathematics, O.R. - 14 70
7. MIS and computer =~ 4 20
8, Production Minagemunt 16 32
- - Others 52.
10" 450
T 3L ~ 9

Andhra Pradesh v. 40 Kepale .. 28
Assam .o 2 Madhya Pradesh oo 2
“Bihar .. 12  Maharashtrs P
Union territori:z . 26 MVygnre .. €0
Delhi . 20 Tamil Nadu eo 40O
Gujarat ee 30 Uttar Pradesh Tee 207
Harypna & itk .. 10 West Rengal .o 70
CTOTAL & 450

IIM-B~
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TABLE - B8

Af@awzs& clasa ification of aoollc~t10ns

rece itve” and screened

A ot e ———

App]icﬁ*ions roeceived regioa—wise

(a3 ver afdresé given in applicaticn)




Anal7sis of career, 2xperience aid qualifications

Teachirg.and Research..
Without any experience

Industry and Goverar:rt eee ‘A0 With Ph.D.
aan 262 Without Pu.D. - .

ves LB

————

Prtels AT0

———

100
350 ..

450

-~

Analysis of gelections

T.BLE « 19

- Canidldates
called for
interview

Present’
intex»vi-
awed

Selected Rejectec Joincd

Declined/
uncertain/
tr join later

62

LR

(Inter#iewééf (Considered
by D-D ahroad)by 5.C.)

[IM-B
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FORBIGN 3 SED

oy ..

Joined in 1974-75 .ee. 2

20%

6*

26

D

(T)
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59. The s*rength of ‘the faculty during the year was 21,
and that of the research ctaff, was 6. Wost of them joined
the Institute towards the end of the year. An.area-wise
break up of the faculty is given below: '

TABLE. - 12 -
T R
. ' . &
R 1 o o] -..a] 8 .,
3 | o] N o |~ r .
Grade gsadly | «f aeadlyn]|8 8818 |88
SH oD ol BeClESlid | aold 38
O 0O g3 o wflo olo + .o -pg
S nog .E _go e s gt — o o P
g 3. Oy olCc e Nl sa e lag
od g | Ao | vgAaloolw |l o » D o o
Faglarl @a| AR & ] 28 [ Sanldd
s : o e
Professors 1 1 - 1 2 1 1 Iy - 8
Associate | _ _ N R _ - x 1 4
Professors
Assistant S
o - s .
Professors ' ! ! 2 v ! 2 J ?
‘ 21
b) Administrative Oifficer
60. Sri %.R. Vijay, I.).5., who was working as Admini-

strative Officer on deputation fro~ tiec Government of
Mysore, since 24 July 1972, was required 1o revert tc the
State service, in his career interests, and accordingly,

he left the Institute on 10 July 1972. Subsequently, the
post of Administrative Officer was advertised in the news—
papera. ‘From among 86 appliéations received, 14 were
called for intrzview, Sri S.,L. Mirlay was finally selectef,
He joined the institute or 1 January 1974. During the
interim period, Dr, M.N.V, Nair performed the fuanctions -
of the Administrative Oificer and Secretary.

,'(c)‘Librarian

61, The poat of Librarian was a“vertizzd in the

national newspapers. Out of 37 applicaticns »ec2ived,
[IM-B® candidates were i--erviewed DLy the Selection Comittee

on 13 November 1973. 3hri Gnuna Bhaktamitran who was
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working at the Indian Insti‘ute of Management, Calcutta,
as Librarian was selected. -He joined in May 1974,

SR S

(d) Legal Adviser

62, ‘Shri S.G. quﬁda*ashamy,‘Retlred Advoeate’ Genéral,
Government of Wysore, was engaged =8 the Legal Adviser for ~
the Instltute in March ?971

;>;~f (e) Medical Of 1cer

63, . . Dr. H. C A Waheed ¥M,R,C.P.(Eng), praet131ng

Physiclan, has been engaged 28 part-time Medical Officer
‘for the™ Institnte in March ?974.

364 The follow1ng aﬂminlstratlve staff goined “the
Institute ‘during the npriod under report' '
Chief Adm. Officer‘f"‘” SR I
'Admlnlstrative Cffiqens(GO‘ . a2
Administrative Officer (P)" f« AP B
jSUh@zintﬂndlhg Enginfer ; ",-1
fSuperlntendgnt‘ ;”““ e e 1
,,,,, - Stenographers { e .. 9
Assistants -~ .. 3
Library Assistant ST L
Draftsman : .o 1o
Casghier , ’ o 1
. Upoer Division Clerks e 2
 Lower Division Ulerks P
Accownts Clerks ~ . ve 2
14

 Class IV , L . e

A list. of faculty, rééearch ;ﬁaffﬁand}é&mlnisfration
as on 31 March 1074 iq enclosed a+ appendix - 'D',

K y, e
""~5.

C“JPUS ND TEMPOR RY PR““IQES

2y A

(a) Campus

65. The Board of Governors in iﬁs Fourth Mag ting
helé on 17 Mav 1973, con%iﬁened afresh in all its

[IM-B
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aspects, the suitability and implications of establishing |
the permanent campus of the Institute at the pro ns2d. site
near the Bangalore Univercity at Kengeri (para-Gg..“ﬁfter
.detailed discussion,:at length, of the advantages and
- disadvantages of selecting. this site, the Board finally
" game-to the firm conclusion tha the Kengeri land was not
_suitable for the Institute anrnd that possibilitiss of
~.obtaining more suitable, alterr: tive 1znd, ir» or near the
- City, should be examined. ' o

66. fecordingly, the avalliability »f several other
alternative sites is being explorcd with tle ruthhrities
concerned, Some of the sites under consideration-are -
Miilitary land at ilunireddypalyam (He®bal), liattadahalli
village site and Bangalore Palnce gardens.

(b) Temporarv Premiscs

€7. ~ ° The Institu.> is =t present located in the S5t.
‘Joseph's College building at comprratively low rentals.
The building 1s not »n ideal location for the Institute
“activitids and programmes as Aue to its proximity . to two
- main roads on two sides, it is verr noisv and_ccnsequently
_unsuitable for holdine classas and programmes, Efforts
are beine made to secure suitable additionnl buililngs.
tn the 4th meesing of the Bosrd of Governors held on 17th
ay 1973, the ®ard epproved that, in the cvent of other snitable
~ buildirgs not Lecoming available, a portin: of the existing
.. building may %« s ir~confitioned to accommodste the rlass
" gnd/conference ronsms. In view 57 the low rate of rentals,
{t was estimated trat *he expend lture om nir-conditioning was
economicalty feasible, cemen '

68. The followirg buildings were held by ithe Tnstitute
during the. year: e ,

TABLD 13

Premigeg Carpet Area ~ Rent Date
Sa.ft. R

(1) Wo.%3, Tansgford . : e o
Romd, Bengalore-27. 13,200 . 2,950/-  31-8-1072
(ilnin Offices) o |

(ii) No.2%, Church ‘ . _
Street, Bafigalore. 3,140 1,800/~  Inuly 1973
(Director's Office- :
cum~Residence ),

(1ii) 18, Jayamahal Road , v
(Guest House) 2,800 2,000/- liav 1973

[

[IM-B
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LIBR.RY

69. During the pericd under review, further progress
‘has been made in the expavsi n of the library facilities, .
Shri G.W. Bhaktamitran, formerly Librarizn, Indian Insti-
tute of Management, Calicutta, wac appointed as Librarian.
He hac been assisting the Institute for some months in

the planning and development of the Institute. He Yook
over as Librarian in May 1674. 1Th2 following books,  jour=-
nals, equipment and teaching aids were purchased for - the
library during the year: - . ‘

TABLE - 14
LIST OF LIBRAFY H00WS/AIDT

. 12721973 v - 1973-1974
. Items
: No. . Co=t No. Cost
- , N . .
Books ) | ®3 . 57,015-95 9,162 - 3,61,412-33
‘Periodicals - 8 8,018-80 162 69,917-36
Current ' i : . S :
“Periodiceals _ _ T
LmBack:Volumes B PR : 25% 58,859=~30
© Films - e . 17  20,000-00
RULFE LND REGULATIOKS
70. Ruvles and regulations pertaining +o the Tollowing

. matters of ndministration and facul+*y have been approved
by the Boa~d during the year:
(1) Gonsultanéy rules for faeul+ty and Director;
(ii) Tenure of appointments- for faculty and staff;
(1i1) Residential accommodation for faculty & staff;
(iv) T.A, for faculty recruited abroads
* (v) Selection and appointment af faculty;

IM-B " (vi) Delegatiom of pawers by the Board of
‘ Governors; o ' -
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(vii) T.A. for Staff; . .
(viii) Contr.ibutory Provident Fund;
‘ (ix) Medicsl benefizs; and |
. (x) Appointment’ orders for faculty and staff.

_ PR OGRAMMES
POST GRADVATE PROCRALZE

. . Normally it takes a minimun period of two years to .
launch a' two year Post-Graduate Programme. However, in view
of thz great expectations aroused abiut the: Institute, it
was decided to take preliminary steps to inzugurate the
programme in 1974 itself, o : :

72. The Board of Governors:in the 6th meeting held

on 22 Novemoer 1973, discussed at .ength the various aspects
such as duration, structure of programmes, type of students,
stc., for the first academic programme of the Institute. .
After much didcuission, it was decided that in view of the
limited time available, the Ins-itute chould go ahead with
the preliminary work in consul-ation with the chief exe-
cutives of interested public sector undesrtakings to start .
a two-year post graduate progremme in July 1974 speci-
fically structurcd for the manzgerial training requirements
of the public sector.

. Accordingly, several ccnsulta*ions were held
with the chief executives of a Jew public sector under -
takings, the Director General, fureau of Public Enter -
prises (BPE), the (hairman of the Standing Committee -
on Public Sector Snterpris.s (SCOPE), the Secretaries in
the economic mi=istries =nd. other experts in the field.
A survey was &1= conducted by the faculty by submitting
questionnaires t¢ =xecutives and professionals in public
sector enterprises, graduates of the other two Institutes
of Management 'mploy2d in the public sector and holding-
seminars to ascess the short ané long term needs and
de~nds for management educatior programmec*which will .
best serv: the needs of the public sector. ‘

4. In the light of the information gleaned from

thess discussions and surveys, it became-apparent that
here was a nase for running a special two-year programme
clusively for public sector undertakings and that the’

[IM-B
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pr ime requirement of managerlal input in this sector was

in the field of industrial managemert with specialisations -
in production,. cogt-reduction, industrial relations and .
management serviees. ‘it was, therefore, de01ded to conduct
a two-year programme in industrial ‘management.  Taking -

into account the limited time available for deveIOpment

of cas® and background material, the need to ensure a
homogenous group of s+*tudents tp facilitate high conversion
efficiency, limited availability of class rooms, hostel
accommodation, etec, it was decided that the first programme
of post-graduate studies will berstructured exclusively

for engineer graduates with a minimum of 1-2 years experience
and that admissions will be restricted to about 40-50
gtudents. Advert 1senents were, accoriingly, released in
prominent national. n°WSpapers during December 1973, inviting
applications for admission. . iction. committees for the
preparation of selection procedure, curriculum, programme
of studies, etc., have been formed and all-out efforts

have been made with a view to inaugurating the first post-
graduate programme of {the Ins thute in Se ptember /October
1974, .

™. . Bes des the” tWO year post-graduate programme, the
Tnstitute also decidéd * o launch Management Development

Pr ngrammes of short duration and. Oryanisation Based Programmes
tailor wade to the *eou¢r=ﬂents of 11d1v1dua1 companies.

MANAGELENT DEVELOPYENT TROGR JE

74, . The Follo¢1ng pr ogrammes vere held duriththe'year‘
andex r@port L )

’1) Manapem@nt by 0b1ect1~°ﬁ

The Iwstitute 1n1ugarated its academic
activities -with s programme: of "Workshop
of Manzgement by Objectives" for Public
‘Sector Jndertaklngu.” In view of the

- importance given to ‘the public sector in
-~ the perepectives of the Institute, this.
firgt programme of the Institute was a
woarkshnp specifieally beamed for senior-.

- level executlvns of the Public Sec<tor.

. The prezramme was hW2ld in Hotel Ashoka,
Bangalore, from ?-6 September 1973. It was
Ylnanourated by Dro L.S. Chandrakant and
‘presided over by.Shri ©.V.K. Rao. The °
fzcaJty innluded, Drof -ﬁis ‘Ramaswamy, -

[IM-B
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(vii) T.A. for Staff;

(vi11) Comtributory Provident Funds
- (4x) Medicsl benefiss; and

ﬂ?(x)vapointmeanprdexs for faculty and staff.

, PROGRAMMES
POST GRADUATE PROGRALL

. . Normally it takes a minimun per iod of two years to
launch a‘twc‘yeér;Post—GraduatefEiogramme. However, in view
of ths great expectations aroused abhut the. Institute, it
was decided to take preliminary steps to insugurate the
programme in 1974 itself, o : -

2. The Board of Governors:in *he 6th meeting held

on 22 Novemoer 1973, discussed at length the various aspects
cuch as duration, structure of programmes, type of students,
gte., for the first.academic programme of the Institute.
After much didctssion, it was cecided that in view of the
limited time available, the Ias-itute should go ahead with =
the preliminary work in cmsuliation with the chief exe-
cutives of interested public sector urcartakings to start

a two-ygar post graduate progremme in July 1974 speci-
fically structurcd for the mansgerial training requirements
of the public sector.

. Accordingly, several ccnsultations were held
with the chief executives of a Tew public sector under- -
takings, the Director General, fureau of Public Enter-
prises (BPE), the Uhairman of tte Standing Committeer
on Public Sector Enterpris.s (SCOPE), the Secretaries in
the economic ministries 2nd. other experis in the field.

A survey was &l7n conduc ted by the faculty by submitting
questionnaires 1< sxecutives and professionals in public

sector enterprizes, graduvates o* the other two Institutes
of Management >mployed in the public sector and holding"-
seminars to ascess the short ant long term needs and
dends for management educatior programme -* which will .

best serv> the needs of the public sector. :

T4 o In the light of the information gleaned from

thes: discussions and surveys, it became-arpparent that
here was a nase for rumming a special two-year programme
clusively for public secton~undeptakings,and that the’

[IM-B - | .
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CONSULTANCY

81, . The Board of Governgrgghave~app:0ved that the v
Institute may adopt. the Pules and norms for the acceptance
of cohsultarcy.assignments, as 1aid down by the Government.
As -8lmost all the faculty are engaged in institution-build-
ing activities, very little consultancy work is being
accepted by the Institufe. ‘The policy is that only such
: ‘assignmentswaé'are 6f significant value to -the programmes

‘ of the Institute will be undeértaken. a S

h 82jl1 A,con§ﬁltancy co=ordination committee consisting of
- the following faculty has been formed to guide and control

bultt)

“ consultancy activities:

1IM-B

Prof. S. Subramaniam - Co-ordinator;
Professors NVR Ram, SK Warriar, NV Ratnam,

_ GK Valecha, PV Ganesan, VID Balaraman,... .-
AK Chakravarty (Members). -

83. The following institutions have requessed for our
consultancy services during the period under report:

United Planters Association of South India; Consultative
Committee of the Plantation Association) Ministry of
Commerce, Govermment of India, Mysore Agro- Industries
Corporation, Mysore Paper Mills, Fertilizers and Chenmicalg,
Travancore, Limited, Bank of Baroda, Bangalore, Bank of
Madurai, Madurai, Tamil Nadu Electricity Board. i

" . e I ) .

RESEARCH

84. The Institute is at present engaged in the follow
researchfStudies:A ' : N Ly

~ Subject . - Faculty-
(i)  Inter-State Inter- = v . u.s. Ranf ‘ m
' dependenc: for develop- ~P.V. GeorSWalY
ment S o : V. Radh -
R e B - : krishn
(ii) Working of controls M.N.V. { o
‘ in India | N.v. Rpglalr
‘ : L . T.P. fatnam -
e ) o ; : ocpalaswamy
(iii) Won-organised small . N.S B

‘entrepreneural sector .. -

(iv) Techno-economic investi-
gation cof Bullock cart
transportaticn

S Lanae”  avCs




 SEMINARS

=39-

-~ Prof., Y.S. Satyamurti, Dr. S.Subramaniam,
Sri_S.S.-Rangnekar,'SriAJ.Philip,Sri P.K. -
Narayanaswamy, Sri P.K. Parthasarathi, and
Dr. L.S. Karodia, 24 representatives from
Industry par :icipated in the programme. -

_ - -(ii) Advanced Production Management
T7. A programme on 'Advanced Production Management' .
was conducted from 8 - 19 January 1974 in collaboration with
the All India “ancge vent Association. 11 senior level
executives from public and private gsectors took part in
the programme. Prof. 5.K. Warriar was the Co-ordinator of
the programme. _ .

7. . .The following Committee has been formed to o
ordinate and oversee Management Development Programmes:

i Pr og _rammes:
Prof. P.V. Ganesan (Co-ordinator)

Prof. W.N.V. fair Prof. V.K. Unni .
Prof. N.V..Raghu Ram Prof. G.K. Valecha
Prof. S.5ubramaniam Prof. Vatsala Nagarajan

Prof. S.K. Warriar

9. in order to get an idca .of the structure of

{socinl organisation in the rural sector and its impact

[IM-B

E

-

n the development process, a Sewminar on 'Rural Social
Nganisations' was held at Bangalore on 29-30 March 1G74.
epresentatives from differ 'nt parts of South India
of. A.R. Desal, Head of the Department of Sociology,
Romb y Univerrity, atcended the seninar. A1l the faculty
hembavs of the L.stitute took part .in the deliberations.
"embel. inar helped in exposing the faculty to the realities
ign life and to gain'~n unierstanding of the rural
gtion. structure anc the special problems of rural
¥ Prof. B. Jhunjuunwala was the co-ordinator of the

vo other seminars wers Yeld - one at Bombay and
, Yat Bangalore - to eunable the faculty to better
other; the n-eds and problems of public sector.

retané and personnel of Industrial Enginesring and
139 utife' Services of pudlic sector under ta ings took
ManogemeniMygeminars. o

Yt in tae -
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(v) Medical Education N.S. Ramaswamy
| N.V.R. Ram
(vi) Technical Educaticn 1.5, Rameswamy
‘K. Ramakrishiizn
(vii) Structure of Indian B. Jhunjhunwala
Economy

CASE DEVELOPMENT

85. A Case Development Committee with Prcf N.V.R.
Ram as co-ordinator has been constituted. Three
faculbty members have visited Bharat Heavy Electricals
Ltd, Tiruchirapalli for collection of case leads.

PROFESSIONAL ACTIVITIES OF FACULTY

86. With a view to improving the professional standing
of faculty members, the Board of Governors has approved
the participation of individual faculty members in

- professional activities outside the Institute, such as,
rrogrammes of Univergities, professional organis:tions,
governnment commiitees, study groups, seminars and
corferences, etc. These activities are undertaken with
the prior aprroval of the Director and subject tc the
availanility of the faculty merber from Institute duties.
A'list <f such activities undertaken by the faculty during
the period under report is given in Anpendix 'E'.

87.  Director's Visit to the U.S.A. At the invitation
of the Midwest University Consortium for International
Activities, the Dirccicr visited the United States of
America from 10 June to 4 July 197%. The invitation
was to zattend o conference on Ingtitution Building and
Development at -the Indiana University. Over 30 scholars
from ten universities participated in the conference.

The Director's contributicn was oy way of his experience
in institution-building and the propvced perspectives of
the Institute. It was suggested in the conference that a
research prcject on institution building with the experi-
ence ¢f ITM-Bangalore as a case study should be of help
in testing the thesretical framework amd strategies
evolved in the conference.

[IM-B
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£8. The Director also att: ﬂ‘ w4 the anrual conference

on technical sducation crgerised bv the Americam Society
~of Engineering Iducaticn,  In aidition, he visited six
Arerican Universitics and sgeacics avsh as “he United
Tations, Ingincering V“FV~11 ior Troressicnal “evalen-
nert, Tecionicsl Assiastance Divigicn of Tritish Government.

8%¢  Ths vigit was of grezt vrofessional valus +o the
Institute as it gave an clxortunity t¢ discuss institution-
building concepts with oppesite numbers, to establish
centacts and future 1lin ages, and to 1nterv1ew Prospective
CP“deatcs for faculty rositions in the Institute.

RULGET

e s t———

9C." The Government cof India imposcd C”Ttﬂln eruOMIGJ

in the expenditure of +the Institute for the year 1973-74,
The Budget 21lotment has beor rﬁduce¢ tc B 10 lakhs,
against the Institute'!s origin raquirescnt of & 28,22
for voth recurring and i n-tbcar ing exm nﬂl*‘Te. in vicw
,Of this drastic cut, it has heen 6ocLMe6 to Llimit the
Jreeurring b.DCﬂﬂl““?e te B 1C lakhs, while for the hori-
recurring exnenditure, it waf* rcposed to 1tilise the

grant of 2 12,50 lakhs received from the Mrsore (uqrhutqkﬂ;
7 or QQV“lonﬂcﬁ+ e “eﬂﬂ*tu*e. .

q7\l\
[
<:

- M
ﬁ
3
=]

&

s
Lf—
-f

The detrils of actual experditure for 1972-73,

U » B e
eatimates 2nd sctusls for 1973 w74 ard eztimatesfor
197475

2y are given in the following table.
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Budget Estimat

972—73—74-75

‘«V
: Actuals Lgtinates 73-74 Act* als Estimate
Particular: - ot a L R=T4 -
Particul s T2-15 Original Revised Sanctiored 7’*7* T4=15
@ +
(1n 1'fns) .

24,601,659

O - 4 — N e aas s o ___...__...__.__-_._____-.._.,.._...—....._‘ P et - i - - — o - 0 o -

Total
Losg

Income

Ve 2 —
curring

Non
Reecurring

- o e i s T e

GRAMD

TOTAL

s ——————

o e ———————- - - hmenr.

R
+ .’4_-{_.‘" ‘T_'Q Vo

68,565, 36

1,37,034.39

2Aul1ted

18,17 9.38 |

figtrc

T . " ——— < o o 11175 %0

This supersedes the

f7.00 % 20,73

41.92

i

Tigures

t column of Table 4.

giver in the
¥ fubject to oudit ‘

Summary:

[IM-B

Budgct Grant
l"JXF nai UU.'E"
Net sovingi ~

1.\. iult’ e

N
—L\" A

Bincnen

1972-73

% Subsequently limited to-Is 10
by the

Lakhs

Ministry

1973-1974

2,88,000,00
1,317 O/-f—ogg:‘

1,50,

265,61

12400 lakus
20.3%33

10.3% (et [rorm
Strte Gnrerrin*

grart~)
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ACCOUNTS

92, The acecounts for 1972-73 hove been audited.
Gopiesecf the followling stztenents of accounts are
enclosed at Appendix 'Fl.

a) Reccipts and Paywentis Acclunta.

&V

[ohd

Treoome =2nd Ixmenditure sccount.
Balarce Shect as on 31=3-1977
Audit Report.

NN SN N
(¢}
=t N

(&N

93, - Copies of the oudited gtotements of accounts

for the year 1973-74 will be forwarded separatelye.

.o



THE FULLUWINﬁ TS A TENTATIVE SCHEDULE UF PRDGRAMMES AND
BY THE, IN%TITUTE

_.........:Prel1m1nary uork

APPENDIX-

para gg?

ACTIVITIEd WHICH ARE ENVISAGED
- Prugrammes/ Actl-
-——————~—V1tles in Operation

Page-

Business and Industry

i) Applie& Research and Censultancy

e
-

l.‘.d..f..>
ii) Mansgement Developmert Prcgrammp
(Shert duration programmes of. ong

to fcur .weeks fvr managers emplo~
yed ‘4 private and public. ssctor) X

iii) . Pust fraduatz Prcgramme

. . . . 0‘.-0)
.(TWO-yearS fellfledged. residen~ - - : ,
tlal proqr mmz: of studies,)

iv) vaenzng Pregrammc
(Fer inddividuals whc are already
) - in managerial positions. About
12 modules of 10 weeks each will
donstitute a comprehensive pre~
grammes-ih—man*gament Studies,)
>
bntrepreneurlal Jialn1ng
(A programme ; for inculcation and
deve lopment of entrepreneUral

» behavzdur)

v)

@ ros s as v e et

' Agrxculture and _g;ﬂ-based P grammes

Si) Applied Rssearch and Consultat-

IOFI .

[IM-B

L O PP PN ISIPN LN S CIPIEOLPPOOROROIOGRTS

—-.'...’_.‘-._.v.’. . -‘

0‘-ooca.ooo.ooo'-oo'-'v".(l')'

~~~~~~~~

t...ooooalc}'}




—..,’---——}--—_-—..-—’-‘-.-—-.;——--u@---u'—n—--g ------- - W - - - - - - - - - - - - o ' " —--—
Prbé;ammes/Activiﬁiggw' e 1574. 1975~ 1976 TTIeTI-80
B ii) Shert eourses for agriculture, R LR R R Y, >
finance efficers of commezcial ' -
banks, state leveli and district
“level admlnlstratort cf agri-~ -
cultural proaramues, and others
EER ) Fost-Graduate Programmes N R R RS <
- . L4 L4
C ttilities:. Perr, Water, Transport—
—-ation, C-mmunxcatlen, etc,
—— -
l) . Applied :Research ’nd Consultancy ..on..0'..“.‘.-0'.’-.-003.’.> )
ii) Short Courses for empleyecs of .
St:te Elasctricity Board, the pub- —
lic works dgpuertment, post and
tBIEQraph department, publlc ‘
‘tranS;Lrt EtC. ' o--uooooo-o.q-oot-oo-o-v.o) - T T
i} L e ’ ot A : —3
1ii) pOSt—uI‘:duate ProgrammES ' .-.c‘-ogcoog-o-nuo.oco,on-od.c-,oooonooo-) -
: . . . N v . ,
R .. 7 -'*I'J*;; 5 .
D  Serypces: Edugatien, Health, Family-
: Planning, etc.w '
*~ i) Applied Researuh S R N .
Cii) Short courses for teachers and k
: hOS')I.'tal St f‘F ee e s sesses e s s essecsscsenen i
. ¥ : &k * j - )'
iii) Tnalnelb pregramme tor teachexrs e
in management (Univexsities) Cevisisiiecenccrcastscccasy >
[IM-B

.contd, . -
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/Tffégf::f""';"ff”’f”'"‘f""f'“'“"'f'f”“"""""'-’-""°"7"-"""' """"" -
Programmes/Aetivities. ; N L X (' 1975 1976 1977-80
. & » .
€. Rlanning: Ases Develggmegt and
Dlstrxct Administration
1)1' R?Sea’rch - . . '.-c.’t....(ll..) )

,iff Shor+ seurses’ for civil servants
" ahd administrators at State and

local lEVle R ..l..-‘.l'--.-..OGOO‘Q.OCO ) >
iii)_ LDng";dUratiOn COUI‘P‘.’S X . @t 060820080 esess 000 e0ss 0o '-vo'-os_c‘o'-.v:.> >"
F .Urban Studies
) Preliminary work and precmetional
. Seminars : . ’ O >4
i) Résearch ' 4 : ....;....f......> ' o S

iii) Shert codfses for employeco of City
. inpruvemenf Trist Boards and Muni-~

1palltles, etc, ceearessscscateens ...-5> — - ?
¥y SO

G . ; CoﬂputerkBased Managumcnt Informﬂtlon
‘ﬁerv1ces C’ntra

’t

*). F elxmlnary work ana pr-motlonal : -

‘. Semlnars ) - FE . LR -:¢o¢vo-.ooo"> - __7
yfiji‘Pﬁquxsltlon of Cempater System . ..........}}}ﬁ.;..,...,;“ L o >
35y - Applied Reaearch Ccnsultancy and - . '
‘ Trainzng Ee A . L eeedeseeceienan Yy N
o S P

.‘.vccw. L

[IM-B
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P#.gtammes/Activities. . - 1974 T i9?§' _ “v 1976 .. ... -- - 1977-80
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.

H ﬂrgani35tion-§§sed Programmas ’

Py . A

tailer-made to meet the specific needs

of particuler ergsnieation. . ' D |

K

1 @®onswltancy divisicn

i} By indiwidual faculty o - ) -

&3i) Institutional Consultzncy zs @

saparate divisien ' o cececcssssasnsessoanad) : _

iii) Ccn5u‘tﬁncy Training for develop-
“ment of management consudit-nts TR R R R I SR

J Decterul Pregramme

Te prepare scholars to serve as faculty,

profp591onal comsaltants and rcse~rchers ~

In V:rlDU ’areaSncf manaCcmErIt PN A N R R -‘-.ooo-‘o-o-o.'-cno.c>
v T ST ’ ’ o .

K Polioy Rasearch

To ssnduct appl;;atxsn-nr1ented research
studfes ard inter-disciplinaTy research’ - ) _

\F

or macro issues ) R e i . e

.

- ﬁeqlonal Extension Eentres/Campuses

‘Te catver to. reglnnal requ1rements w1th

speciallsatxcns - T eeeiedasesesssesegdiseesesesstscccos)

‘M Politawl#} Management - L

Promot1.nal~sem1nars and oonferonces For . ’ _ ' e 7 : .
" Cerpawatess, Legislaters, Parliame -+-~*=? ‘ .

Teade Uniorf Leaders . ~---------f~.2;
RS ) o .

eecoOntd, ..

L 4
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Ni[E: S-me of the programmes andnactivities are expected to g¢row and mature into
§ advanced centres of study. Activities and programmes undcr B, C, and ﬁ
are env1sa§ed to lead ‘to sewtres in agrlcultural studle ,'utyllp;eé_an§;
Serv1ces, and urean studleq respectlvely. Actlv;t;es an¢ programmes under
@tems G, H and I will lead to a full-fledoed applied _#search sed consult-
éncy division, An,PEtline of ‘such a greowth is given belecw:
I AGRICULTURKL STUDIES CENTRE: Vhis will be an outgrowth of items listed under B.

B Agriculture and i4grc-Basec Progeammes

i) Applied Resezcch and Censultation

. fii) Shorf courses fcr aqr.uulture, finance officers of comme 1cial
i : - ®anks, state level =nd district level =dministratcrs of
wgrlcultural programms and others.

= iiiff Post-uredthe Progtanm

Tow

11 “QTILIﬂIES AND SERVICES CENTRE: Vhis will develop as a result of crogrammes

and activities undee C and D

% ,a
C . Utilities: Power, Water, Transportation, Communicztion, etc.

i} Appléed Rescaech and Consulfancy.
ii} Short courses foe employees ‘of State Electricity Board,
: the Public Works ®epartment, Post and Telegraph Depart-
. ‘ment, rublmc ttaneport etc.
_{éifV4P0‘t Gtaduate Prcgramme.

3

mM-B . .otntda.
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Services: Fducation, Health, Family Planning, ete.

Yt ) . : R
i) Applged Research. i - -
ve§ e . ﬁ"rr_ .. :
ii) Short Courses fgffteaéhérs and hosSpital staff,
. = £ 3 s | o i * . .
iii) Traimers Programme foryteachers ip management (Uniyersities).a

II1 URBAN STUDI?S CENTRE: This' wél;[groy as a result of programme and acti-

‘vities under Item F.

F. ﬂrbaﬁ'Studies

. .- »
i) Preliminayry work and prometignal seminars,

ii) Resebrch.

iii) Shbrt cour<ts for emﬁlo&aes.cf City Improvzment Eoards and
Municipalitdes, etc. . ,

IV AFPLIED RESFARCH AND CONSULTANEY DIVISION: It will be on the basis of the .

maturing ofrtH?fprogfammés and activities under items G, H =nd I.
, o - : . .

G Computer-Baséd Management ‘Infordation Service Centro.
- = ) ) 1 )

ssto

i) Preliminary work and promotional seminars
« ii) Acquisition of Computer system. 4

s+ 1iii) Applied, Research, Consultancy and tfain@ng

- . .,._ / .
H '-Drganlsatléﬁ-Based Pregrammes

‘ . L wr. . ,
i) Tailor-made to meet the specific needs of particular organisation.
- C . g R :

- Consultancy,Divigion

i) By individual faculty

ii) Institutional consultancy as a separate division,

$ii) Consdltancy fraining for developﬁgnt'of management cunsul%ants.
IM-B - | e |

* oG9 eoe
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I.i5T OF F 'CULTY,RASE 'RCH ST .©F AND DMINISTRATION

1973 = 7% p

?1 Name T Cua%I*lCl- | FPust | , ‘Date of Area
LS T Seeddiemmmaen EORE . . Joindng
Direct: r T - _
R‘haswamy NS v o o S ’
FACULTY . B.%,,P.E. o Sh-ga73 .
1 Nair VIV < T CURC | S
Pr s c 6~ ciolo
; _ ™h, u‘(Bor;b'iy) Profe=s§r ?5\ 6-13  So N logy
2 Ram VR C BuA.,M. AL, )~ =, Public
M. (Carieton) Ernfessqfv‘f.7,13 Admn/Health
~D.Sec., (Luxem- o Admn "
‘berg)’ ‘ ' _
1 Jawunjhunwala B - B,Se.,M,Sc., Asst. - 0,7.73 Agricul-
- (Fiorida) Professor ‘ tural
Pu,L{Vlorida) . . ‘Economics
ot Radhakrishran V . B.:., {Hons) Faculty , v :
. . ' ~ - 1 B c
MeloyIh, I, o Hesearch 1 ‘ 74 Sconomics
(Bombay ) Associate ', _
5 Vaiecha  GK L BuAg, M, ’:f~soclate'i;10 ~n ndustrial
' \ ' Ph,L., {Ohio) Prof, < Psychology
6 warriar K B.Sc.,M,Tech, Profésgor 4,11,73 Tnqustrial
(¥haragpur) . . Bngr.
Balarama: - ML, ., Assistant .
7 alaraman VID (Dq éon)s “ri;:;izﬁ 2.11.72 Industrial
| Y . :‘.l. s Enge;,
8  FReo AX M.A,,M,S. ‘ ...f”k.s;ocia;te' 19.11.73 Op~rations
(Case Western! ©Professor - ' ‘! Research/
Fh.D(Case BT Quantita-
Western) o : ' tive
o Methods
9 Prarhakar A8 B.Com.,M, s, . isscciate - Gemnsral.
' (Pennsylvan}a) Professor 1,12,73 Management/
Fh,D., (Penasyl~ i Poiicy
vania) . '
10 Cane€un 77 Diploma in - Professor " - ‘Produc-.
Elec,Engg. ) 29,112,773 tion.
P.G.L,.B, A
. (4hmed~bad ) ) .
11 fabrama..iam § M.%., ¥..52.8,4, Pro- 1.2.1974 Economics/
: Fh, D, (Feil) fessor - . - Transpor-
tation

Contd.,.,
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Para 64
D
Sl. 0 Qualifi- Post & - Date of .
Woo e T Citions  Scale(m.) joining TR
‘12.mt,Nagarajan, B.Sc., 4.C.A. Associate  1-2-74 Fimance/
’ g o v T B';L. " A“K .B .A ., Professor » Accolmts . h
o (Rochester) . o :
1% .Ramakrishnan,K B.,&., *",B.A.  Asst.Prof. 1-2-74 Marketing
L (Hawaii) o '

14 ,Ratnam,NV B.Sc., M.Sc., Professor 5-2-74 Agricultural
SR ‘Ph.D.(HaWaii) S ; Economics
15.Herlekar,RK B.Sc., M.Sc., Professor 8-2-74 Mathematical

© ph.D.{Tomdon) 1T T , Staff.
16.George, PV M,A., Ph.D. Associate 8-2-74  Economics
(Bombay ) Professor
( ‘ o ¥ A
17.Chakravarty, B.Sc., M.Sc., Asst. Prof, 15-2-74 Operations
- "AK (London) N T Research -
Ph.D.(Tondon)
-18.Unni, VK . B.Com., M.Com., . 20-2-74 General

M.B.A.(Atlan~ Asst. Prof, Management .
ta), D.B.A,
(Louisisna

AR

Tech., ) .
19.,Bijoor, SR B.A., B.L., - TFaculty 2-3-T4 General
_ - Div.in Trg. Research - Management/
. Methodology Associate Policy.
(Turin) . R e

90,Choudhury, MK B.i, (Hons), Professor 75-.%3.74 Economics
; M,Sc.(Berlin), L

Ph.D.(Berlin)

D.Sc.(Berlin)

' 21.Gopalaswamy,  B.Sc., M.Sc., Paculty =~ 29-3-74 Agricultural

TP Ph.D.(Delhi) Research Economics

Associate

IIM-B - Contd..
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-3
Research Staff
gé' _ Name Qualifi—’ Date of Lreg
* cations joining :
Research Fellows
1, Ramesh, VN B.Sc.(Hons), M.Sc., " 15-1=74 Operations
M.S. (Case Instt, of : Research
“Mzch.,), M.S. (North :
Caraelina) v :
2. Kumaraiah, V M.A., DJM.S.P. 1=3-74 Health Adm.,
. (Bangalore) _ -
3. Sawant, ST B.A., M.A., Ph.D. 14-3=T4 Economics
(Bombay) : |
4. Joseph, T B.A.(Hons), P.G.D.B.A. 19-3-74 Marketing/OB
(Ahmedabad ) ' ' L
Regsearch Assistants , »
% . Pandya Abha B.A.(Hons ), *1.A,(Delhi) 17-1-74  Sociology
6. Miss Chalvara,, B.i., M.A,, (B'lore) 4 =374 0B
M ' }
Administration :
(0fficers of LIM-B)
1. Mirlay, SL B.S¢., Univ of Madras 1=1=1974
Chief Adm, B.S. (Bug. Adm, Calif, '
Of ficer Berkeley )
2. Panikkar, KS B.A.(Kerala), 2-2-12714
1\dm, Offiecer-G ™,A.(Psychology),
Banaras Hindu miv,
. 3.~waminathan, A M.A. (Econ), 11-9-1973
Madras Univ, ‘ .
4, Sunita, AW 34 .(%con), Univ., of 11-2.974
Adm, Officer-P Wad: g '
5. Keshavamurthy, B.E, (Civil Zngg), 25-5-1973

AS

WIE

~1IM-B

-
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-

 FAGULTY. PROFESSIONAL ACTIVITIES

L (a)mSeminafs andﬁBrogrammésfﬁtténded@bvﬁFacultz

<o .- The following seminars and programmes. were attended
by ‘the faculty: R /
o (1) Worla Prdduétivity Congresz, Bombay; |
December 1973,
Prof. N.S. Ramaswamy, Director
and five faculty members, =

(11) Meeting of Public Sector Executives,
Bombay. o

.Prof. N.S., Ramaswamy.
(i1i) Annual function of the Computer Society
of India, . o
Two faculty members,
(iv) Management inputs in the fngineering Degree
Curriculum held 2t I.I.7. “adras and a
Paper entitled. 'Management .inputs in the

Engineering Degrse Curriculum as Systems
Approach' was read.

T™wo faculty members,
(v) Seminar on 'Industrial ‘ayohology! :
orgznised by the Institi*z of Public Enter-

rrises, Fyderabad, held at Hotel tahoka,
Madras. o

Prof. G.K. Valecha,

(b) Professional .ictivities of.Faculty

(1) Director -(Prof. N.5. Ramaswamy) .

= Ohairman of the International Conference of
'%orld Congr2ss on Productivity' at Bombay
on § Decemder 1973, and attended the conference
from 9-15 December 1973, '

--4ddrassed the Rotary District Conference,
Madrag on 29 December 1973, on 'Guality of Life!,

- Addressed Rotary.organisations at Bangalore
. and Madras, :
IM-B SRt
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Paragrarh 86
-2- .

P

Addressed a group of international audience in

the Management Wing, Departwent of Personnel,
Government of India, New Delhi, 11 January 1974 -
. 'Management Expectations on Wanagemen+ Services',

- Lecture on 'Managoment Deve10pment for Engineers
and Technologists' under the Maharaja of Travan-
core Curzon Endowment Lectures, Madras, 28 January
1974.

'_ Chief Guest at the Productivity Day of the Salem
Productivity Council, Salem, 12 February 1974.

. -~ Addressed 'Gafety uonference', Bombay - 2 March
1974,

- Addressed Confzrence on 'Humanisation in IndustrY'
" and Conference of Urban Development Centre, Bombay,
3 March 1974.

~ Addresced the Theme Session'of the Computer
Society of India Convention, Madras, 4 March 1974.

- Inaugural Address of the Seminar on 'Management
Input', Under -Graduate Engineering Curriculum,
Madr:z, 12 March 1974,

-~ Theme Address at the Seminar of Public Sector
Executive Association, Cochin, 31 March 1975.

"(ii) Prof. N,V,R. Ranm

'~ Addressed senior executives of the Bharat Ileavy
Electricals, Tiruchirapally (Trichy) on
"Management by Objectives'.

- A lecture on 'Systems on Managemenf in Family
Planning, Bureau of Economics, Government of
Karnataka. '

’ (111) Prof G. K. Valecha

~ Talk on 'the role of super ordinatc goals
in establishing neaﬂp’y Karnataka "nited
Nations Association, Bangalare, 12 January 1974.

- Talk on 'Motlvation' to Accountant Trainees
(Senior ) Canara Bank, Bangalore, 5 March 1974.

(1v) Prof. B. Jhunﬂhunwala ,

- Lecture on 'TLahenr Economics and Industrial
lIM-Bpevelopment ', Tepartment of Social Work,
Cen+ral Co]lege, Bangalore.v' *



- Appendix 'E!
Paragraph 86

-

(v) Prof. M.N.V. Nair

- Delivered lectures a*: -

The Department of Zocial Work,
University of Bangalore,. .
Symposium by the,§tugen£s Union,
Bangalore University, o

- Bangalore United Nations Association.

- Presented papers on -

'Impact of Government Policies on Rural
Development' at the programme of Rural

Elites and Development organised by the
IIM-B.

~ 'Relevance of Government Controls' at .
the Seminar organised by the Centre for
Social Studies, Madras.,

(vi) Prof. S.K.Warriar

- Director of Heavy Engineering Corporation,
appointed by the Government of India.

- arnointed s one-man Court of Inquiry by
th~ Government of Kerala to enquire -into a
diznpute between the Kerala State Electricity
Zeard and its executive employees.

- Nominated /by Government of India as its
‘representative on the Goverming Council
of the Thiagarajar School of “anagement,
Tamil Nadu.

- Chairman of two Boards of Exarminations of
the University of Cochin, for post-graduate
Diploma in Industrial Mariagement and ‘
Tabour and for M.B.A. as well as for the
M.,Com,, and B,B.A. Examinations of the
University of Calicut. ' '

- Chairman, Board of Examimationufﬁr the
Graduvateship Examin:tion of the Indian
Institution of Industrial Management.

- National Vice-Chairman of the -Institute of
-Industrial Engineering.

, - Convener, Coordination Committee, Indian
IM-B Productivity Science Organisations, World
D Congress, Bombay, December 1975.
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(vii) Prof S. Subramaniam

- Attended a meeting of the University Grants
Commission to fo-rulafe 'a: training .programme
in General Management for. Adminlstrators in
Unlver31ties. ' .

- Attended a meeting of the Board of the All
India Council of "‘echrlca1 Education for
Management Studles. :

(o) Wﬁa&ﬂm

(1) P“of N.V.R. Ram

~ 'Indo-Canadian Trade Prospects'
_Finan01a1 Express. ;

- Indian Commercial Offlcerq Abroad'

- 'What is wrong with Family Planning
Economic Times.

(As a result of-this, Prot. Ham was invited
%o hold discussions with tne Deputy Minister
‘for Health and Family Plannlng, Government

" of India).

KJ({ij Prof, G.k. \ifecha

— 'An abbreviated. measure of internal,
external locus of control' - Jourunal of
Personality Assessment, =

" - Research activity for the development of

the personality scale related to moti-
vation, with a view to developing a specific
scale in keeping with the social, cultural
and. peychologlcal 1life in India.

T(iii).*Prof S Subramaniam

- A revLﬂ"p.per on current state of poverty
studies =nd dlrectione to be taken in future,

(iv) Prof. Nlangbunwala

- VHypothetical Compensation ~ Is it Relevant?',
Indian Economic Journal, Jan-March 1974.

- 'Kaldor- L”cl«:s-Sc:‘1'L'ovszlfzy Criteria -
a Por -vevtem'.; Soufbern Economic Journal,
U danua ﬁ74, o . ,

.= 'Role of Rural llte'w- Preliminary ﬂeetings

" " of the’ Seminar on Rural- Social Organisatien
[IM-B  and. the Developmental Process, Bangalore,
March 1974. : ) :




INDIAN INSTITUTE OF MANAGEMENT, BANGALORE - e

E['S AND PA IS ACCOUNT FOR THE P O RCH ieniieiin . (Paragraph=9z
" RECEIPTS ~ ~ AMOUNT PAYMENTS | | AMOBNT
T B. ps. B, ps. S B, . ps. B. _ ps,
velopment:Grant- . - 10,00 ,000.00 By Rent | - - 20,650,00
overoment of Karmataka) " Salary and-Establishments T 20,150.m
jeurring Grant in aid 1,00,000.00 o " Telephone and Postage Charges. ' 2,892.60
Fovernment of India) — . 11400,000,00. “"Travelling and Conveyance ExDenses - ' 4,550.40
teresf ‘on F:Lxed Depos1t 24,035, 25 " Printing and Stationery 1,9;9_‘6.27
come-tax deducted at SR ' " Maintenance of Garden and Repairs 1,588, 22
ource from Salaries - * .. .679.00 to Rented Building ‘
‘ 8 ' " Advertmmg Charges : 9,425.4Q
" Miscellaneous Expenses . - 2,860.78
" Travelling Advance : v 421,00
" Salary Advances ' ' . 2,350,00
" Purchase of Library Books 40,226.45 : SRR
" Typewriters ; ‘ 3,656039
" Duplicator 9,973.80
" Weights and Scale _ 499.70 .
" Electric Fans 918.00
" Furnitures and Flttlngs 6,194.69 . 61 ,469. 03 .
" Fixed- Deposn:s with. State Bank of . *
Mysore, Vidhana Veedhi Branch*. RV 9, 50 000.,0Q.
" Lands (Cost of Survey) e , 7 000,00
" Balance €/4 '
.- Cash on Hand "~ 18.74 _
POTAL: M,28,714.25 _ TOTAL _ L My24,T14.25
sy~ | | - Tsd/-
Admini stratiﬁre Offlcer ' .Chartered Accountant

[IM-B



INDIAN INSTITUTE OF MANAGEMENT, BANGALORE

| INCOME AND FXPENDITURE ACCOUNT FOR THE YEAR-ENDED ${ST ¥ARCH Page-2..
" EXPENDITURE - auowNT | INCOME SR AMOUNT
7 1 : . . : ST RSQ ) PS. ~ - ‘ v . RS. - PS- RS. - . pS. |
Salary and Establishments ' 24,601.69 £&~Recurring Grant in Aid 1,00,000,00
Rent o 20,650,00 .. - “ "A‘d@.:_ Grant: Rgcelgable v‘ 1,88,0Q0.00 2,88,000.00 | ;
Telephone and Postage Charges . 12,892.60 . - " Interest on Fixed Deposit : Lol
' ‘ (Actual Receipts) : 24,035.25
Travelling and Conveyance Expenses’ - 4,550.40 ' :
Printing and Stationery 1,996.27
laintepance and Replacements - 1,588.22
Advertisement Charges i 9,425.40
Miscellaneous Expenses » : . 2,860.78
Depreciation : 2,806,00
Excess of Income over expenditure ,
transferred to Capital Fund . 2,40,663.89
TOTAL: 3,12,035.25 . TOTAL: 3,12,035.25
As per my separate report of even @ate:
IR -V - R N §a/-
f‘dr’ninis‘t:ai:ivé officer Chartered Accountant

[IM-B



INDIAN INSTQUTE 0P mcmmr, BANGALORE

 BALANGE SHEFY AS AT 31ST MARCH 1973 Fage-3
CAPITAL FUND AND LIABILITIES AMOUNT * ASSETS AUOUNT - -
o \ Hs. ) PS- RS. pS. | h‘ _-’v PS. RS. pﬂ
of Income ower . } Cash in Hand 78.}4
liture .2,40,663.89 Cash at Bank : . 39,281.1€
: Fixed Deposit with State .
ment Grant
o Nt , ‘Bank of Mysore o 9,50,000,00
[DIdG. ILITI .' ) AD}[ANCFS , | .
ary and Establishment 4,450.98 Salary pdvance 2,350.00
ome-tax‘ dedpctgd :a‘-!t o . S Travelhng Allowance Advance 421.00 -
- plcde L1brary Books 40,226.45
- Typewriter 3,656.39 ,
Less: Deprec:.atlon e 15%; 549.00 3,107.39
Duplicator” 92,973.80
‘Less: Depreciation @ 15% 1,496.00 8,477.80
Weights and Scale - 499.70 |
Less: Depreciation @ 10% 0.00 -449.70
Electric Fans 918.00 - |
Less: Depreciation @ 10% 92.00 826,00
Furniture and Fittings 6,194.69 '
Less: Depreciation @ 10% 619,00 5,575.69
Lands -:Cost. of Survey ~7,000.00.
" TOTAL: 12,45,793.87 TOTALs | 12,45,793.87
Sa/- Sd/-

IM-B

- Administrative G_ffic'er

Chartered Accountant



» Page-4
_ Phone: 70694
A.R, Naras:.mha Murthy'.; 2nd Floor, UCO Bank Bulldlng

Chartered Accountant Kempegowda Road
Bangalore - 560 009

March 14, 1974
AUDIT REPORT

I have audited the annexed Balance Sheet of the Indian Iﬁstitute
- of Management Bangalore as at 31 st March 1973, and the Income and
Expendi ture Account for. the. _year enied that date. I have obta:.ned
all the mfomation and explanatlons ‘which to the best of my knowledge

and belief were necessary for the purpose of my audlt.
In my opinion and to the best of my 1nf ormation and accoi'dj.ng to

explanations given to me the said accounts give a true and fair view: )

1) In the case of the Balance Sheet ‘of the. state of :
the Inst:.tute 8 affalrs as at the end of 1ts flnanc:l.al

yearnamely 31st March 1973.
2) In the case of the Income and Expendlture account, -

‘ the 1noome of the year ended 31 st March 1973.

In ny op:l.nlon proper books of accounts Imve been ma'mtalned by

the Ine__tltute as required by law.

g sd/- ‘
(A.R. Barasimhamurthy)
Chartered Accountant

ncory”

IIM-B <4 4_3:3, N »
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" INTRODUCTION

- The Indian Institute of Management, Bangalore,
was established by the Government of India, under the-
Ministry of Bducation and Social Welfare, in early
1972, to provide education, research and consultancy
in mnagement services at the national level with a
view to improving the managerial competence in the
various sectors of the Indian economy. It is the
third in the series of national Institutes of Manage-
ment and the first of its kind in South India. The -
Institute was formally inaugurated by the Prime Minister
on 28 October 1973; the Chief Minister, Karnatalka, :
presided over the function.

2. In consideration of having established the
Institute at Bangalore, the Government of Karnataka
has agreed to provide 100 acres of land free of cost
for the establishment of the permanent Institute
campus, and an amount of Bs.30 lakhs towards initial
developmental expend iture during the Fourth Plan
period. A sum of B.25 lakhs has been released so

far during the period 1972-75. The Central Government
will meet the entire recurring expenditure and the

bulk of capital developmental expenditure. . . -

L 'OBJECTIVES AND PERSPECTIVES «+
OBJECTIVES: -

‘3, The Inétitute is an autonomous body, which

'was registered on 27 March 1972 as a Soclety,"

1IM-B

titled, "The Indian Institute of Management o
Bangalore Society, under the Mysore Socleties |

r
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Registration Act XVII of 1960." The ohjectives of
the Institute, inter alia, ares

(a) To provide professional training in
mnagement and related subjects to per-
sons from Industry, Institutions and
assoclations-connected With industry
and commerce and individuals, to enable
them to practise competently the pro-
fession of Management and to instruct
others in the practise of management,

" (b) To'select and prepére“a=éadré,gf'young
© . persons for careers in Hanagement, =

(c) To meet: the needs of Industry and Commerce
in respect of up-to-date information on
Management through research and publication
-of management literature. T

(a) To provide research and donsultancy

‘ services to industry and government S
agencies with a view to improving administra-
tion and productivity. ' '

(e) To co-operate with eddcational or other
institutions in any part of the world
having similar objectives, for mutual
benefit in the field of management

education,
PER SPECTIVES: o |
4a. The éé%elbpment of professional management

in India has taken rapid strides in the past decade.
There are a large number of management training
institutions and departments of management studies
in Universities. It is estimated that about a thousand
management graduates are trained in a year. ‘However,
the demand for trained managers are increasing every
year, In view of the inputs in management éducation
already made by the various mnagement  institutions,
the primary-aim of the Institute is to play a complemen-
tary and supplementary role in management education,
research, training and consultancy in the various
hitherto unexplored and neglected sectors of social
[IM-Bnd economic life of the country. -
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54 Management is relevant to all spheres of human
endeavour as management activity is inherent in the
achievement of every task or objective., Thus, man-. J
agement concepts and techniques are equally applicable
to all our economic and social activities, he it
agriculture, animal husbandry, food distribution, power
generation and distribution, building construction,
irrigation, transportation and comunication, mass
media, defence services, police services, public
administration and so on. But so far, in this country,
management organisation, systems and techniques have
been applied mainly in the business and industrial
sector, such as engineering., Other vital sectors of
economy, such as agriculture, public health, public
administration, infra-structure, and the like have been
largely ignored. ZProduction sectors - both industry
and commerce - depend heavily on facilities such as
transportation, communication, irrigation, power,
credit, etc. Thus, there exists a vast scope for the
application of modern management techniques in these
areas. The task, therefore, is firstly, to create

an awareness of the potentialities of modern management
techniques among these hitherto neglected areas, and
secondly, to cater to their needs, It is appreciated
that the magnitude of the task is beyond the capacity
of one institution to achieve in the foreseeable future.
However, the Institute will endeavour, as far as '
possible with the resources at its disposal, to take
modern management to these neglected areas., With this’
broad objective in view, the Institute's programmes

and activities will be oriented mainly to the managerial
needs and problems of the following sectors.

(2) Public Sector &nterprises in Business and
Industry. o

(b) Agriculture and agro~based operatiovs,
(c) Public Utilities and infra-structure Services:

(1) Power and Energy Management;

(ii) Transportation, Communication,
Water Supply and Sewerage,
and other Utilities;



PROGRESS : 1972-1975 -

7. Statistical data on the progress of the Institute
during 1972-1975 is given below:

Item. . | 1972~ 1973~ 1974 -

1973 1974 1975

(2) Manpower:

Faculty o e 2t eT
' Research ' . - o 6 AT
Administration: . | ‘ v o
Staff .. 7T 45 108
Total'»n,* ’ .4 8 - o TT . 154
”j,‘(b).zr_gg:_a_m;m;r_::' .- T
- . Post-Graduate Erogramme‘: - | o - - 51
(two year) ' L o
Management DeveIOpmpnt TR 2 . 15
Programmes . &= - o L o '
Organisatlon Based - S 5
Programmes ' - . ‘ - | ‘
Seminars- R R 3 o 3
Gonsultancy Progects : " 4
Completed e - = 11
On-going . cee - - ‘
Researchs . - : .
’5 Completed -~ .. . .- - .. 5
On-going T ee - , 7 j 7
- Case Collected ... - - . 16
(C)‘Faoilitie3° | | | |
" land L o : :
Buildings (sq ft. ) ,;13&200 . "19,140v 43,222
Library: S L,
"Books U FX 1 9,885 12,330
. Periodicals .. . 8 170 521
‘ :Circulation R 5 457
. . Users. - .o - - 321
(4) Budget: (in lakhs) . o
Grant e 2,88 7 10,00 41,9

[IM-B CL e 10.%3% mt
o from State
Govt. grants
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 PROGRAMMFS AND_ACTIVITIES

POST GRADUATE FROGRAMME : 10741076

8. All resources have heen mohilised to start the.
first post-eraduate proeramme in July 19074, With-the. =
incressed input of facultvy and staff towards the end =
. 0f 197%-1974, the preliminery work to inaneurate the
first post-graduate programme in Julv 1074, eathered -
momentum, The possihilitvy of runmine a speci~l v .
. brogramme to cater to.the manaserial training reguire-
- ments ovf ~the-public sector was Aigscnssed with the

chief executives of a few puhlic sector enterprises,
the Diredtor General Burenu of Public "nterprises (BPE),
the Cheirman of the Standing Committee on Puhlic Sector
Interprises (SCOPFT), and Secretaries in the E :onomic
Ministries of the Central Goverument. A survey was

also conducted hy the faculty among executives and
professiomalsin pubhlic sector enterprises and. other.
experts in the field, by means of qauestionnaire and
seminars, to assess the short and long term needs and
demands for manacement graduates in the public sector,
and 2lsn to Aetermine fhe structure and content of -
the management eAucation procrammes which will best
serve the needs of the puhlic sector. -

9. 'In the licht of the information zleaned from .
these discussions an? survevs, it became apparent

that there was a case for runnine » special two-year -
programme for public sector undertakines and that the
prime requirement of managerisl input in this sector
was in the fleld of industrial manacsement with ' :
specialisations 1# production, cost reduction, industrial
relations and .management services. It-was, therefore,
decided {0 conduct a twowvear procramme in industrial
monogement,  Taking into consideration the limited time
~vallable for development of case and hackground '
“materiasl, the need to ensure a homogenous group of
students to facilitate hish conversion efficiencv,
limited availahility of class rooms, hostel accommoda—
tion,.etec., it was decided that admissions to the first
programme startine in 1974 will be limited exclusively
to about 50 encineer graduates with a minimum of one
year experience,

(a) Admissions

10, A comprehensive selection procedure based on
auality of appblications, written tests, aptitude,

1IM-B "
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intellizence, general knowledge, etc., group discuss-
ions and interview, was evnlved. The procedure provi-
ded for giving special consideration to spplicants
belonging to scheduled caste/tribe. It was also decided
that candidates with a special interest in joinine
public sector enterprises onlv should bhe selected for
this programme. A copy of the advertisement released in
the national newspapers in Janu-ry 1073, inviting =
applications, and a note giving the ohijectives and
criteria for selection of candidates, are given in
Appendix 'B'. : o

1. - In response to the advertisements, 595 appli-
cations were received., Seledtion tests weve held at
Bangalore, Bombay, Calcutta and Delhi durine May 1074.
Representatives of public sector and professionals
were associated in the selection tests at each centre.
Due to the nation-wide rail strike Aduring that period,
the selection schedule had to be extended, to enable
those candidates who could not take the tests earlier
to attend a supplementary test at Banealore Auring
June 1974. This resulted in delay in the finalisation
of selections and postponment. of the date of commence-
ment of the programme. Final selections were completed
in August 1974, ' o

12. Out of 5095 applicants, 369 candidates apneared
for interviews and 106 candidates, including 6 heloneing
to the schednled castes, were selected, Offers of A
admissions were initiallv issued to the %op 50 successful
candidates. As a few candidates did not accept the-
offers, additional offers were made to candidates in the
waitine 1list. A total of 7% offers were made, out of
which 53 students, including 5 SC, registered for the
course in Octoher 1974, One student Aropped out during
the first term due to extreme compassionate domestic
reagsons and ore SC student dropped out at the hecinning ~°
of the second term, to 1oin annther organisation. Thus
the current strength of t“e programme is /1, iricluding

4 SC, Some salient features of the candidates, which have
emerged from a computer analysis of the data provided .

in the applications and.an'analysis of the registered .
students (52) are given in Appendix 'C'. = -

~ (b) Programme of Studies

1%, The curriculum and term structure for the first
two year post-graduate programme in industrial manage-
ment has been formulated after in-depth discussions
with professional managers in public sector enterprises,
|IhrBgement graduates of other management institutes
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employed in public sector enterprises, and discussions
amongst the faculty, to identify the values, skills,
attitudes and special aspects required in public sector
enterprises and the manner in which such aspects are

to be inculcated in the course. The curriculum,
therefore, highlights the role of the public sector in
the economic and social development of the country and
the courses have teen so formulated as to expose the
young engineer graduates not only to all facets of -
industriai management, but also to lay stress on specific
areas related to production to development. of competence
in techniques-skills with stress on relational/bonceptual
skills, social and behavioural sciences to better -
appreciate the manager's operational environment, and

a project work in industry to gain practical experience
in® the applicatlon ‘of management science and technigues
to live problems. The term programme is based on a -
quarter system, with the two-year period consisting of
six quarters of which -one will be devoted to project
work, The project work Wlll be mostly done 1n puhlic
sector enterprises., :

14, The orlentation and induction course for the -
students of the .first post graduate pr.ogramme , 1974-76,
started .on Saturday,,12 Octoher 1974, in the class:’
rooms of the Institute's temporary premises at 33,
Iangford Road. The regular clagses started on Monday,
21 Qctober 1974, The first term finished at the end
.of -Janvary 1975 and the second term at the end of
April 1975, The six weeks' summer recess will begin
.on 1 .May 1975 and some.of the students are expected
%o take up company-based summer placements. Students
of the first pr ogramme W111 graduate in September 1976.

(c) Finan01a1 Assistance

(i) Government Scholarshigs

15, The Government of Indla has authorlsed the "
.payment of scholarships on merit-cum-need basis, to.
'25% of the student strength, in line with:the practice
followed in the. other Institutes of Management. The
-Institute has awarded these scholarships. to 13 students
‘including 4 SC. Being the first year, the awards
were based-on.need as it was felt that merit can be
~judged only later by assessing thelr performance. in-
the class rooms. In the see¢ond year, merit and need
will. be taken into account for awarding scholarships.

. . . et Lo e SRR .
1IM-B ‘ LR R R I
. | | . . L . - " v ./‘ . .I' o N
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16. A case was taken up with the government for
the award of scholarships to all those students who
have not recelved »ny financisl ssstistance from other
sources.‘ This, however, has not been approved.

(11) sponsorships by Public Sector

17. Sincé the programme wss specifically structured
to meet the mwanagerial requirements of the public
sector, snd in view of the anticipated placement

of graduating students in the public sector, =a great
deal of support was expected from the public sector,
by way of sponsorship snd/or other forms of financial
assistance. The Institute communicated with a number .
of public sector 9rgenisations with specific requests.
for giving some form of finsancial assistance to the
students, by recruiting the students to their
menagerial cadre or giving stipends, scholarships or
golaries. ‘The context in which these requests were
made have ‘also’ been explained., Most of the students
have been holding jobs carrying salaries in the range
of R5.B800-1200 p.m., and they had to resign them in
order to join the eourse, One of the conditions for
admission to the course was that graduating students
should jJoin public sector estahlishments, It 1s

worth mentioning here that the Director General, Bureau
.of Public Enterprises, the .Chairman Standing Committee
of Public enterprises and the Ministry of Petroleum
have written to'public sector undertakings recommend ing
con51deration of finaneial ald to the students of the
course. 4 -

18, In spite of all these efforts, the response-
has not been encouraging. The following scholarships
have been received from the public sector so far.

~ Steel Authority of Tndia Limited (SAIL)

3 stipends of Bs.500/-~ each per month,
- preferably to SC/ST students, if available.

In nddition, 7 constituent units haye been
requested to offer 1 stipend each.

[IM-B
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Hindustan Aeronautics Limited (HAL)

2 stipends of k.500/- each per month
- for 2 years. ; ‘ «

National Mineral Development Corporation
Limited (NMDC) o - o

2 écholarships of %.7;200/— each; to be
' awarded .one, on merit ahd the -other, %o
a scheduled caste/tribe student.

Hindustan Machine Tools TLimitea (HMT) |

"Has spongored two.dandidates,

" Bharat Henvv Electricaivaimited,

_ Hyderabad - 2(Two)

=~ Bharat Heavy Plates and Vessels § Sponsored

, one candidate
Vikram Sarabhal Space:centre ) . ea@h; .

(iii),Cdncessiohs to SC/ST students

fund.

. In line with the practice followed in other
similar Institutes, special considerationsare extended
%o SO/ST students.. In addition to the normal government
‘stipend of ®.250/- p.m. and relaxation 17 admission
standards, the Board of Governors has approved (in 1its
8th Board Meeting held on 9 December 1974) the exemp-
tion~6f” SC/ST students from payment of Tuition fees,
50% of hostel room rent and contribution to welfare

M8 -
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(d) Second Post Graduate Programme:
197511 | '

20. Preliminary work for the second post-graduate

pr ogramme , 1975 =77, has been initiated, - In view of

the inadequate response from the public sector for the
first programme, various alternatives for the second
course were discussed with prcfessionals and executives
in the public sector. It was suggested that the poor
response from the public sector, might have te en,
possibly, due to the inahility in communicating the
scope and utility of the programme. It was generally ..
felt that, in keeping with the perspectives of the
Institute, the second programme also should be specially -
oriented to the public sector and that the policy could .
be reviewed for the third batch, 1976-178.

21, A change from .the first .programme has been
effected in the matter of eligibility and course content.
It has been decided that a bachelor's degree will be

the minimum qualification, with work experience of one
year for eagineer graduates and post graduates and two -
years for other graduates (the first programme was '
exclusively for engineer graduates). Admissions will

be restricted to about 60-65 students. R

2o, " TPress announcement inviting applications have
been released in December 1974 and till the end of

March 1975, 770 applications have teen recelved. ,
Selections are expected to be completed by May-June 1975,
and the course is expected to star® in September/
October 1975. '

EXECUTIVE DEVELOPMENT PROGRAMMES (EDP)

25, The primary aim of the executive development
programme is to develop managerial skills in executives.
These programmes, in addition, serve the purpose of
establishing contacts with the industry for the mutual
benefit of the industry and the Institute. Two kinds

of ZDP are run by the Institute:
(a) Management Development Prograumes (-DP)

IIM-B (b) Organisation Based Programmes (0BP)
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nagement Development Programmes are designed to
develop managerial skills in senior executives.

Begides,

these programmes also create opportunities for case leads,
student placement, faculty interaction and feed back,

and for projecting the perspectives and programmes of the
Institute amongst the major organisations in the country,

25,
conducted,

During the period under report, 15 M.D.Ps. were
They were held in hotels as the Institute.
do not have the required physical facilities,

A total

of 200 senior executives from large, medium and smll
organisations of public and private sectors participated
A few officials from the Karnataka

in the programmes,

Government attended the programmes,
15 programmes are given below.

Details of these

1974 =175

MANAGEUENT DEVELOP:SNT PROGRAMMES :

Sl. Title Faculty No, of Location, Date
No. Ieader partici— and Fees
pants.
1 2 3 4 5
1, Maintenance P.V. Ganesan 15 Hotel Ashoka,
Management ‘ Bangalore;
' 20 May - 1 June
1974 -
. Rs42500/~
2. Productivity 13 Hotel Ashokas
approach to Indu~ S,K. Warriar 28 Oet to 9 Nov 74
strial Relations %.2500/- :
3. Operations ALK, Rao 12 . Hassan Motel,
- Research - Hasgang Hotel
R Harsha, B'lore
15-27 July 1974
Ps.2500/—
4, Materials P.V, Ganesan
Management A ,K, Chakravarty 15 Hotel Ashoka,
' Bangalore
5-17 Aug 1974
Bs.2500/~
5, Trade Union Ieader-~ S.K. Warriar 30 Hotel Harsha,
[INS¥ B p in India g;?de 1924 Aug. 1974
nion

Ieaders



13-

Ly

7/

1 2 3 4 5
6. Mana.gement Infor- VTD Balaraman 14 Hotel S‘avoy,
mation Systems ' ‘ Oottacamund
_ . : 2328 Sep T4
. . o Bs. 1500/~
7. Personnel Selec- G.K. Valecha 27 Ecumenical
tion Vijay Padaki - - Christian Centre
Assessing Humen ~S.K. Roy Whitefield: 30 Sep-
Potentials : - 05 Oct. 1974
8. Production P.V. Ganesan 13  Hotel Savoy,
‘"Management ' ' Oottacamund
" 7=9 October
- , 15,2500/~ .
9, Productivity S.K, Warriar 12 Hotel Ashoka, B'lord
. Approach to : ' 28 Oct-09 Nov 1974
Industrial Bs.2500/~
- Relatioms : :
10. Total Quality " A.K. Rao B Hotel Harsha, B'lord
Control ' 28 Oct-=9 Nov., 1974

11, ‘M'a.nvé'ge“ment of S.K. Roy 14 Hotel Bangalore

Managers L International
' : 4-10 November 1974
| . ,  B.1500/- .

12, Finance for Non- Vatsala Naga- 18  Hotel Harsha,

Finance Executives rajan Bangalore
S. Ramaswamy 18=23 November
S o Bs, 1250/~ -

13, Top Management S. Subramaniam 13  Hotel Ashola
.Seminar on Manage- N,V,R. Ram 2630 Nov 1974
ment by Objectives S.K. Roy Bs, 2000/~

14, pr Ma.nagemenf - Charles B,Handy . 23 | Hotel Ashoka, B'lor
Seminar on (London. School 25-26 January 1975

- Organisational of Business) Bs.650/~
Development S,Subramaniam
. | S.K. Roy |

15. Maintenance P.V. Ganesan 113 West End Hotel

Management ' -10=22 Mareh 1975

[IM-B
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26, Future Programmes: In keeping with our
perspectives, the Institute proposes to give a new
“direction to our programmes for 1975-76. Subject to

acce ptance from the sectors conecerned and the
-availability of necessary skills and materials, it

is our intention to conduct programmes exclusively
_tailored to the requirewments -of vital sectors like. .
transportation, energy, health, education, power,
management of drought prone area programmes, etc,

‘The- schedule of proposed Management Development Programmes
annotinced for the year 75-T76 is enclosed at Appendix 'D'.

"9y ' T Qrganisation Based Programmes are programmes .
.designed to meet the specific requirements of
individual public sector enterprises. The Institute
may claim.to be unique in this respect as no other
.. mnagement training institutions (except perhaps :
 NITIE, Bombay) in the country is lmown to have under-
taken such programmes, Though other programmes
are useful to the participating individuals, the
implementation of the acquired skills 3nd know-how
in their parent organisations, generally meets with. -
. resistance from colleagues and superiors who have not
attended such programmes. The uniqueness of the
organisation based programmes is that, a critical mass
- of executives, professionals and specialists from all
. .levels in a particular organisation attend a specific
programme based on the problems of that organisation.
They thus acquire a common identity and a commitment
to implement the ‘kmowledge gained during the course.

28, .  An additional advantage to the Institute is
~ that the faculty gains knowledge of the specific
. features of each organisation, which in turn, helps. in
case development and, sometimes, leads to consultancy.
Such programmes are normally accepted on a selective
basis, The following Organisation Based Programmes
" have.been conducted during the period under report.

(a) Bharat Heavy Electricals Limited
Tirﬁchiraﬁé%li ZTrichyE ' -
24 Engineer graduate apprentices participated

" at Tiruchirapalli from 30 September 1974 to
9 November 1974, ' o '

lIM-B
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(b) Electronic Cor oration of India Ttd gECIL)
. HEderaEﬁd

Middle Management Personnel-of ECIL
participated at Hyderabad during August,
Se ptember and October 1974.

(¢) Bharat Heavy Electricals Limlted QBHELI
: Bhop_gl

8 middle Managewent pérsonnel of BI-IEL Bhopal
. were in the Institute from 30 September to

9 November 1974, during which period they

attended mart of the BHEL Trichy programme

(a) above and did library work and plant

assignments, ,
(d) Hindustan Aeronautics Limited (HAL) -
- Bangalore

Organisation Devele: o
and Management by O jectives at the premises
. of the Company. e

(e) Bharat Heav Electricals Limited, (BHEL
Hyderabad

Management Development Programme
at the premises of the company.

29, - Future Programmes: In response to requests

received detailed proposals for the conduct of
ganisa‘tion ‘Bgsed Programms during 1975-76 have been
mitted to various organisations, The following

Organisation Based Programmes are prOposed to be held

during 1975-T6: '

(a) Bharat Heavy Electricals Limited (BHEL)*
Bhopal, for Management <trainees - May-June '75.

[IM-B
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(b) Bharat Heavy Electricals Limited (BHEL)
Hyderabad. o
(¢) Mysore Iron and Steel- Irtd., Bhadravati

(d) Bharat Heavy Plates and VeSSels Ltd.,
: Vishakapatnam. -_ '

(e) Indian Telephone Industr ies, Bangalore.
(£) Fertilisers e.nd Chemicals Ltd., Alwaye.
(g) New Government Electrlo Factory, ‘Bangalore,

(g) Drought Prone Area Programme Division,
Miniétry of Agric ulture. wh '

SEMINARS-

30, = Detalls of.-seminats ¢ onduc ted during the period
under report are given below._

(a) Management Sc ience and Urban Develogment
Organised by the Institute in collaboration
with the City Improvement Trugt .Board on
25 April 1974, at Vidhana Soudha, Bangalore.

b;}ective- To discuss problems of urban
development and application of management
science techniques to solve such problems,

Participants: About 400 delegates consisting:
of State Ministers, Mayors, ILegislators, -
Municipal Councillors, government officials,’
Heads of urban services.such as water,

power, transport, industrialists and experts
in the field of urban development.

Shri D Devaraj Urs, Chief Minister of
Karnataka, inauvgurated the function, and
- Shrli D.K, Naikar, Minister of Iaw and Municipal
Administration presided,

'Egoultz N.S. Ramaswamy, S. Subramaniam,
and N,V.,R. Ram,
Guest

Speakers: Sarvashri Charles Correa, Rame Gowda,
Nanjundappa, Rashmi Mayur, V.D, Desail,
IIM-B Sharu Rangnekar, I.M. Magdum, Mari
‘ Gowda, Mr Arthur Row, Dr Kamla Chowdhry,
etec.
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Seminar on Plantation Management

”-Ofgmnlqed by the Institute in collaboration

‘with the. United Planters Association of

South India (UPASI), 2t Coonoor in
SD p'hembar 1974! ‘ .

Obaective: Application of management
science to plantation industry.

Partigiggnts: About 300 delegates including
1eading planters and profesSionals.

| Egcultx. N. S Ramaswamy, S Subramaniam,

S K. Warrlar and NV, Ratnam.v

 ;-As follow up action on the recommednations
-~ of the seminar, a questionnaire for
. eliciting technical and researeh needs of

the .plantation has been finalised by the

Institute and administer~d to the plantatiouns,

Bagsed on the feed back freom this
proposals for District seminars and

-+ consultancy for plantqtion management will be
- .evolwed.

(o)

Rural Social Organlsation and Deve10pment
Process

Orgqnised in the village of Ayyandur,
Tamil Nadu, from 2427 October 1974.

A unique programwe being first of its
kind to be held in a village-

bject1veo To familiarise the féculty and

' participants with the organisational problems

of rural India, and ta obtain valuable
feed~back for future use in the structure
and conduct of proposed programmes in

~district administration development.

lIM-B

Eérticipants' Economists, sociologists
and experts in the field of rural social -

: organisations,

Facultz. B Jhunahunwala, Vinod Vyasulu,
K,Ramakrishnan, A.K. Chakravarty,
K.Singhal and a few Research
Fellows,

Guest Dr. S. Nagvi and Prof Manorama Savoor

Speakers:
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(4) Seminars by faculty and visitors
Faculty

G.K. Valecha

S. Subramaniam
N.S. Ramaswamy

V. Vyasulu

A, X. Rao

M.N.V. Nair

| Vatsala Nagarajan

A. K. Rao . .
Visitors
Arun Kumar

S. Nagvi

Eric Frank
R.C. Mascarenhas

G. Ramanujam

P.J. Pernandes

A.R. Desai

D. Aurora

K.V. Raghunatha
- Reddy

S.R. Mohan Das

"R.K.. Sinha

Justice J.L.Nain
Dr. H.X. Paranjpe

Members of Monopoly

Commission

S.‘Paul

ML.V. Pylee
Dr. P R. Brahmanan&r—lnflation

[IM-B

K,.T. Chandy
Dr. M.S. Muthanna

Subject
.Rationale regarding various
admission criteria
Sengitivity training
On Poverty Studies
Perspectives of Public Sector

Intellectual approach to teaching

Curriculum

‘A non-psychologist approach to
“selection methods
. On Post Graduate Programmes

Tobacco Crop Estimation
Subject

Regulation of water and dam
design through operations
research technigue

Economic Backwardness and Caste
Management Education

Policy Making and Co-ordination
of Public Enterprises in India

Indian Trade Union Movement
Perspectives of Public Sector
Problems of Development
Drought Prone Area Programme

Labour Relations
Trade Union

Working of Estimates Committee
in Parliament

Working of Monopolist

‘Committee

Post-Graduate Education
Management

Management Education
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SECTOR BASED PROGRAMMES

31. A unique feature of the Instltute s perspeetives
envisages the application of modern management concepts
and techniques to the hitherto neglected sectors,. such
as agricultural industry, transport, energy, health
administration, etc.  The Institute has constituted
faculty groups with competence and knowledge'in these
sectors., These groups are currently engaged in
collecting data regarding investment, employment tech-
nology, working efficiency, effectiveness, geographical
spread, etec,, in respect of each sector. Gradually, it
is contemplated to initiate research work to gain an
insight into the problems of these sectors and gain
background material, which will form the nucleus for
~conducting short and long duration programmes and
‘policy research projects in each of these sectors. The
follow1ng sectoral groups have been formed at présent:
(a) Agriculture .. Coordinator: N.V. Ratnam

(b) Transport .o ~ " -P.V, Ganesan
(c) Energy = .. '“=:'A.K.‘chakravarty
(d) Health B
AdminiStration o ) NV.R. Ram
RESEARCH |
32. , Research is an important aspect of the Instl—

tute's programmes. .The types of research undertaken

. by the Institute are: policy research in respect of
macro issues of national problems to help in the
formulation of future policies, and applies research
to develop the body of knowledge in management science
areas, to ascertain the status and role of management
in various sectors of economy and to develop case
leads at unit level.,

33, Some faculty members who are primarily research
workers, corncentrate on policy and applied research.
Others, who are mainly teachers, are interested in
research in their respective fields. Research pro-
grammes are arranged accordingly by a Research
Commi-ttee. Institutional support is provided to
individual faeulty members. to submit research proposals
to funding agencies and also to develop material in
their respective fields to enhante their professional
standing. Details of research studies completed and
research in progress. during the period under report

ar? given below, )

[IM-B
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(a) Research Completed

(i) Techno-Economics of Bullock-fart
Transporfatlon

N.S. Ramaswamy, P V. George,
T. P Gopalaswamy, V. Radhakrlshnan

34, A pilot project conducted by the Institute to
study the techno-economic aspects involved in 1mprov1ng
the design of the bullock cart with a view to increas-
. ing the speed and carrying capacity, reduce wear and
tear of the roads; minimise the burden and eruelty to
the animals and to assess the impact on the rural
economy resultlng from such impreved means of rural
transport. The P.S.G. College of Technology,
Coimbatore has initiated work for evolving a new design
for the bullock cart. As a result of the study, a
projec¢t proposal has been prepared and submitted to the
Government (Department of Science & Technology)/
‘funding agencies to study the proposals for conducting
an all-India project for evolving new designs for the
bullock cart, including harness, yoke, wheels, etc
and to assess the socin-economic factors involved ‘in
the introduction of a new design for an improved means
of rural transport. This pilot study has evoked
considerable interest in the Press and among the public.

(ii) Problems of Public Accountability
. M. N V. Nalr, Miss Meera Bhakru

35. . In view of the importance given to management .
in public sector, this research was undertaken by the.
- Institute to examine current practlces of public
accountability in the light of experlence galned in
other countries and the problems . it raises in regard
to industrial and managerial efflclency. The study
has been completed and the report is under prepara-

tion. ,
(111) D1a osis of Medical Educatlon
N.V. Raghu Ram
36. To examine the present system of medical

education in the country with partlcular reference
to the provision of health services to the general
public, the type of doctors required, the currlculum

lIM-B .
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oontent and duration of medlcal educetlon requlred to .
producé the right type of dogtors to meet the Indian
conditions and situations: the role of regulatory
ageneies like Central and State Governments in the ¥
:medieay edugational systems; and the institutional
barriers inNibiting the ”unctlonlng of a Doctor. The
study attempts to make a comparison of medical -educa-

tion faeilities available in other countries and to

find sgolutions to the problems of -the health care

needs ‘of the country. Data collection and processing
have been completed. Analysis is 1n progress.

(lV) Inter-State Interdependence for
5evé16bment '

N.S. Ramaswamy, M N v. Nalr, P V George,
V. Radhakrlshnan o |

37. The*development processes during the past two
decades have generated social tensions, regional
imbalances, wide disparities in income and dis-
proportionate distribution of the fruits of development
The Institute undertook 'a study of the various issues'-
involved in the pattern ‘ofdevelopment, with a view to
locating the reasons for the reglonal 1mba1ances, the
nature and dimensions of economic interdependence of
the States in the development process, to analyse the’
causés for the social and economic tensions accompany--
ing develgphent, and to suggest remedial measures.
The study has been completed and report is under‘ o
preparatlon.ﬂ

h

(v). A Study of Controls = ' Cement Food grains,
- Fertlllzersz “Tron and SteeL;LKutomobi €s

'-N N.V. Nalr, P. V. George, V Radhakrlshnan,
N.V. Ratnam T.P. Gopalaswamy.‘

A study of the worklng of Government controls
%h reference to the administrative organlsatlon,
distrlbutien systems and assessment of the actual
benefie¢iaries of the ‘controls, evaluation’ of benefit-
costs of eontrols with a view to devising policy
. alternat?ves, Studies on cement and fertilisers have
been completed. w R R :

[IM-B
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- (b) Research in Progress

(1) Funded P:ﬁjects B ifx~

(1) Investigatlon of the Rural Structhre
, 1n Ihdla ' o :

- B. Jhunjhunwala

39. = A research study on this subaect has been
submitted to the Indian €ouncil of Social Sciences
Research, This has resulted in a project being =

assigned to the Instltute.

(2) Pudblic Sector Progect

Sgo sor International Development
Research Centre, Ottawa

ERI .

N.S. Ramaswamy and others

40. The Bureau of Public Sector jjJn‘te':r'pmses
" sponsored the Director of thé Institute among others to
attend a Conference on Research in Public Sector
Enterprises held at Singapore from 11-17 November
1974. The conference was organised by the Inter-
national Development ilesearch Centre, Ottawa and was
attended by delegates.frcm ten Asian Countries, The
United Nations, The ford Foundation and others. = As
a result of this conference , the instituté hds been
assigned two research projects on public sector
enterprises, to be completed within two years. In
view of the importance of public sector in the
Institute's perspectives, this assignment has pres-
tigious significance to the Institute. Preliminary
work on the projects, details of which are given
below, have already started. The project will be
- conducted by the Institute in collaboratlon with the .
Bureau of Publlc Enterprises.
(a) 'An Overview of the Publlc Sectar in
India and their Linkages with the
Economy'. A .concrete analysis on the
public sector iniIndia, to.cover its
- history, centres of econony, irputs
and outputs, linkages with other countries,
self-reliance, objectives and goals and
the extent to which these have been
accomplished.

1IM-B
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i
(b) 'Public Sector Performance and Management
Development'. &4 unit level study of a
cross-section of public sector enterpriges
representing large and small units from
different industries, ‘such as englneering,
chemicals, ete,

41, Funds: The total cost is estimated at %, 12 lakhs,
to be funded by: the IDRC, .3 lakhs;- ‘the BPE, %.5 lakhs
and public sector enterprises, %,4 lakhs._.

(ii) Gove;nment Sponsored

*rDrought Prone Area Programme EE
}cMinistrv of Agriculture - DPAP Division

N.V. Ratnam, M. N V. Nair, N. V R. Ram,
T.P. Gopalaswamy, V. Radhakrishnan
A.K. Chakravarti, N S Ramaswamy,

-S Subramaniam.

Funds allotted B5.98, ooo/- :

42. As the result of a proiect proposal submitted
to the Drought Prone Area Programme Ivision of the :
Ministr§ of Agriculture, a project has been assigned

to the Institute by the Advisory Committee .on Research
on Drought Prone Area Programme, to study the different
organisational patterns followed by State Governments
in implementing the drought prone area programmes of .
the Central Government. The study will attempt to
locate weaknesses in existing patterns .of organisation
and the linkages with other districts and secretariats
of State Governments, and to suggest means of improving
operational efficiency. ,

43, The Districts of Kolar in Kanngtaka and Chittoor
in Andhra Pradesh have been selected for conducting the
studies. Preliminary studies in Kolar District has
commenced in Pebruary, 1975 and contacts have been esta-
blished through Development Departments concerned.

44.  Training Programme for the various officials
concerned has been finalised in consultation with the

University of Agricultural Sciences and the first
session will be held in May/June 1975.

I

[IM-B
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48. At the request of the A. P. Government the study
for the District of Chittoor will be taken up in

June 1975 and training programme for the conce¥ned
officials will commence at that time.

468, Being an 1nter-dlsc1p11nary project, faculty
'Vfrom different fields such as agriculture, management
operations research, systems administration, etc.,
have participated in the research study. The material
gained from this study will be used for structuring
and conducting courses on the managéhent of DPAP
programmes for concerned Government officials and
specialists. It is. also expected that .this study
will lead tog research in designing a management in-.
formation system for continuous monltorlng of DPAP
act1v1tles. : . .

(iii) Instltute s projects |

(1) Agrlcultural Pollcy (Band use)

N. V Ratnam, A, K Chakravartl, Ka31 Viswanath

47. " A research study aimed at better utlllsation
of land resources in Karnataka State and its implica-
tions in the pricing of agricultural commodities and
credit policies. A pilot study on the land use pollcy
in the State was undertaken by the Institute and- a
project proposal has been submitted to the ICAR.
Pending approval and funding by the ICAR, the Instltute
--has been collecting and complllng the data. Demarca- -
tion of 41 agro-climatic zones in the State has been
completed. It is proposed to use the National
‘Commission data on soil and water resources and
.cropping pattern at taluk level to develop a 11near,
~programming model for computer ana1y31s.<

(2) Computerlsed Management Game

AKX, Chakravarty, V.N. Ramesh.

48. A study to incorporate all important and
relevant decisions that public sector company has”
to make to improve quality, increase capacity, -
introduce new markets for existing products and
new products into-markets and to set up new plants.
Case data is being collected from H.A.L and

Iv-BH-E.L.
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(3) Construction of a New Personality Scale
G.K, Valecha

49. Different scales are being used currently for
comparative statistics, standardisation of norms for
assessment of personality for purposes of selection,
counselling and training. A detailed study In different
organisations - industry and colleges, has been undertaken
to evolve a new personality scale which will have greater
relevance and value to Indian conditions, -

(4) Bench Mark Survey

- 50. ICAR has requested the Institute to undertake
a Bench Mark Survey for its village development schemes
proposed by the National Commission in Agriculture,

The work is on hand and the project propomal will be
submitted shortly, :

CASE DEVELOPMENT

51. The collection of cases on Indian experience

is an important element in the preparation of teaching
materials for the various training programmes. The

case development activity is expected to gather momentum
from 1975-76 onwards. Professors S. Subramaniam and

V.K. Unni are co-ordinating the case development
activity. A 1list of cases prepared by the faculty and
research staff during the period under report is -

given below, :

Name of the cgée Case Writer/s v . Areg
SAFCO Dr, S.“Subramaniam Marketing

2 .Raja & Company -do- - ~do=-

3 Globe Inter- - -
national =~do- A ~do-
Company » )

4 Sand ow —d0= —do-

IM-B Textile Co.
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Name of the Case Case Writer/s Area

5 Anand State Housing ©Prof.VTD Balaraman Linear
' ‘ S o STy o . . Programming
6 Welders' Strike Dr. GK Valecha and 0B, Indus-
Notice at ADP _ Mr. Joseph ' trial rela-
: ' , tions
7 Hindustan Multi- Mr. CK Sharma - =  Business
- products Ltd. =~ = v T policy
8 Agricultural = = -~do- - - OB, Industrial
- Inputs Lta, = . . . Relations
9 Hindustan Peters ™ . Sri M,T. Paul =  Management In-
- Lta, ; I : ~ ...  formation System
10 Bharat Clutch Plates Sri SP Kumar . - .  Finance
Lta. (4) R oD
11 Bharat Clutch Plates =~ -do- . - - =do-
© Lta. (B) SRR -
12 Bharat Clutch Plates -do- - - =do=-
v Ltda. (¢) - - : v .
13 Maharani- Engineering Sri 'S Jagadish & Production
Co. B Jayaprakash -~ . Planning
14 Kalimatha Indus- * . Sri SR Acharya _"Finance
- 15 Durga FEngin€ering  Sri SR Acharya - . ~Finance
Works Ltd. ‘ ' T R _ ,
16 Central Supplies Sri S-Jagadish & = Procurement and
Authority - Jayaprakash : Distribution :
_ . - System
CONSULTANCY
.52. . Consultancy assignments keep the faculty in

. tauch with the world ‘of practising mansagemert, thereby : -
~‘enablinz them to understand better, the management
processes and problems on the one hand and to extend

the benefits of management skills and techniques to

solve the specific.problems faced by the managers of

the organisations. “Consultancy is, thus, a mutually
beneficial process for both the faculty and the industry.

IM-B . | S



53%. . Au a general rule,. the Instltute accepts only a
' llmlted number of asgignments due to .the involvement -

of the faculty in institution-building activities,

‘J

~which take up most of their time. A committee consist-
ing of the following membérs administers the consultancy
activities of the Institute: Prof. S. Ramaswamy,(Chalrman)

Profs, P.V. George, S. Subba Rao and S.K. Warriar,

(Members). Details of -the consultancy assignments under-

taken by the Institute durlng the perlod under report

‘are given below:

- Consultancy Assignments

—— - — . —. - o -—-—_—————_-————&—-—_———_.-__-_—_—-—.——-_-———.-—_—-.-—

Organisation  Assignmént : Faculty

- —— — A ——— Y A — - - ——— W > . e o i o e i Sk e e e a2 s O o ——_— o —  ——— o o (= = T o U i S

(1) The Indian Tea (a) Assignments completed
Association(sponsored - To make recommendations

by the Ministries for improving the market-
of Commerce & ing and promotlonal aeti-
Foreign Trade) vities, prices and ex-

ports. Report submitted . i
to Min.of Comm,on 30

Jan. 75. - S. Subramaniam
(ii) CARE, Bangalore . ...  _A preliminary study in '
. Tumkur Distriect to NVR Ram

evolve proposals for -~ TP Gopalaswamy.

a detailed study of . NV Ratnam
the "Nutritional . '
Systems of the .

‘ Population". £
’(ﬁﬂ Bank of Madurai To advise on "Selec- GK”Valecha S
Ltd., Madurai - tion Methods and .

Appralsal Systems"
28 Feb-1 Mar 75.

(1v) Bhoruka Steel . ‘Problem Dimensioning
Ltd. Bangalore . on Management. Account-
. ing Information
System. o S Ramaswamy
' “~(b) Proposals submitted "7 :
(v) Kemini Tubes Costlng System ' S Ramaswamy
Ltd. Bornibay ) |
(vi) Abbot Laboratories 'Financial Control - S Ramaswamy
(I) Bombay o~ System

[IM-B
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———
Bs.

110,000/~

3,600/~

1,200/ -

1 ;300/-

20,000/ -

18,000/ -
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— -

Assignment

Organisation Paculty Fees
y " s " s,
(vii) Bimny's Ltd.,, Information and SK Warriar ,
Bangalore, Control .System and  BP Tingara] !
.work-load assess-  Kalyan Singhal 72,000/ -
_ ment '
(viii) Suri & Nayar 4 L
: Ltd., Bangalore Information Model VTD Balaraman 2,000/~
(ix) Ministry of Cement Production S Subramsniam
Industry & and distribution” S Subba Rao
Civil Supplies (preliminary con- NS Ramaswamy 2,00,000/ -
sultancy proposal
submitted to Min,
of Industry &
Civil Supplies &
Min. of Industrial
Development In =
-Jan. 1975)
(x) Coromandel Organisational SK Roy 18, 000/ -
FertilizersLtd, Development
Vishakapatnam _ :
(x1) Syndicate Bank, Organisational SK Roy .o
, Manipal Development
A (c) Assignments in progress
(xi1) Tamil Nadu Tndustrisl NS Ramaswamy
' Electricity Relations SK Warriar o
Board, Madras. | VTD Balaraman 7,490/~
(x1i1) Kerala Elec~ Industrial
tricity Board, Rglations SK Warriar 400/ -
Trivandrum (per day)
(xiv) Wockardt Phamme Organisational SK Roy
ceuticals Ltd., Development : 1,900/ -
Bombay, ’
(xv) Government of Management of Collec<S Ramaswamy
Karnataka tion of tax arrears--TP Gopalaswamy
Sales Tax VID Balaraman
PV Ganesan _
VK Unni 6,000/ -

(xv1) Govermment of

Karnataka

{QVEE% FACT Alwaye

Drug administration- NVR Ram

a study on the VID Balarsaman
present practices - RK Vijaya-
relating to procure- sarathy
ment, supply and dis-

tribution of drugs to

hospitals by medical
stores,

Manpower assegsment SK Warriar
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(PROFESSIONAL ACTIVITIES OF FACULTY)

54 . As a means of developing the professional
knowledge and experience of the faculty, the Board of
Governors has approved the participation of individual
faculty members-in professional-activities such as,”
programmes conducted by Universities, professional ®
bodies, seminars and conferences, Government committees,
study groups, etc. These activities are undertaken
with-the prior.approval of the Director and_subject to
availability of faculty from Institute duties. A-1list
of such activities undertaken by the Faculty during - -
the period under report is given in Appendix.'E': . -

FACILITIES AND RTSCURCES

Technical Assistance‘; Ford Foundation -

=S . In the Seventh Meeting of the Board of Governors
held on 14 May 1974, the Board approved that the
Institute may approach the Ford Foundation for funding
support in certain specified areas of the Institute's
programmes. ~The Director was authorised to- initiate
necessary action in the matter in accordance with -
Government rules. and policies. S '

56. Accordingly, discussions were held with the
Ministry of Bducation and the Department of Economic
Affairs. A proposal for technical assistance for a
total value of $ 1,250,000 for the next five years in
the areas of faculty development, study tours, doctoral
programmes abroad, visits of foreign technical experts
to the Institute,; teaching aids and library materials,
was submitted to the Ford Foundation, New Delhi, ‘in
January '1975. . The Ford TFoundation has intimated their
acceptance to give assistance of $ 200,000 for 3 years
for management of public utilities, transport and power.
Further getion in.this matter is being progressed with

the concerned departments ¢f the Government.

Campus and Temporary Premises

57. Land for permanent Campus. ' Comsegqueat on the
rejection of the land at Kengeri by the Board of
Governors, the possibility of acquiring various
alternative sites in and near the the city have been
examined. In addition to Kengeri, two other suitable

[IM-B
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areas are under consideration at present and the Stai:e ,
Government has been requested to expedite the allotmen‘l‘f‘f‘
of a suitable land.

58, Temporary . premigses: During the period under
report, the Institute has acquired some new buildings
for hostel accommodation of the students of the first
post~graduate programme, faculty and administrative
offices. The lease of the existing temporary premises
of the Institute, 33, Iangford Rocad, which expired on
31 August 1974, has been renewed after protracted
negotiations with the owners, for a further period

of 3 years at the enhanced rent of k.5,000/- p.m.

The 1ist of buildings hired by the Institute as on

31 March 1975 is enclosed at Appendix 'F'.

59. Faculty: In spite of the large number of
applications far faculty positions, adequate number of
suitably qualified candidates in areas and disciplines
required by the Institute was not farthcoming.
Further, out of the 70 candidates selected, only 21
(including 3 from abroad) had joined the Institute
during the previous year, Therefore, further
applications far faculty positions were called for. .
™o Selection Committee meetings were held during

the year. Out of about 150 applications, 33
candidates (7 foreign based) were interviewed and

19 (2 foreign based%ncand idates were selected.

3 candidates out of this and five from previous
selections have joined during the year. The total
‘strength of the faculty during the year was 29,
including 8 joined and 3 left during the year.

The strength of Research staff was 18 excluding 10
who left during the year. .

60. Adginistration: The following administrative

[IM-B
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L staff 301ned/1eft the Tnstitute durlng the perlod
-under report:

 Administrative Staff Position

1974-75
Posts , ' {g%if%é -Resigned igsizig?
‘ March 75

' Chief Administrative Officer - 1 -
Administrative Officer (G) - - 2
Administrative Officer (F) - 10 -
Accounts Officer - 1 - 1
Librarian | g - 1
Superihtending Engineer - B 1
.-Secretary'to-Director o 1 - 1
Superintendents | | 5 1 5
Stenographers ' 20 2 28
Assistants 1 - .2
Library Assistants 2 - 5

. Draftsmen = . o 1 -
--Cashler AU - - 1
WJunlor Englneer ﬂ 1 - 2

. Accountant - - - 1
% P - - 6
L.D.c. - o 20 2 - 26
'Electrlclan' 1 - 1
'Receptlonl t 3" 2 1

" Drivers - 1 - 4
:'Dupllcator OperatorsﬁQ~ S - 2
- Class IV~ A 7 4 15

766 VR

lIM-B
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61, A list of faculty, resea%ch'and administration
staff as on 31 March 1975 is enclosed at Appendix, 'G'.

62, Deans., In the 7th meeting of the Board of
Governors held on 14 May 1974, the Board approved
the selection of two members of the faculty for
appointment as Deans, By means of faculty peer
rating, the undermentioned were selected as Deans:

Dr. S. Subramaniam
Dr. M.N.V, Nair

The Chairman approved the appointment of the above
faculty members as Deans for a nerlod of one year
from 1 November 1974‘

. Iibrary

[IM-B

“63., The activities of the library progressed

satisfactorily during the year. An experienced
Librarian was appointed on 10 May 1974 and the
Library was formally inaugurated on 21 October 1974,
The number of books and periodicals accessioned and
amount spent during the period 1972~75 are giwen
below:~ .

PARTI CULARS 1972 - T3 1973 - T4 1974 ~ 75
No. - Cost No. Cost No.  Cost
Rse Ps. Bs. “PB, Bs. . JPs,
Books 723 57,945-95 9,162 3,61,412-33 8,445 3,93,128-25

Feliodlcals 8 8,018-80 162 69,917-36 351 170,231-59

Total 65,964-75 4,31,329-69 4,63%,359-84

Rﬁleéfand Regulatiuns.

64,  Rules and Regulations in respect of the under-
mentioned subjects were approved by the Board of
Governors in the meetings held during the year.
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“4¢h Board Meetine - 14 lay 1974

(2) Rates of charges for use of own/Institute's vehicles.

]th Board Meéting -_9 December 1974

(b) Staff ®1lfare Fund
(¢) T. A/D A. Rules

'(d) Pedical Beneflts - reimbursement of Meﬂlcal Fxpenses.

Vehicles
65.  The Institute has the following vehicles on
charpe as on 31 March 1975.
Car»(Ambassador) .. 3
~ Mini Bus. RO |
Motor Cvycle . 1
Suvega . .o 2
 Tata Chassis for Bus oo . 1
VISITORS
66 The folloW1ng persons visited the Institute
durinp the perioﬁ under repart:
Vigitor's Name Address
Air Chief Marshal P C Lal Chairmsn, Indian Airlines
Corporation.
Dr. K.G. Churchill Asst. Baucational Adviser,
British High Commission,
Madras.
Shri S.P. Godre] Managing Director,
Godrei & Companv,
Bombay.
”“A_EF. Eric Frank Professor, University of

Bath, United Kingdom.
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Mr. A.L. Tylor ' General Manager,
- I.B.M. Deihi.

Shri K,V. Raghunatha Reddy Union Minister of State,
Labour & Employment..

Shri M.D. Shivananijappa , - Chairman & Managing
o * "~ Director, Mysore State
Industrial Investment &
Financial Corporation Ltd.,
36, Cunningham Road,
Bangalore. '

Prof, Arthur F. Gould Lehigh Uhiversitv, U S.A.
Prof. Charles Handy London School of Business,
. : London.
Mr. Jon Sigurdson Scandinavian Institute of
' : Asian Studies,
N Denmark.
Shri Mallikarjunaswamy M Minister of Education,
o Karnataka. :
Mr. P.L. Tandon ~ Chairman,
Punjab National Bank,
New Delhl :

[IM-B
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BUDGET |

67. Government of India vide their letter No.19-43/T4-;
7.5 dated 26th June 1974 approved a budget provision -of
m¢52,40,000~for“the“year 1974-75 for the Institute as follows:

Plan  Non-Plan " Total
. | R T B Rs
Recurring 16,053,000 . 10,45,000 .- 26,50,000
‘Non-Recurring 15,90,000 - 15,90,000
‘(other than - S . | e
Buildings) : o ‘
Non-Recurring 10,00,000 - 10, 00,000
| 41,95,000 10,45,000  52,40,000

68,. - “Howevei, the total amount of B.52.40 lakhs was later
reduced  to Rs.41.92 lakhs vide Government's letter No.F.19-4%/
74-1.5 dated 18th January 1975 consisting of the following:

~-Plan Non-Plan Total
R s | s
Recurring 4 " 16,00,000 12,92,000 . 28,92,000
Non-Recurring - 13%,00,000 - 13%,00,000
(Other than L m——— —

Thus, a sum of R5,10.48 iakhSwWas.cut.and the. total —

-expenditure of the Institfute for 1974-75 had to be .

restricted to B.41.92.lakhs, Efforts were made. to reduce
the expenditure to that level which wa's” more “or ‘Iess
accomplished. However, it may be seen that the total
expenditure during that year has been in excess of the
total budge tted amount of Rk.41.92 lakhs, by about

B.1.5 lakhs, which has been met from the Karnataka
Government Grant. The excess of 1.5 lakhs as could be
gseen from the figures, falls under the Head 'Other
Charges' for which originally the Institute provided

a sum of B.14 lakhs which was cut by the Finangg Committee
to an overall amount of .12 lakhs without any specific
ceiling on each item composing the 'Other Charges'.
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69. .~ Revised Estimates @nd Actuals for 1974-75 and
budget Estimates for 1975-76 are given below:

Revisea Estimates 74-75 Actuals ~Budget

e as approved bv the . “or Estimates
Head of Account Finance Committee 1974=T5 497576
‘(Amount in lakhs) | L

- RECURRING EEIREA '

“Pay and Allowanees  16.2T 16,35 24,44
Other Charges 12,00 - .- 13.50  20.22
Total o - 28,27 . 29.85 44,63
Less Income - . 4.89 8,96 T.42
umotéigﬂécurring ,‘t‘~ oo 23038 24,89 37.21
Noh;Recurring S 18,54 ~}58.57. - 24,65
Grand Total -~ . 4192 ¢ 43.56  61.86

" NOTE: 1) The accounts for 197475 are-yet to be
audited by the Accountant General,:
Karnataka and as such the Tigures
given ahove under Actuals for 1974-75
are subject to audit. S .

"2) The Budget Estimates fo¥ 1075-76 are

as approwd by the Finance Committee of
the Board of .Governors.

IM-B
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. Shri
. ohri

Sﬁri
Shri
Shri

T.A, Pat
S. Venkataraman
4,B., Chandiramani .e

Kamat . . .
Banerjee .s

Shri
Shri A,
Shri

¥, J.
V.

T.R. Satishchendran

Dr. H, Narasimhaiah
Shri G.R. Damodaram
Shri K.T, Chandy

Dr., S.M., Patil

Shri D,V.X. Riu

Shri D. Ramanuiam .
Shri A. Krishnamurthi

Shri M.K, Panduranga S@ttv'

Dr, G,R, Dalvi

Dr. L.S. Chandrakant ..

;.Shri V. Krishnamurthi

Shri M,V. Arunachalam
Prof N,S., Ramaswamy

Changes 7475

Additionpl Members

22, Dr. S, Subramaniam, Dean .o
23, Dr. MNV Nair, Dean

[IM-B

LK

G.V.K. Rao e s

Vacated on

transfer -Sepv: T4
-0~ - June T4
-do= - May 74
-do- - July 74
‘~do="" = Nov. 74

Resigned on transfer
- January 75

1 November 74
1 November 74
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Replacements 74-75

Shri P,J. Fernandes,
Director Geners1l,
Bureau of Public
Enterprises

(now Secretarv,

Dept. ‘'of Fertiliser &
Chemicals, Ministry
of Petroléum &

Fertiliser),

Shri D,K. Saxena, ,
Jt. Secretary, Min.
of Indl. Devpt.,

Shri 7.9, Shahani,
Jt. Bdn, Advisor(T)
Shastri Bhavan,

New Delhi-1.

Shri D.J. Balaraj,
Dev, Commr. & Special

Secretary, Government .

of Karnstaka

Shri £.S. Srikantiah,
Commissioner of Ean.
and Secy. to Govt,
Edn. & Youth Service

Appendix A
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vice Shri A.N,Banerii
transferred - May 74

vice Shri W.J. Kamath
~ June 74

vice Shri A.B. Chandra-
mani - Sep. 74

" vice' Shri G.V.K. Rao,
transferred -'July 74

B

vice Shri Samuel Appaji

trans fe rred - NOV . T4

Dr. A. Ramachandran, .. Co-opted memher in the
Secretary, Department vacancy of Dr, L,S,
of Science 2nd Technology Chandrakant, resigned
#overnment of Indis on transfer - March 75
Technology Bhavan
New Mehrauli Road

lIM-B New Delhi - 29
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Advertisement for Two Year Post-Graduate
Programme in Industrial Manacement
commencing August '74

1. Public Sector plavs a key role in the development
6f our countrvy snd there is a felt urgent need for
increased professional managerial input into the operation
of Puhlic Sector enterprises. - To meet part of this need,
the Indian Institute of Management, Bangalore, 1s
offering: ' .

A SPECIAL PROGRAMME

~ Mo Prepare anineers'For Coreers in Industrial
" Manacement In Public Sector Enterprises

2.7 - The programme has heen formulated in terms of perspe-
ctives, structure, content, orientation, project work, etc.
to meet the specific requirements of Public sector enter-
prisés., Wile the programme will broadly cover the various
facets of industrial management, emphasis will be given

to production, industrial relations, control systems and
productivity services. About 40 candidates will be admitted
to the programme. L .

3. Those below 28 years of sge holding a good Engineer-
ing Degree (by Jan, 74) only need aspplv. Preference will
be civen to those having 1 to 3 years of industrinl
experience. :

4, A11 those eligihle for financial »ssistance will
be provided with stipends or loans. Those making use of
stipends from Public Sector undertakings participating in
this specisl proeramme will have to execute » bond to
serve them for = certain period of time,

5 Please give the following types of particulars -
in categories and sequence as helow - in duplicate -
typewritten in douhle space on standard paper of size
29 cm x 23 cm., : S

I. Name --Date and place of Birth - Marital
Status - Height - Weilght

. II. Present and Permanent addresses
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III, Father's/Guardi~n's name, address snd
- profession - Total family income.

IV, AcgRemic background: Mar®s, Grades and
years of passing matriculation or
eaquivalent examinations as well as of
Second and Final Years of Eneineering
Degrees. Give names of Institutions, '
fields of specialisations, academic distin-
tions, etc. ~ : :

V. Work experience: Ofganisation - Duration -
Nature of work Responsibilities and
achievements - "moluments.

VI. Names and ~ddresses of two referees not
relsated to you, but who are intimately aware
of your educational and/or work proficiency.

VII. An essay of about 1000 words on the role of
~© Public Sector in the development of our -
country. : :

-6, In aﬂdifion, write abont 500 wordAs - in your own
~hand - on vour career obiectivities and personal plans
“and pursuits, - - '

< Te - Certificates and testimonials MUST pe produced
«QNLY at the time of interview. ‘

8. Applications will be evalu=ted and applicants who
fulfill the requirements of the programme will be called for
written tests in Feb/March 1074 at various centres. Those
who are deemed qualified hased on evaluation of the
application and the test performance will be called for
group discussions and interview.

9. ’ 20“per'cent of seats are reserved for Scheduled
Caste/Schedule Tribe candidates meeting admission standards. -
If you qualify, enclose a valid certificat&. ‘

10.  The completed application together with passport size
photo, two self-addressed postcards and a crossed Postal
Order for .5/~ (no fee for L/ST) enclosed in an envelope
superscribed "Post Gradnate Proeramme™ to be sent to the
following address, so as to reach before Feb, 20, 1974.

INDIAN INSTITUTE OF MANAGEMENT
4 Langford Road, P.B, No,2720
Bangalore -~ 560 027 -

Telephone: 51084
[IM-Belegrams: MANAGEMENT
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PGP Selection

1. In order that the system to be adopted at
Indisn Institute of Management, langalore should
compare well with the systems prevalent at other
similar Institutions of repute, individuals directly
and intimately connected with the selection of PGP
students in management at the following Institutes were
contacted:

1) IIMA: 2) NITIE: 3) Jamnalal 3ajaj Institute
of Management Studies, University of Bombay.

2. An attempt was made to understand the details
and rationale of the selection procedures at the
various Institutions. A comparative study was made.
With the input provided by the selection procedures

at the various Institutes, the selection committee

had more than a2 dozen meetings, in order that we may
evolve a suitable system of selection which would have
2 high probability of ensuring us of obtaining the
right kind of candidates on the basis of objective
criteria. There were several discussions which we

had with various professional experts in the field

of selection, especially PGP students e.g. such persons
as Dr. KK Anand, Dr. Xemala Choudhry and Prof. Malathi
Tolar who have been very intimately connected with the
selection procedures of candidates at Management
Institutes.

3. There was also a great deal of discussion as
to what kind of candidates we wanted for our
Institute, specially in view of the orientation,
perspective and philosophy of our Institute of pro-
viding management input in the public sector and
being concerned with the problems of the society and
the nation at large, rather than of organisations in
the private sector. The concensus was that we
needed students who had sufficient awareness and
consciousness of the social problems existing in

our society and the role which management science
can play in dealing with some of the problems of

[IM-Bre society.
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4. A comprehens1ve and detalled programme of selec-

tion which is, as far as possible, operationalised 1n
objective terms is summarised as follows:-

A candidate would be selected on the basis of
the following criteria:-

(a) Academic background: His past academic
achievements would consist of hisg academic performance
at the following examinations:

(1) S.S8.C. or equivalent
(ii) 2nd year Engineering
(iii) His final year PEngineering.

(b) Extra—currlcular activities: Partlclpatlon

e s ————

his academic career.

(c) Experience: Txperience is viewed from 2

angles:
(i) quantity and
(ii) quality - of experience,
(d) Group discussion: In group discussion, quali-

ties related to analytical ability, social ability and
such other factors would be assessed.

Note: For purposes of group discussion, to the
extent feasible, individuals would be
classified into different groups on the
basis of such factors as rural-urban
background, differences in socio-economic
level, etc.

(e) Scholastic aptitude test: Various factors
such as numerical aptitude, Togic, verbal ability,
analytical ability, etc. would be assessed. An
individual would also be administered a written
comprehension test of Pnglish, Scores obtained in
the written English comprehension test would be taken
into account to judge if an individual has the
required minimum ability of comprehension in English
language. But, no weight or extra points would be

lIM-B
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given for the individual's performance in English
comprehension.

(f) Interview: The interview would be concerned
with such aspects of the individual - as maturity,
general knowledge, analytical ability and social
consciousness. A summary of the criteria of selection
is as under:- ' ;

(i) Academic Record
(ii) Zxtra-Curricular activities
(11ii) Experience (Quantity) _
Experience (Quality - judged by Interview)
(iv) Group Discussions
(v) Scholastic Aptitude Test
(vi) Interview '

No individual would be rejected on the basis of any
particular criterion alone, except on two grounds -

(i) in case his comprehension, written
as well as oral is of a very defficient"
nature, so as not to come up to a
minimum standard, and

(ii) in case an individual significantly
lacks appreciation and awareness of the
problems and issues facing our
society,

Barring these two points, there is no minimum
cut-off score which an individual has to obtain

on any of the criteria mentioned above to theoreti-
cally qualify for admission to the programme,

lIM-B
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Analysis of applicetions received

M»from students of PGP

Number Percentage
(a) Total number of applications -
_ received L .. 5%5
(b} Total number of applicatiohs
processed ’ ' .o 530
(c) Applications incomplete in
vital information .o 27 5.0
(d) Applications from SC/St- .. 8 1.5
(e) Married applicants .. 55 - - -10.0
(f) Spoﬁsored candidates .. 12 2.3
(g) Not completed B.E. (unqualified) 21 4.0
(h) With Post-grasduate degree .. . 24 ... 4.5
(i) Pursuing post-graduate degree .. 18 3.4
1 . Applications
Two Year P.G.P. : .
1974-"16.. . . o N Received Processed

595 530 -
(including 8 sSC) (7 sSC)

2. Candidates

Inter- Selected Joined Dropped
viewed out

369 106 53 2
(6 sC) (including (inclu-
6 sC) .-ding

IM-B_____ - ' 5 8C)
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Region-wise analysis of candidates - 1974=76
Applications analysed ¢ 521

Nor th .. 59 (12%)
South .. 315 (65%)
Bast .o 39 (8,1%)
West .. 44 (8.5%)
Central oo 32 (6.4%)

‘Academic Performance

Applications analysed : Matriculation .. 439

B.E. .. 385
jatriculation Engineering

Below 504 .. 21 (4.7)  Below 55% .. 28

51% to 70%..257 (68)  56% to 75%  ..294

Over 705 ..161 (37) Over T75% .. 63

(7.2)
(80)
(16.3)

[IM-B
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INSTITUTES OF GRADUATION (480)

(a) IITs & IISc 72 15 %
Regional Engineering -
Colleges 69 14
Other Engg. Colleges 3%3% 69
Foreign Degrees 3 1
Others (AMIE etc.) 3 1

480
(b) Branch of Engineering
- (434) |
Mechanical 187 . 43
BElectrical 98 22.6
Chemical o 52 12.
Metallurgy g Y | ) 1.
Flectronics - 27 6.2
Civil ' 17 4,
Others 22 5.1
434 '
Work Experience (459)"
Income (391)
(a) Less than 12 months 207 (45%)
1-2 years 93 (20%). . ..~ .-
2-5 years : 142 - €31?;
Over 5 years 17 (14%

(p) Income '
Below 250 126 (32.2)
250-500 | : 8% (21.2)
500-750 | 100 (25.5)
750-1000 62 (15.9)

1000-1250 19 ( 4.9)
Over 1250 1 ( 0.3)
391

[IM=B"
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‘Some salient features.of the applicants and
students for the first two-year post-graduate
programme, 1974-76, are given below:-

Candidates Interviewed

Bombay 247
Delhi 44
Calcutta 34
Bangalore 44
Total 369
Selected 106
Joined 53
Age of s*udents |
Upto 25 25 -~ 28 Above 28 Total
25 24 3 52
Experienced Unemployed

- R —
1 Y, 1-3 ¥rs. 3-5 Yrs, Over 5 Yrs.

9 25 13 2 3
Background of students - 1974 - 76

Public ~ Educational - Central/State
Sector Institutions Undertakings

20 3 1 22 52

Disciplines
Mechanical 28

Electrical/
Electronic

Civil

5

2
Metallurgy 2
Aero 1
Auto 1
Textile o 1
Chemigay .' | 2

n'f2

Private Total -



~4 8- Appendix 'D'

paragraph 26

INDIAN INSTITUTE OF MANAGEMENT, BANGALORE ,

Management Development Programmes, 1975-76

| A‘ééniog M@Qgggmehf S§mjn§;§
Budget Planming amd comtrol
Ménagement-Information Systems
Corporate ﬁong-Range Pianning
Decisidﬁ Annlysis

New,PéESpecfives in
Industrial Relatiors

Managément by Objectives

B _Sector Orjented Prosrammes
Management Information Systems
for Pad Transport Undertakings

Personnel Administration for
Small and Medium Industries

Production Mam gement for
Process Indystries

Engrgy Management

Maintenance Management for
Road Transport Undertakings

Materials Management for
Road Transport Undertakings

Mgmt. of Mucational Institutions

C Technigue-Oriented Programmes .
Maintenance Management

Budget Planning and Control

Sales and Distribution
Management

Wage Administration and
Executive Compensation

[IM-B

Probable Dates . Fhoulty
and Tocation Leader
. 5=T May 1975 - S Ramaswamy
Bungalore
-% October 1975 PV Ganesan
Ootv -

27-30 October 1975 J Bhattacharjee
Ooty

24.-28 November 1975 S Subba Rao
Bangalore & AKX Rao

1-5 December 1975 SK Warriar
Bangalore

15-20 December 1975 S Subramaniam
Bangalore ' & SK Roy

4-9 August 1975 VD Balaraman
Bangalcee -

15-17 September 1975 v Padaki
Bangalore

10~12 November 1975 K.Singhal
Bangalore

20~26. February 1976 S Subba Rao &

Bangalore AK Chakravarty
i--13 March 1976 PV Ganesan
Ooty

12-18 April 1976 BP Lingara}
Bangalore ,

March 1976 NS Ramaswamy
3-15 March 1975 PV Genesan
Bangalore '
7-13 Maly 1975 S Ramaswamy
Ooty

18-23 Mugust 1975 S Ramaswamy &
Ooty S Subramaniam

22-28 September 1975 SK Warriar &
Bangalore SK Roy

cee?
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Lgge

Flnance for Non.Finance  20-24 October 1975 \4 Nagarajad'
Executives Bangalore .5 Ramaswaumy
Working Capital Management . 9-13 December 1975 S Ramagwamy
- Bangalore ’

Cost Reduction 28 January 1976 S Ramaswamy

. _ _ Bangalore _
Project Management : 12-18 January 1976 SK Warriar

. . Banga lore VTD Balaraman

Workshop on @oup Brocesses 2-8 February 1976  GK Valecha
and Training Techniaues Bangalore :
Performance Appraisal and - 2-8 April 1976 SK  Roy &
Counselling ' Ooty . GK Valecha
Operations Research v 24-28 April 1976 AK Rao &
Applications - Ooty S Subba Rao

D Broad-Based Programmes o
Management of human o July 197§  -~ SK Warriar
Reséurces and Industrial ’ ' Bangalore -

Relations o ‘

Thé Menagement of Managers - 15-28 March 1976' ~ SK Roy
R N Ooty

[IM-B

C22757
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14.
15.

1IM-B

-50< Appendix 'E!

Paragraph 54

PROFESSIONAL ACTIVITIES OF FACULTY

N.S. Ramaswamy - Director

Addressed the B.M.S. College of Commerce Association
and other local col’ege audiences at Bangalore.

. Attended the Committee Meeting 'Management for

University Registrars' organised by the University
Grants Commission at Delhi.

. Attended, as Advisor, the Pariimentary Committee on

'Passenger Reservations and Booking' at Delhi.

Addressed inaugural session of the Seminar on
Management Science and Urban Development organised
by the Institute in collaboration with the City
Improvement Trust Board.

. Delivered the valadictory address at the Fifth ISTD

Gonventlon held at Bangalore on 27 April 1974.

Advisor Commlttee of Indian Institute of Applied
Manpower Research - 31 May 1974.

Selection Committee Meeting, HAL Bangalore, 4 June 1974.

Informal Meeting - Air Cdr Upot of Instltute of
Defence Management, -Hyderabad, 5 June 1974. :

Address at Rotary Club, Iavelle Road, Bangalore
25 June 1974.

Natlonal Wage Policy at Trichur, 29 June 1974.
First Asian Symposium at Mysore, 1 July to 4 July 1974.
Railway Consultative Committee, Delhi, 8-9 July 1974.

Workshop on Superv1sory Manpower at Bangalore,
4 August 1974.

Institute  of Marketing~Management, Madras,_24 August 74.
Bureau of Public Enterprises Meeting, Bangalore,

26 August 1974.

B e s SN LR
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17.

18.

19.

20.
21.

22.
23.
24.
25.

26.
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28.

29.

30.
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Rotary Club (South) Bangalore, Hotel Kamadhenu,
27 August 1974.

Speech at Indian Institute of Science, Bangalore
on ‘'Techno-Economic Aspect of Bullock Cart!
27 August 1974.

Fertiliser Corporation of Indla, Seminar at
Bangalore on 'Specialised Training Programne. on -
Logistics of Fertiliser Dlstrlbutlon" 2 Sep 1974.

New Government Electric Factory, Bangalore;
'Managerigl Perspectives for Developlng Economy!
13 September 1974.

City Head Masters!' Conference, Madras, 14 September
1974. -

Mysore Bducation Society College, Address on
'Management and Indian Economy'.

Indo-American Society, Madras. 25 September 1974.
Urban Development Seminar,vdaloutta, 26-27 Sep. 1974.
ISTD Get Together, Airlines, 1 October 1574.
School of Automation. Indian Institute of Science.
Talk on "ipplication of Management Concepts in
Eecnomic Development and Administration -

IIIE Programme, 22 October 1974.

NITIE Alumni Conference - 21 October 1974.
Attended Conference of isian Countries sponsered
by International Development Centre, Ottawa, on
Public Sector Enterprises 9-17 November 1974.

Addressed a seminar on Science and Technology,
Indian Institute of “cience, 11 January“1975

Addressed the Science convention, Vlsveswarlah
Museum, 18 January 1975.

National seminar on Wage Policy and Productivity
National Productivity Council, 24 January 1975.

[IM-B
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32.

33.
54.

35.
36.
37.
38.
39.
40.

41,
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Parel discussion on ngh Technology, Instltutlon o
of Electronics and Electrical Comm1ss1on (IEEC) '
6 February 1975.

Member of Committee for selection procedure,

Ministry of Education, 15 February 1975.

Member of Selection Committee, Institute of Applied

Manpower Research, 15 February 1975.

Member, Committee on Common idmission Tests,.
Ministry of Eduoatlon, New Delhl.

Addressed a panel of Air Force 0fficers, in a
programme for the Institute of Defence Studles,
6 February 1975. . , ,

Addressed 2 seminar on Profitability and Public . .
Sector, Inter—Medla Publlolty Commlttee, 22 Mar 75

nddressed the oonventlon of Indlan Instltutlon
of Industrial Engineers, 29 March 1975 and
28 Aprll 1975. :

MEmber Board of Dlreotore, Indo Nlppon Preolslon

Bearing Co., till March 1975.

Member Board of Directors, Indian 0il. Company,
nomlnated by Government of Indla,

Member, Board of Dlrectors, Gangavathl Sugars Ltd.,
Nominated by Industrlal Development Bank of ‘India.

Member, National Committee on Science & Teohnology,

‘Technical Sub-Group on Management Panel on

Futurology
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9.
10.

1.

P7D Training Institute,~Kiishnarajasagar, 25 July 4.

Selection Committee of ifysare Power Cor poration, -
April 1974. Fo o
Air Force Training Institute, Bangalore.

_The Tions Club, Jayamahal. Talk on 'Management'.,

I19rD Science, Course on Business Game. Talk on
'Systems Approach'. ‘

Executive Committee of ISTD, Bangalore Chapter.

‘Tata Electric Companies Training Programme;

Workshop and Policy Group. Tallks for two days on
'Maintenance Policies and Management Inspection
Systems', Poona. ‘

‘Binny's Management Development on ‘Mahagement

Informtion Systems'.

The Dalmia Cement Company on Management Information
Systems. '

Studied the Cement Distribution Problems of Dalmia
Cement. o '

- Paper Setter /Examiner for South Gujarat University,
Cochin University, Calicut University, Mysoare
University, Indian Institution of Industrial .
Engineers. o . .

Prof, B. Jhunjhunwala

1.

2.

3

The First Asian Symposium on Regional Planning"ahd
National Deve}opment, Mysore. 1-5 July 1974.

Seminar on Inflation and Economic Deve lopment
organised by Federation of Karnataka Chamber of .
Commerce and Industry, 13 July, 1974. ‘

The Annval ieeting of the Council of Bcumenical
Christian Centre, Whitefield on "Economic Situation
in the country", 27 July 1974. '

mhe Seminar on 'Regional Development and Planning'’
at lMysore.

The Workers' Centre, Baﬁgalore,~on 'Deve lopment
in the Framework of the Indian Constitution'.

The Inner Wheel Club of Bangalore North,
‘Mothers and Daughters'.

A seminar on 'Education in India and People'
at IIT Kanpur and presented a paper. 14-16 Sept. T4.
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Prol. M,N,V. Nair

Te

2.

Te

5.

i0.

1.

0

1.

24

3.

[IM-B

A seminar on 'Problems of Plan Implementation'
at Centre for Social Research, Madras, 1 Feb 1974,

A seminar organised by the Institute for Socialist

Education,; New Delhi,, 17-18, July 1974.

The seminar on 'Church and the Social Justice'
at Bcumenical Christian Centre, Whitefield;

11-13 September 1974,

Two sessions at H.A.L. Staff College, Bangalore,
for the Officers Training Programme.

The National College, Bangalore.

The First Asian Symposium on Regional Planning

and National Development organised by the Institute
of Development Studies, Univer31ty of Mysore,

July T74. Subnmitted a paper along with Prof, P.V.
George on- 'Some As;ects of Reglonal DeveIOpment

- in Indiat,

The Training Programme on Packaging at Central
Food Technological ResearchTIhStitute, Mysore,

A training programme for International Youths
organised by the Catbolic Action Group, on
'"Current Economic 1tuatlon'

A seminar at the RedemptiOn Socilety.

"The Training Programme organised by the University

of Agricultural Sciences for DADP Officers.

St. Olaf Global Semester Irogramme'Students
at the Ecumenical Christian Centre, Whitefield.

N R Ram

k4

Binny Management Tralning Centre, on 'Management

_by Objectives'.
.The Rotary Club Bangalore Dast, on 'No Cost

Management'Reforms'

Indian Medical Assoylatlon, on Reforms in
kdical Education.

.'“Part101pated in panel of discussion at the

Bangalore Medical College, on 'Stafus of Medical
Education in India'
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5. Binny #ills Training College, far a session in
their Management DeveIOpment Course.‘

Artlcles published

- "The Iaws of: Bureaucratlc Busrnemy' The
" "Hindu, 23 September 1974. '

- "The Year of the Population Bureaucracy"
Imprlnt December 1974. '

- "The Principle of Non—reSpon81billty"
Imprint, May 1975.

Iecture3°

) 'Management of Population'y; Indian Instltute
... of Science, April 1975.

Key Note Address, orld POpulatlon Conference,
Dandeli, December 1974.

Joint | Secretary, Inazen Institute of Publlc
Administration, Karnataka Branch.

Member, Committee .on Health Economics of the
Indian Council of Aedlcal Research, New Delhi,

Membher , Interratlonal Adv1sory Board Association
for Voluntary Sterilisation, New York

" Member, Group on Futurology, National Council
of. Science and Technology, New Delhi,-

'Book°
'Management and Population', 1975.
Prof. S.K. Roy

1, AIMA Programme on Selection and Interv1eW1ng
Techniques, Poona, July 1974.

2. ECIL Hyderabad, in-company programme of Effective
Management, July 1974,

3., Management A55001at10n1 hdura wllls, 1bdurai, on
New Directions in Organlsatlonal Communicatlon, Aug.T4.

Published a paper on ‘1Can Management Education
R Change Wanagerial Elitism?' in the Spe01a1 issue
H“ﬂ B o of Indian wenagement, March 1975.
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1.  Institution of Eneineers, 'Management
' Development' June 1974. o
2, U,G.C. Meeting on Programmes for University
Aaministration, May 74.
3, The Rotary Club on. Relevance of Marketing in
Indian conditions, June 1974.
" 4, The A1l Indla M—anagement Association Programme,
- . on Effective Distribution° June- 1974. -
5. The All Indla Radio, on Rural Electrification, |
June 1974,
6. The Selection Committee -of PSG College of
Technology for recruiting Professors in ‘ ~
_ Management, June 1974.
7}”"The All India Management Seminar on Gorporate‘ﬂ'
Planning, July 1974.
8. Seminar on the Role of Packaging in Marketing
conducted by the Indian Institute of Packaging,
July 1974, : .
9. Pinalised the Report on 'Tea Marketing and
‘submitted to UPASI,
10;. HMT Bnngalore, on Management Programme. :
11, U.P .A.S. I- Coonoor. A seminar on ‘Plantation'
12. IEfence Services Staff College, Wellington,
e v.September 1974.
13, TFertiliser Association of India, on 'Fertiliser
,Marketing and Distribution'. ‘
44,  The University of Agricultural Sciences, “Hebbal
v oon ’Area Development‘ .
15:' Karnataka ‘State Cooperative Union, study on
- 'Loan Appraisals Systems and. Proiect |
Feasibility Studles'. - . wooe T
,TG}_iA case study for Binny 8. Management Development

IIM-B

Programme on 'Marketing Planning and Corporate

- Planning'.
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Prof V.K. Unni

1.

2.

3
4.

Prof G.K. Valechs

ISTD, Rev1ew Session, June 1974.

Senio®’ Air Foroe Officeis, ir Force Station
Bangalore° Management Suudles Programme, June 1974,

HMT, Purchase- Manacers Conference.

Canara Bank Staff rplning 00ilege -Rural
Branch Management Programme, - o

%

1a

3.

5.

e

9

MR

4o

Talk on "Motivational factors in work performance"

to the Officers of the Collectorate of Inspection

Electronics (CIL) Govermment of India, Ministry of
Defence, - Bangalore on 5 April 1974° _ .

Indian Soqietv for Applied Behevioural Soiences
at Bangalore, Jume 1974, -

The seminar on 'Psychological factors in Economic
Development' arranged by USIS Madras, August 1974.

Lectures and discussions at the Police Training

" “College, Chennapatna, July 18, 19740

The Directorate Generwl OL Inspection, Ministry
of .Defence, on tScience ~based Management'»

Internship programmes in Applied Behavioural

Science, ‘1-15 June 1974,

Inaugurated a 3 month programme for-about 30

Supervisors and other Functidharies of the-

Mount Carmel Order meeting a% Mangalore, Also: -
conducted two day Programme for the group
consisting of seminars and lectures on Motivation,
Communication, Human Relations, Implementation of
Change , etc, September 1974

Conductéd a one day Programme at Mount St Joseph's,

"+ Bannergatta Road, Bangalore To6r 30 Professors and

Principals of Chrlsuian Col]eges in South India,

November 1974,

Participated and held 4 sessions in the M D.P,

.conducted for Chief Officers of the Manicipalities

of Maharashtra Organlsed by All India Institute of

'~Looa1 Self Government, Bombay. R 2

Two lectures to Sénior Officers; éanéra Eénk.
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11. Compléted the pilet study of the research project
nof Construction of a Personality Scale, The main
study 1s in progress and is expected to be

,‘completed in about a couple of months.

Lectures ST

Six sessions on CommuniCQtion, Leadership

and problems of Municipalitles for Chief -
Officers of the Municipalities of Maharashtra,
organised by All India Institute of Lgcal
Self” Governmentg Bombav January 1975.h

Two day semlnars/lectures to faculty ‘members of
South Indian Colleges organised by St ¥avier!s
- Board of H igher Education atCalicut and
Dhyanashram.

- Valedictory address on 'Qchieving excellencein
.our work and life' to the members of the Mechanical
Engineering Association, PES College of Engineering
Uhiversitv of Mysore, at Méndva, 25 April 1975,

- 'Lecture on Motlvation, Communication‘ St Joseph's
College of Business Administration, 27 & 29 June 19753
-and, Nijalingpppa College, 4 Jhlv 1975.

' Research

- A reeearch propcsal for developing a new
personality scale on In+ernal-Externa1 Loeus. of
Control of our Environment

Monogra on the Role of Particip ation and Feedback
in Mhnagen?nt by Objectives presented at the.
National Convention of the Indian Institution of
Industrial Engineering, 31 May 1975.

: Prof Vatsala Nagarajan

Te A seminar on 'Oostiﬁg'Methods' in the study group
of the International Association of Internal
Auditors, July 1974. : :

Prof S K Warriar

'1: A member of the Selection Board for Industrial
Engineers in BEL 31. Mav 1974, R

2, Indian Societv of Applied Behavioural Science,
Bangslore, 7 Jun 74.

Hhﬂ B
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Member of the Selection Board for Industrial
Engineering Manaaer'in'HAL 'Bangalore, 13-14 Jun 74.

Performance Assessment at the Air Forco Staff
College, Jalqhal i, 18 June 1974.

Structured the one year diploma coursé”Ih'
Personnel Manqgement of Bangalore Uhiversity, :
June-July 1974. i .o

Presented paper on National Wage Policy in a svmposﬁum
at Trichur in June 1974,

Talk on Professional- Management as a Force for

- Soci»l Change and Economic Growth In the Institution

9e -

10.

11.

of Engineers Hall on 8 August,

.- Helped the University of Agricultural Sciences,

Bangalore to deslgn the managemént inputs in a
training programme for officers of Dryland Projects
in India, July 1974.

Participated in a seminar on Wage Ordinances conducted
by the Indian Institute of Personnel Management 15
August 1974,

Participated in Materials Management Seminar of the
Purchase. Managers' Gonference in HMT 23 August 1974.

Presented » paper in the Plenary Se391on and-gave a
talk at the concluding session of the Southem

" Regional Conference of Indian Institute of Personnel

12.
13,

14,

[IM-B

Management at Cochin, The theme of the conference
was 'National Wage Poliov .

The Indian Institute of Personnel Management, Cochin,
Southern Regional Conference, 'Productivity Guidelines
to Wage Negotiations', 15-17 September 1974.

The Indian Instituteof Personnel Mamnzgement,
Karnataka Branch, 'National Wage.Policy', 15-17 Sep 74.

The meeting of theEXpert Committee appointed by the
Ministry of Education, Government of Indla to consider

the recognition of the !'Graduateship Examination of the

Indian Institution of Industrial Engineering, as a
speclal invitee, in the capacity of the Chairmn,
Board of Examimtions of IIIE, 2nd November 1974,



15.

16.

17. Two lect )
v and "Péasibility Studies' to the participants of the-

19,

-
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Member of the Selecfion Board for the Personnel Manager

post in the BEL, 21-28.0ctober and 27 November-1974.

A lecture on 'Personnel Manngement and Industrial
Rélations' ‘to the Post-Graduate Diploma Course of the

‘Bangalore University.

Two lectures on- 'Concept and Measurement of Efficiency'

DPAP Training Progiamme of the University of Agricul-

_tural Sclences, Bangnlore, 4 October 1974.

DiscuSSions,with'the'répresentéfives'of7L.I.C; Higher
Grade Assistants Assoclation on.their scheme of

"Merit Rating! to enable them to evolve suggestions

for modifying the scheme, 31 August, 13, 20 and 23
Septembet and- 5 OctoberiST4,. - - -

A Panel Discussion with 41 Higher Grade Assiptants

" ‘of the L.T.C, on Management subijec}s along with
Dr S. Subramaniam,  Prof S,X. Roy, Dr G.K,. Valecha
and Prof, S, Ramaswamy, 16 November 1974,

Prof, Vinod nggﬁig”

'Lecture'on“'Pdliﬁics“of>Foréign Alaty students of

_ Youths" Open Forum, 2 March 1975, .- -
-~ Paper Published: U
-~ ‘'Towards a Paradigm of Under development:
- A Challenge for Future Research', Indian
;~~Econ6miquourﬁal; September 1974, .
- tNotes on the 1975 Budget' (Kannada),
..~ 8awaly, March. 1975, . . . . L
— '0n the Concept of Development', The Guardlan,
22 and 29 May 1975.
Prof, P.V, George i e e

[IM-B

-

= Member,naxamination committeeﬁfcthiva voce,
_”Ph.D;canq;date,uIndianiInstitqte'bf»Science,
April 1975, ' PR T
-~ Member, paper getter/examination committee ,
‘EM.A;f(Egpnomiqsﬁ, Karnataka University, April 75.
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Prof.. B.P. Lingaraj

"f'Research publication3° s

- _ 'A PERT type Approach for Demand and Cost
‘t_ForeCasting ’ Industrial Management September 1974.

- Certainty Equivalent of Chance-Constraint,if :
.- .- .the Random Variable is uniformly Distributed!’
‘ Communicals in Statistics, October 1974..

- An optimization Model for Determining Headways
;. .for Transit Routes', N ntional Technicai Infor-
~mation Service, U. S, A;
- f'Simulation of Regionpl Population Trends"
} i;Computers and Urbsn Societv, 1975. _
A Hierarchial Tree ApprOach for Assessing the
- risk level of a Demand Forecase', Industrial
Management, February 1975,

- Recent Advences in Fa01lity Design Method, .

_ MNodern Management, April 1975.1‘~' :

-~ Certainty EquiValent of a Chance Constraint
1f the Random Variable Follows a Gamma Distri-
bution, Sankhya, Ma?' 1975. e

Prof, V, Paaaki»

© Member, Advisory Committee of I,C.S.S. R for compiling,
" editing.and publishing a book

_Psvchologicsl testing and interviews for personnel
selection, Larsen & Toubro and Syndicate Bank.

Prof S Subbp Rao

Lectures.

- M™ecision- Analvsis and some Practical OR _
“o Applic:tions"; Regional Engineering College,
Warangal ,

=" IIM~B Programmes and PerSpectives' Statistics
IIM-B -+ Department, Andhra University.
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External Examiner

— iBA examination, Cochin University.
- Ph.D thesis, Department of Mathematics, IIT Madras
- Ph.D thesis, Dibrugarh University.

T,P. Gopalaswamy
Paperss

- 'Technological Change and karketable Surplus’,
Agricultural Marketing, October 1974.

- 'Economics of Pineapple Cultivation under different
densities', Indian Journal of Horticulture, March 75.

S. Ramaswamy

- Examiner in 'Costing and Accounting', D.I1.E. exami-
nation, Bombay University.

Kalyen Singhal
- Attended a seminar on 'Management Education in

India', organised by All India Management Association,
Poona.

- Observer, at a programme on 'Administration of
Polytechnic Institutes', Bhopal.

[IM-B
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_EABTICULABS OF BUILDINGS

S1. Details of Hent .
Bocm At Carpet Area b :Date of Occupation (a)
No. Buildings b & Feriod of Lease (b) REMA FKS
1 2 2 4 5 6
1. Main Building ‘. Sq.ft. B
33, Langford.Road 13,200 ks. 2950 upto za)§4§84§972
Bangalore~27 31-8-74 b) 3 years from
Bs.500Q from 1-9-74
1-9-1974 : :
2. Guest House : 2,798 B, 2000 31-5-74
18, Jayamahal  Road ’ ' : :
Bangalore - 6
3. Hostel 'A! 5. 220 Bs. 2000 (a) 10-7-1974
Jayanagar T : ' (b) 5 years
Bangalore - 11 R _
4. Xarat Building 3,696 Rs. 1500 (a) 19-7-1974
Sampangi Tank Road (b) 5 years
Bangalore - 25
~5.'-Parvatamma Building %,206 ‘ ' B5.2500 (a) 14-8-1974
5, Swasthi Cross R ' - (v) Leased from
Lakshmi Road 15-8-1974
Bangalere - 27 -
6. Hostel 'Bt 4,196~ Rs. 1900 (a) 1-10-1974
Jayanagar . ~ (b) 5 years .
||hﬂjﬁfgal°re - 1 N contd..?2
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1 2. : -3 4 5 6
7. Director's 0ffice-cum- 3,462 . B5.1800 "June 1973
Hesidence e
23, Church Street
Bangalore = 11 . o
8. MNo.32, Langford Road 1,458 Bs. 375 ¥ (a) 10-12-1974
Bangalore - 27 - (b) Month to month basis
9. BIC - (Upstairs) 975 B, 750 (a) 1-4-1975 Vacated on
" “35/%, Langford Road » . (v) 3 years from 1-4-1975 17-7-1975
Bangalore - 27 - © e . . since we got
Lavelle Hoad
| ' S building
10. Vacant space behind the 5,500 Bs. 200 . (a) 18-2-1974 .

-
=3

\Institute's;Main Building

(v) 4 years ending
%1-8-1978

=

b
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_EABTICULABS OF BUIT.DINGS

S1. Details of
No. Buildings

1 2

1. Main Building
3%, Langford. Road
Bangalore-27

2. Guest House

18, Jayamahal Road

Bangalore - 6

3., Hostel 'A!
Jayanagar
Bangalore - 11

4. Karat Building
Sampaggi Tank Road
Bangalore - 25

- 5. Parvatamma Building
5, Swasthi Cross .
. Lakshmi Road .
Bangalere - 27

6. Hostel 'B!
Jayanagar

»II“A_E?angalore - 11

Hent .
Carpet Area b :Date of Occupation (a) .
B & Period of Lease (b) REMA RKS
E i 5 6
Sq'ofto RS. ‘
13,200 ks. 2950 upto %a)34e849972
31-8-T4 " (b) 3 years from
Rs.500Q, from 1-9-74 .
1-9-1974 : B
2,798 £s, 2000 31-5-74
: Bs. 2000 (a) 10-7-1974
5f2?9 : : (v} 5 years
' ’ LT
3,696 Rs. 1500 (a) 19-7-1974
(v) 5 years
. 500 ' §5.2500 (a) 14-8-1974
2,200 : . (b) Leased from
' 15-8-1974 °
~ Rs. 1900 (a) 1-10-1974
4’396 (b) 5 years ,
‘ contd..?2
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LIST OF FACULTY, RESEARCH STAFF AND ADMINISTRATION

L] -——

Qu&lifiea-

e o e o e b

B T

i%%:--ffﬁ a m e -1' “ iions -.‘?ostv . joining Area .-
ﬁiréétor -
* NS Ramaswamy ) B;Scf.“,'B.E".", 4-6-T3
. FAQULTY R S
1 MW Natr f%hAﬁ Bgog%;y) Professor 25—6—7‘5 Soclology
‘2 VR Ram Am”~ - Puplie
- co Sgbaf%ﬁzgg_ Professor 4-7-T73 }Aggi/Heglth
' bere) A _
$ 3B Jhunthunwala . ? .Sc.,M, Se., Asst , f7f7 | %grigul-
S - -~ -(Ploxldal . . puafa 9-7=-T73 ura
e - Ph,D(Florida) Professor Economics
4 V Radhakrishnan B A.,(Hons) _Faculty T e
o M,A.,Ph, D,  ~Research 14-9-73 Economics
T (Bombay) ‘Associate
5 GK Valecha B,A., M Assoclate . 4o Industrial
- - : . Ph D.,EO Professor Paychology
6?,_SK Wérr1ar *?Kggéégpﬁigha,Pn°fess°r 4_11_73 éﬁégftrial
7 VID Balareman | Assistant ] Indugtrial
T e .' Day%ons Professor,_..T?..,ﬁ"'?3 Engg,
8 ' AK Rao f'¥ A, M S. e | Operatig?s
: Gase‘Wes- ~ 7 Researc
, Assoclate
tern b 19-11~73 Quantita-
- Ph,D(Cage . - Tessor tive
IR 'Western) | ot Methods
9 PV Gahesan Diploma in“‘f'” P - -
(Ahmedabad)’r , :
”hﬂﬂ% S Subramaniam M,A,,P.G.D. . Economics/
B.A. Ph,D. Professor 1-2~T4 Tramspor-

(%o 11

tation
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" 1IM-B

-
S1.. | Qualifi-: - - Date of |, ¢
Na ) " : : Date of . ,
No, samne catlons .'POSt Joining Arep ..
17 Smt.V Na Sea)A.Culs < - o L
Tret gara jan g %c.,ﬁ g ﬁ Associate A Finance[;_
L Ghoshoster)” Profescor ' hcoomta
12 K Ramkrishnap % B.%., M,B.A, Assiatant . . .. .« . .
‘ »(Hawéii§ | Professor 1"2"74 Varketing
5 NV Ratnam. B.So., M,Sc., . oa  Agricultural
I Ph,D, tianat1] FROTe080F 3-2-T4  moonomtce..
14 'ﬁk Herlekar ..B Sc, M, Se, " e f aMathematicalf
s “Ph, D, iLondo£$ ?”°fess°r 8-2-T4  Stafr !
15  PV~George | NLA.' Pn, D Assbciate o ’

- T ‘(Boméay) ‘Professor 8-2-74 '”E°°n°M1?S .
16 ”AK;Chakravartyl B Ste, M, Sc., - - -
R .(Lond? n) %ig%::gg: 15278 - Operations

_ * Phi D, London) ' Research
-ﬂ. B A Atlan- o7 Ao
t8),D.B.A," giﬁ%Stant 20-2-74 Jemeral
(Louisiana I essor Management .
. | Tech.)” _ v ™
78 SR Bijoor B.Ainy Bulie, -
| Dip.in frg, . pASTW ., ’vﬁzn?ral"t/
" Methodology A ai % - nagemen’
| (Turin) ssociate Policy w
19 TP Gopalaswamy = B.Sc., M,Sc,, Faculty v s Agricultural
o ' Pn,D, zDelhis Research 29"3;74. _ Economics -
S Associaﬁe =
20° V Padaki , B.A.EHons),5~ - - -
‘M.A,(Madras) - .Assoclate Organisa-
D,M, & S.P, * Professor 29°4774, tional Be--
(Bangalore$ : ‘ havioumw -
21V Vyasulu ., (Homg) ’ "
1L ‘Aemlstant :
M, A. Ph,D, - ; 17-6-T4 Economios
Floéidas Frofessor
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S1,
No.

Name

Qualifi-

-cations.

Post

Area J

22

23

24

25

26

SK Rey

S ‘Subb Rao

BP Lingaraj

S Ramaswamy

K Sirghal . .

 B.h., M.A.,
, (Patna)

R (Honé)d.ﬂﬂ T

M, Sc.,Ph,D.
(Delhi)

B.E,,M.S,
(Kansas)

Ph,D, (Pi1tts-

burgh)

Aésociate

~ Professor

Professor .

. Professor

B.Com,, M.Com,,

A,C
dons

W.A. (Lon=
Member: « -
Institute of -

Professor

Company Secre-

taries

.. Ba TeehéHons)
- M,B.A.
State Univ).

Kent

D,B.A,(Kent
State Uhiv)

Assaciate
Profesgor

‘Organisational
~ Behaviour

Operations
Research’ -~ -

Operatlions
Research

Finance

17-10-Y4 Production

- -

i

the.'

[IM-B

' under report:

T,

-2,

A,S. Prabhakar -
: LASSOCIate“PréfeSSor :

‘M.K. Choudhury

Professor

3,

g,

Je BhattachgrﬂeQ3:'

"K.TRamakrishnan- |
] Agssistant Professer -

5—9-74

1-6:T8

The following faculty left the Institute during the perietd’

for higher studies
in UsA

Resigned to. establish
_Awn Institute

Jedned on 15-1-75 .
Resigned an S1-5-7%

- -

2375

On extrasrdinawy’
leave for higher
studies in USA
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Research Staff

e e e ki v ey, e A e g s S emm e m Te e Netes s smmessenc e

QY N-.« , R S e - i Da‘be o e e

No. - Na.me Qualifications

Sy

.jqining

[

. Area

I T

RESEARCH FELLOW

'ﬁpiﬁﬂfhémesh”é“wi ~=: B.5¢% (Hons) M. Sc., 15-1-74

MeSe. (Case Instt.
of Techs: )M.S. ‘
(North Carolina)

2. Mira Bakhru R (Hons)M.A., ;, :
’ (Bombay) 1109 x:="xi4-74
(Denver)

3 CK Sharma, ‘ B Tech, PGDBA
e W e . (Ahmedabad)

4 RV Rammohan B.E., PGDBA

(Ahmedabad) - 12-6=Th

M.Scy (“.
alcutta)

AM Dhareshwar B

Pl W T W PG
. ~r b
B

Sc.,
Du(C
.Sc., Grad.IERE.;
PGDBAzAhmed}bad)

- "2é7-74

6 S Jagdish -2_9_74

B T o o, s o v et

RK‘Vijayasgrathy B.Sc.,B.Pharm., 15_10_74

7
X S S + ~M.B A% (Greenvale)

8 S Sampangiramiah  B.A.,B.L., M.A. i
R R Ph D,(Banéalores 11 11 74

® L W

-

9 SP Emmar B.E., PGDBA "'*”f3-1-75 .

R - A - ] .
R T T - - e, BRI
. . RS

10 P Das B.Sc.,M.Sc., Ph.D. 18—3-75

S cmp

[IM-B
‘ CCRLAS

29—4-74
11 yr .contract

| Operations

Research

Sociology

Marke ting

Industrial

.Engg.

"Operations '
Research

"M,I.S./Prod-
uetion

mMa;keting‘.

'Sociology

:Fihance/
Eihma;keting

Agricultural
:QEcqnomics
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S1. : oz 23—  Date of
o Name Quallflcatlons joining Area
RESEARCH ASSISTANTS
1 L Jayaprakash ~B.E., 23-5-T4 Production
2 Thomas Mathew B.A., M.A.y 1-6-74  Economics
3 Mrs S Sridhar | BA., MJA., 5-6=T4 Psychology/
Organisational
Behaviour
4 V Srinivasan B.A., M.A., 24-6-T4 Bconomics - -
5 SP Hegde ' B.Com., M.Com., -2-8=T4 Finance . .
6 K Vishvanadham .- B.S0., M.Sc,,  5-2-75  Statistics
; o B
TECHNICAL ASSISTANTS | o
1 Malathi Chelvara] .waB;A;} M;A.,"_ , 15-1—75~“PSYOhology
2 ?D'Déénadayalu . B A., AL, 5~8-T4  Economics

The followifig¢ Research Staff J01ned/1eft the Institute during
the period under report.

RESEARCH FELLOW

- T Joseph

Joined

Date Rosigned

V Kumaraiah ' 1-5-T4

L 20-9f74
BR Baliga 1 =T=T4
T=9=Tk

SR Acharya : v.3-6;g§7
- 12-10-74

ST Sawant 14374
o 1=11-T4

MT Paul . 28-3-T4
- U285

. 19=3-17 |
T&:ﬁ% TNUIAN INBTITUTE ormmwcur LIBRAR"
- BANUJALORB-2T, ~
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. -70- . L % e bt 4

3 Par h 61
RESEARCH ASSISTANTS aErap
~Joined -
Da te Resigned »
1 Mrs A Pandya=‘. :='.u17—1-74 T\ .
9-5-T4 \b
2 DMalathy Chelvaraj  4=3=T4
' S-u 0 A=T=TE (Term Expired)
3 DK Narayan Rao =  10-8-T4
. . 301174
TECHNICAL ASSISTANTS
1 V.B, Nanddgopal = - 16-9-T4 - -
. ' T6-35-75 (Expiry of Contract)
Administration . os Date of
Officers of IIM=B anl}f}ga#;qps. . ... Joining
1 KS Panikkar B.A.(Rerala), - 2-2-1974
Adm. Officer-G M.A . (Psychology ), BT
C S Banaras Hindu Univ.. _ .
2 AS Reshavamurthy E. (Civil Engg), ‘ 25-5-1973
Suptd, Engineer MIE
3 G Baktamitran =~~~ B.Sc. Madras Univ.:
Librarian Post Graduate Dlploma C
. : in. Librarianship!‘. © . 10-5=-1974/
(Madras Univ.) o R
M.Sc., (Lib.Sc.ey) | .
Syracuse Univ. o
4 TS Natarajan B.Com., Madras Uhlv. : 3—4—1974'”“

Accounts Officer

.The following officers left the Instltute during the
period under report:

. o .Joined
: Date Resigned
1 SL Mirlay o 1-1-1974
Chief Adm. Officer 18-12~1974
2 AV Sunita - 11-2-1974
Adm. Officer (Programmes) 411975
IIM-B swaminathan »; - ptany

Officer on Special Duty . 10-1-1975 (Term explred)
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INDIAN INSTITUTE OF MANAGEMENT
BANGALORE

ANNUAL REPORT 197576

INTRODUCTION

The Indian Institute of Management, Bangalore, was
established by the Government of India, under the Ministry
of Education and Social Welfare, in early 1972, to provide
education, training, research and consultancy in management
fields at the national level with a view to improving the
managerial competence in the various sectors of the Indian
economy, It is the third in the series of national
Institutes of Management, and the first of its kind in
South India. Prof N.S. Ramaswamy, the Director, joined the
Institute in June 1973, The Institute was formally inau-
gurated by the Prime Mlnister on Sunday the 28th October
1973.

2. In consideration of having established the Institute.
at Bangalore, the Government of Karnmatala has agreed to
provide 100 acres of land free of cost for the establishment .
of the campus, and an amount of B.30 lakhs towards initial
developmental expenditure. The Central Government will

meet the entire recurring expenditure and the bulk of capital
developmental expenditure The site for the campus has now
been 1d ntified in the sout“°rn quadrant of the city, and

the State Government has initiatcd action to acquire the
required land. A sum of B.30 lakhs has been released by the
State Government towards initial'developmental expenditure.

3. The Institute is administered by a Board of Governors-
Shri T.A. Pai, Minister of Industry and Civil Supplies, is

the Chairman of the Board. The members consist of represent--
atives of Central and State Governments, Business, Industry,
Comnerce, professional organisations, etc. The Institute

is at present housed in hired buildings in the southern area
of the city. The main building is in %3, Iangford Road,
which houses the class rooms, litrary, reading room, main
offices™and some of the senior faculty's offices.

OBJECTIVES AND PERSPSCTIVES

OBJECTIVES
4. The Institute is an autonomous body, which was

registered on 27 March 1972 as 2 Society, titled, "The
‘Indian Institute of Management Bangalore Society, under. the ..

[IM-B



—?—v\

Mysore Societies Registration Act XVII of 1960.," The
objectives of the Institute, inter alia, are:

(a)

(b)

(c)

To provide professional training in
management and related subjects to
persons from Industry, Institutions
and associations connected with
industry and commerce and individuals,
to enable them to practise competently
the profession of Management and to
instruct others in the practise of
management,: .

To select and prepare a cadre of
young persons for careers in
Management.

To meet the needs of Industry and
Commerce in respect of up-~to-date
Information on Management through

- research and publication of managemen

(4)

(e)

(f)

literaturec. -

To organise research into matters
concerning the use of management
techniques for improvement in
productivity.

To co~operate with educational or
other institutions 1n any part of the
world having similar objectives in
such a manner as may be mutually '
beneficial in the field of management
education.

To provide consultancy services to
industry and government agencies

- with a view to improving administra-

PERSPECTIVES

tion and productivity,

5 Over the last two decades, management education

and training has made tremendous progress in India.

the other 1w

o0 institutes of management and thirty

Today,

universities are running post-graduate level programmes.
Besides, some of the Institutes of Technology, National

Institute for Training in Industrial Engineering, the

Administrative Staff College, National Institute of Bank
Management, Institute of Defence Management, Institute of

[IM-B
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Financir1 Management and Recrnarch, Mariagement Development
Institute, Small Industry Extension Training Institute,

the All India Management Association, the Wational Pro-
ductivity Council and numerous other professional and
private organisations are offering short term and long term
courses in management.

6. The perspectives of the Institute are (a) to be
complementary and supplementary to the work of the other
‘agencies, (b) to enter important sectors of the economy
which have been hitherto neglected, (c¢) to trke management
to socially relevant sectors, (d) to work in areas of mass
social significance, ete, Thus, to srme extent, the
Institute has tried to make a departure from the traditiomal
management education and training, which has been, in the
mst, largely oriented to the business and industrial
sectors. Pursuant to this perspective, the Institute gives
.a-great deal of importance to agriculture and rural
development., Further, the Institute attaches tremendous
impor tance to public sector in the larger sense - to
include not only business and manufacturing enter prises
of Central and State governments and Tocal Bodies, but
also to utilities and services, In the latter areas the
Institute has initiated programmes on management of transporta-
tion, energy, power, education, health, family planning, '
etc, Efforts are also being made to work in areas such as
planning at national, regional and urban levels, Studies
of social significance to the masses include projects such
as modernisation of bullock-cart transpnrtation, salt
distribution, drought prone area programmes, village study
of socio-ecnnomic poverty.

BOARD OF GOVERNORS

6. During the peri?vd under re port, the Bonard of
Governors met on 9th August 1975 and 22nd December 1975,
The list of Board of Governnrs is given at Appendixz A .

[IM-B
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FROGRESS : 1972-1976

T Statistical data on the progress of the Instltute
dur:mg the period 1972-76 is given below:

| 1972« 1973-  197—  1975-
Item 1973 1974 1975 1976

(2) Manpower | .
Faculty ' .o - 21 27 ' 37

Research - 6 17 21

Administrative, Technlcal

and Suppor ting staff .o 8 50 110 217
Total 8 7 154 275

(b) Programmes

PGP (students) ce = - 51 107
Fellowship (students) . - _ - - 20
MDP '
‘Programmes e - 2 15. 12
Par ticimnts . - 340 221
Par ¢icipant weeks .o - - - 220
OBP
Companies e = - 5 11
Courses .o - - - 34
Course weeks .o - - - 30
 Seminars e = 3 3 6
Research ' .o - 7 7 T
Consultancy Projects _
.Comple ted : e = - 1" 4
. On-going .o - - 6 10
(¢) Pacilities |
Tand .o - - - -
Buildings (Sq.Mtr.) .+ 1230 1780 4020 6014
Vehicles .e - 2 6 11
Library:
Books .. T23 9885 12330 23226
Periodicals .o 8 170 521 525
Circulation ce - - 5457 12%20
Users .o - - 321 580
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PROSRAYMES AND /OTTVITIES

8. The objectives of the Institute aim at augmenting .
the management resources of the ‘country through teaching;
training, research and extension programmes. In the
furtherance of this aim, the Institute has made a
departure from traditional programmes which are mostly
oriented to the business and industrial sectors. The
Institute's appreach in this respect is somewhat significant
in that its pregrammes are oriented to meet the managerial
training needs of the public gsector (including industrial
enterprises, transport and power undertaking, irrigation,
education, and health management) and other socially
relevant sectors like agriculture and rural development.

9. Currently, the following educational and training
programmes are conducted at the Institute:

Academic Programmes

(a) Post Graduate Programme. A two-year post-

graduate programme 1n maragement, oriented
to public sector. The aim of this programme
is to develop in the students suitable

- knowledge, skills, attitudes and values
appropriate to public sector.

(b) Fellowship.Programme (Doctaral level). This
is equivalent to a Ph.D level programme. It
aims to develop management teachers, researchers,
and policy personnel for sectors like,
Agriculture, Energy and Power, Transportation .
Fducation, Health and Planning, etc.
The programme consists of two years' course
werk, followed by a dissertation/project
work lasting 1-2 years.

{¢) Teacher Training Pregramme for Tamil Nadu
Government. A two-year programme for
T2 officers of the Tamil Nadu Government
drawn from the departments of Agriculture,
Irrigation, Pawer and Transpert. The aim
of the programme is to develop these trainees
as management teachers, researchers and
cansultants for the proposed State Gevernment-
. sponsored Management Institute at Madras.

- (Note: The course work for the Fellowship
Programme and the Tamil Nadu Teacher
‘ Training pregramme will be carried
IIM-B : out jointly).




(a)

(e)

(£)

Management Development Programmec. Short-term
courses of one to two weeks' duration to
cater to the needs of senior and middle level
managers in the various fields and technigues
of management.

Organisation Based Programme. In-house
programmes for training junjor and middle
level managers. These programimes are tailor-
made to suit the specific problems and needs
of individual organisations.

Sector Based Programme. The Institute has
also undertaken special progremmes for the
application of modern management concepts and
techniques in new sectors like agriculture
(DPAP, Plantation) Health Administration,
Transportation, Energy and Power, etc.

10. Apart from the above-mentioned educational and
training programmes, the Institute has also undertaken
research and consultancy work in traditional as well as

new sectors.

Details of the progress of educational and

training programmes and other activities during the year

under report are given below.

’

FOST GRADUATE PROGRAMME (PGP)

First Batch 1974-76

1. The

first ﬁost'graduate programme of the

Institute commenced in October 1974. The cource work

and final examinations will be completed by the end of
June 1976, and the successful students will be awarded
Certificates of Diploma at a Convocation to be held on

the 10th of

July 1976. 51 students (including 4 SC/ST)

registered for this coursej.the current strength is

49 (including 4 SC/ST). All the students in this course
are engineering graduates with a minimum of one year's
previous work experience.

12, The

L3

course content for this batch is oriented

*

towards industrial management to suit the requirements
of Public Bector. A profile of the students and the
curriculum completed during the course are given below:

Profile of students of first PGP
Age: R

[IM-B
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Less than 25 years ..
Between 25 and 30 years

-#PJM
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Educational Background (Engineering):

Meéhanical . 27

Flectrical .. 10
Tlectronics .. 6
Chemical e 2
Metallurgy . 2
Textile o 1
Aeronautics =~ .. _1

49

Work Experience:

More than 2 years o 27
Less than 2 years .. 20
No experience - .o 2
: 9
Salary Drawn:
Over B.1,000/- .. 24

Between Rs.750/- and
Rs. 1000/ - : e 1
Less than Bs.750/- ee 1

lO\n

~
O

|

Schedule of Courses

There are six terms, each of twelve weeks duration.
The penultimate term is project work in a public
sector organisation. The schedule of courses inceach
term is given below:

Term-TI

Economic Analysis.

Organizational Behaviour-Individual

in Organization and Inter-personal
Effectiveness.

Quantitative Methods, -

Principles of Management and Industrial
Engineering.

Managerial Acceunting.

Effective Communication I,

~ lIM-B



Term~I11

Theory of Economic Development.

Problems of Indian Economic Development
Crganisational Behaviour, Group Behaviour;.
Organisational Effectiveness and Environment.
Statistical Methods.

Production Planning and Control.

Financial Management.

Term-I11
Indian Environment-Social and Political
Framework.
- Indian Environment-Legal and AdmlnlstrathS
Framework.

Personnel Management.

Operations Research.

Materials and Quality Management.
Effective Communication II.

Term-IV

Managerial Economics.

Industrial Relations.

Maintenance Management and Reliability
Studies.

Marketing Management.

Management I?for%?tlon Systems.
Project Management

Elective Ceurse | Managerial Effectiveness

Term-V

Project Work in public sector organisation work.
Term-VI

Core.

Perqpectlves and Policies.

Project Critique

4 Flective Courses, out of the following:-

- Management Controls.

- Advanced Mgnagement Information Systems.
- Market Research,

- Systems and Simulation.

- Sales and Distribution Management.

- Decision Analysis.

[IM-B
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- Industrial ”arketlng.

- Operations Research in Production,
Planning and Control.

- Management by Objectives and Organisa-
tional Develcopment.

13. PGP Seminars. Four seminars were conducted at Delhi,
Ranchi, Calcutta and Bangalcre during March 1976 (the
fifth seminar was held in April at Bombay) with the
following objectives:

(a) To consult the Chief =nd Senior Executives
of public sector undertakings about the
public sector orientation of our Post-
Graduate Programme and to seek their
suggestions regarding the course structure
and content.

(b) To make known to the public sector our
Past-Graduate Programme in order to fac111—
tate permanent job placements. :

(¢) To seek support from public sector for
project placements, stipends and scholar-
ships, case materials, and so on. The
epportunity was also used to discuss the
perspectives of the Ingtitute.

(A more detailed report is given under
'Seminars' - paragraphs 42-43)

At the time of writing this report, placement work has
already started and it is hoped that all students will .
be placed in the public sector.

Second Batch : 1975-76

14, The second two-year Post-Graduate Programme
commenced on 10 September 1975, and the students will be
completing the first year of course work in June 1976.
Out of 82 students declared eligible for admission,
60 students only were admitted (due te ‘tonstraints of

" physical facilities)® There are 4 female students and
4 SC/ST students. While the first batch consisted of
only engineering graduates, the students of the second
batch are drawn from other disciplines as well. They
have a minimum of one year's work experience. The
erientation continues to be for public sector, but
specialisations, such as finance and marketing, are also
offered in addition to industrial management subjects,
Some statistical information about this batch is

[IM-Brhe present strength of this batch is 58.
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given below:

Number of applications received .. 1170

Number of applications which

fulfilled all eligibility criteria,

and wer called up for tests/

interviews v .. 562

Progressive screening-in of candidates at the four Centres.

Appeared ~ Group ) '
for Inter- = Offered

Test Centre Called written viewed Admission
tests after ' -
written
tests
Calcutta
May 3-5 _ 66 44 bX .06
Delhi
May 7-9 9 57 35 : 12
Bombay ' :
May 11-14 121 80 - 60 24
Bangalore
May 24-25 296 216 154 40
Total 562 397 280 82

Note: The centre-wise distribution of candidates
is net an estimate of the "region-wise™
representation of candidates.

1IM-B
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Mducational Hackeground

Cand idates - Students

D1801pl;nes selected Joined
Bngineering 56 40
Science 19 14
Arts and Commerce 7 6
]2 60

Third Batch 1976-78

15. The third two-yvear post graduate programme
1976-~78 1s schednled to commence in July 1976, thus
synchronising the admission with the normal academic
calendar. In keeping with the perspectives of the
Institute, this course will also be specifically oriented
to the public sector. However, unlike the previous two
programmes, admission to the third PGP will be open tn
graduates of all disciplines, and the eligibility
criteria of work experience has been removed. Thus,
fresh ~raduates (i.e. those passing out in 1076) will
also be eligibhle for admigsion to the programme.
Additional specialisation streams in agricultnure, rural
development, transportation, education, health, etc.,
will be offered in the course, In the casa of SC/ST
candidates, relaxation in the matter of application

fee and selection/admissinn procedurrs, as per government
directives on the subiect, will be ohserved.

16. About 4,500 applications (including 50 from SC/ST)
have been received, Out of this 3,500 applicants
fulfilled all eligibility criteria, These candidates are
being called up for tests/interviews at Seven centres
(Delni, Bombav, Calcutta, Kanpur, HvAerabad, Madras and -
Bangalore) during April - June 1976, The final list of
gelected candidates will be announced by mid-June 1976. .

[IM-B
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FRLLOWSHIP PROGRAMM® (Moctoral level)

17. Thp BoaVG had earlier approved the starting of
_the Fellowship Programme, equivalent to Ph.D./D.Sec.,

level., In the XTI Board® Meeting held on 22 December 1975,

the Board approved the admission of 12 students for the
"first Fellowship Programme commencing in Januarv 1076,

18. The concepts and structure of the progromme in
brief are?

The programme is meant to develop teachers,
researchers and policy prrsonnel particularly
with sectoral specialisations in fields such
as Agriculture, Irrigation, Transport, Power,
.Planning and Health. ‘

TWligibility. Bachelor's degree Iin Fnginecering
or Master's degree or eguivalent in other :
- fields.

Course. As a departure from the normal
university system of Ph.D, the Institute's
Fellowship Programm~ will consist of two
years of course work ending in a cnmprehensive
examination, This will ba followed by a
dissertation/project work which might take
another 1 to 2 years, depending upnn the
student and the na‘nure of the suybiect. The
Fellowship Progromme will be oriented to
sectors such as, Agriculture, Irrigation,
Troansport, Power, Health, Ar@ﬁ DPVQIOpmpnt
Regional Planning.

Stig@nds. Students will be eligihle for a
pend of B,400-500 p.m. as approvod by
thp Govermment.

19. This programme is being conducted on the same
lines as similar programmes of the othrr two Institutes
of Management, and generally, is In conformity with the
norms and conaitionu 121d down by the University Grants
Commission, in the matter of ~ligibility, duration of
course, eotc, A detniled note on the Faglowship
_Programme giving the concepts, perspectives, eligibilitv,
course work, etc., is enclos~d at Appendix B .

[IM-B
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20. The First Fellowshiv Programme started on 19th
January 1976, with 8 studernte (inclnding 2 female
stufents). PFour more students are expected tn join

the programme in Julv 10786, Thes~ students will carry -
out their-courss work aloung with the 12 trainees of the
Teacher Training programme being conducted bv the Institute
for the nominees of the Tamil Nadu Government.

T"ACH®R TRAINING PROGRAMI™ FOR TAMIL NADU GOV RNMPNT

21, At the request of the Tamil Nadu Government, the
Board had approved that the Institute mav assist the
Government of Tamil Nadu to train their officials to
provide a nucleus facultv for thr Institute of Management
which the State Government proposes to establish at
Madras. '

2247 Accordingly, the Institute has scheduled a
 two-~year teacher/researcher training programme for the
officials of the Tamil Nadu State Government. This
training will be in the management of agriculture,

. irrigation, power and transport s~ctors. Thr programme
will consist of only two years cnurse work. The
participants of the procramme are nominst~rd from the State
Government's Drpartments of Agricnlture, Irrigation, ,
Power and Transport, and have a number of years experience
in these departments., In order tn facilitate sharine of
physical facilities and to save teacher inputs, and also
to benefit from tte traineces' experience in these sectors,
the course work of this programme 1is being conducted
along with the first Fellowship Programme. 12 trainees
(three each. from the Tamil Nady State Government
Departments of Agriculture, Irrizstion, Power and Transport)

- have been nominated bv the Tamil Nadu Government, who
have agreed to pav a sum of B.2 lakhs towards course fees
and course materials., The participants will make their
oWn arrangements for lndging and bnarding for which a
stipend of K.300 p.m, per head has been sanctioned by the
State Government. ‘ :

23. This programme started on the 29th of December 19075

with a two-week orientation course. The regular clasgses
started on the 19th Jrnuary 1976, along with the first
Fellowship Progremme.

24, - The first Fellowship Programme and the two-year
Teacher Training Programme were formally inaugurated on
22 January 1976 by Shri P Sabanayasgam, the then Chief
- Secretary of the Tamil Nedu Government. Shri GVK Rao,
[IM- ief Secrertary nf Karmntaka Government, presided over
e function.
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MANAGTMENT DEVELQPMENT,PROGRAHMES (vP)

25,

During the year under report, the following
Management Development Programmes were conducted.
programmes were designed to develop managerial concepts,
Skills and technigues .in senior and middle level
execulives in public and private organisations.

These

No. Title Faculty partici~ Date
* Leader pants
"1, Top Management Seminar S Famaswamy 11 5-7 May 1975
on Budget Planning &
Control v -

2. Budget Planning & S Ramaswamy 20 7-13% July 1975
Control . - -

3. Sales & Distribution S Subramaniam 13 18-23% Aug. 1975
Management. i S Ramaswamy ‘ i

4. Finance for Non- S Ramaswamy 23 20-24 Oct. 1975

- Fipance Bxecutives N .

5. Decision Making: S Subba Rao 12 24-28 Nov. 1975
Concepts Analysis & AX Rao :
Techniques . , -

€. Working Capital S Ramaswamy 13 9-13 Dec. 1975

. Mar .gement ; ' ) |

7. Cost Reduction S Ramaswamy 12 2-8 Jan. 1976

8. Project Management VTD Balaraman 24 12-18 Jan. 1976

SK Warriar -
9, Management Science ~ NVR Ram 23 2.5 Feb. 1976
- and Health ' :
~ Administration
10, Menagement of Managers SK Roy 14 25-28 Fab, 1976
11. Developments in V. Padaki 12 1-13 Mar. 1976
Organisational GK Valecha
Training i
12, Trede Union Workshop  SK Warriar 37 20-26 Mar. 1976

on Meaningful
Participation

[IM-B
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26. Organisation Based Programme is a special feature
of the Imstitute, The main objective of this programme

‘is to improve the manageri~l competence of a single

organisation through =uprorting the in-house programnes

of specific organisations. This is also partly to meet

the general criticism that programmes run on inter~company
basis are not relevant to individual organisations.

The special aspect of this programme is that a study of

the problems and needs of the organisations in the specific
functional areas 1s made before the course is structured.

During the year under report, programmes were run for
the public sector organisations as shown belows

- S8l. Client Title of o, Period & Facultyv‘
No., . Organisation Progranmme Particlpants Place Coordinator
<
1. New Government Management ?5 Chiefs of 17-26 - VK Unni
Electric Pactory Development Departments Apr 75
Bangalore .
2. " Management 29 Chiefs of 17-26 July VK Unni
Development Departments 1975
+ ‘ .
3., Bharat Heavy Management 40 Tngineer 5-31 klay  SK Warriar
Electricals Ltd Training Graduates 7, IIM-
Bhopal Apprentices  Bangalore
4., Indian Telephone Management 30 Top and 13 July 75 NS Ramaswamy
- Industries, Training and Secnior '
Bangalore Deve lopment Yaangers
5. " Nanagement 20 Managers 28-29 VK Unni
f Information Sep 15 ‘
System o
6. " Materials 24, Managers  20-25 VK Unni
Management _ Oct AKX Rao
7. " Group 18 Managers 17-20 VK Unni
Dynamics - Nov 75 GK Valecha
8. " Managerial 13 Managers 27-28 VK Unni
v Effec tiveness Nov 75 SK Roy
9. " Sensitivity 22 Senior 18-19 VK Unni
. Training Managers Dec 75 GK Valezha
. 10, " Budge tary 16 Managers 22-27 VK Unni
Control & Dec 15 S Ramaswarnly
Costing
System : .
k .
11, " Juality 20 Managers 27-%1 VK Unni
lianagement Jan T6 BP Lingaraj

[IM-B
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Client

~ Title of

S1. . Participants Period & Faculty

No, Organisation Programme . Place Coordinator

12. Bharat Heavy | lianagement 28 Engineer 28 July- GK Valecha-
Electricals - Training Graduates 6 Sep 75 =
Ltd Tiruchira- = Apprentices Bangalore
plli . -

13. " Management 20 Engineer 29 Sep=-15 GK Valecha

Training Graduates Nov 75
Apprentices Bangalore
14, UPASI Coonoor Plantation 25 Estate 18-22 Aug NV Ratmam
Managemer.t Managers 7, '
. Anamalais -
15, " Plantation ) |
‘ Managemen+t 25 Estate 8-12 Feb 75 TP Gopala-—
' Managers Vandiperiyar swamy
- | " Kerala -
16, " Plantation 20 Estate 31 Mar-4 TP Gopala=-
Management lanagers Apr 75 swamy
, Coonoor ' ,

17. DPAP Division MHanagement 30 State ILevel 10-14 Sep NV Ratnanm
Ministry of Organisation Heads of [

Agriculture ‘ DPAP Depts. :
DPAP Programme

18. DPAP Divisicn  Management 25 DPAP University "
Ministry of Training District of Agricul-
Agriculture Pr ogramme Officers tural
In—company Sciences
Programme ‘

19, Hindustan Inventory 18 Managers 16-29 Oct VK Unni
Aernonautics Control 7 BP Lingaraj
Ltd. B'lore ,

20. no Training for 12 Managers 16 Feb-6 SK Warriar

Trainers March 76 :

21, Tamil Nadu Transpor t 30 Depot 8-20 Dec. PV Ganesan
State Road Management Managers ™, Coimba-
Transport : tore
Conrporation

22. Indian 0il Operations 25 Managers 228 Feb MR Rao
Cor poration Research 76, Ranjan Ghosh
Bombay Bangalore : ke

23. Hindusten Organisational 21 Middle July 75 Vijay
Machine Tools  Behavinur Managers Padaki
Ltd., B'lore

24, Indian 31 Senior 28 Sep~  SK Warriar
Airlines Managers 4 Oct '

Bangalore

[IM-B
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SECTOR BAS¥D PROGRAMM™S

27. - In keeping with {its declared perspectives,

the Institute has been andeavonuring to get involved

in sectors whore menazcment concepts and techniques

have not permeated tn the required extent, such ,

as agriculture, enersv, transpnrt, health, etc,”
Accordingly, in the previnous year, the Institdte had
constituted faculty groups with experience in these
fields to form the nucleus for organising and develnping.
the activities in these new snctors. Thelr initial
efforts were largely on collection nf data and
background material for teaching, training and resesarch,
establishing contacts in these new fields t»n gain
insight intn tha prnblems of these new sectors. ,
Additional faculty with adequate interest and experience
in these new fields have helped tn strengthen the
organisation and develonp such activities, Some of the
major events in the new sectnrs during the year under
report are given belows

(2) Agricultural and Rural Deve lopment
Sector :

Sector Committer Chairman - NV Ratnam

28. The Institute's activities in this 2rea are
complementary to the work done in the Indian Institute
of Man- zement, Ahmedabad. A\ majnr breaktb—ough in nur:
interest in th~ development »f the socially relevant
aspects of the agricultural sector is nur involvement in
Drought Prone Area Programmes of the Union Ministry of
Agriculture and State Governments,

Drought Prone Area Programrme (DPAP)

29. Research. The Institutz is conducting a research
project Tunded by the DPAP Division of the Ministry of
Agriculture for a study of the nrganisational structure
of the management of the drought prone area programme

in the districts nf Knlar (Rarnataka) and Chittoor (Andhra
.Pradesh). The field work has been completed during .

the year under report and th» interim report is under

pre paration,

30. - Training Programmes. Thr Institute has been
collabnrating with the Universitv nf Agricultural Sciences -

in a series of programmes for the training »f the nfficers
of the DEAP. A number of facultvy contributed in providing
the inputs for the manrgement ~reas of these programmes.

[IM-B
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31. Seminars. 4L five day workshnp seminar was
organicd by the Institute .nr the State l-val Heads nf
Departments at Bangalore from 10-14 Septembar 1075. :
The programme was sponsored bv the DPAP Division nf the
Ministry »f Agriculture. HYon'blr Shri Shah Mawaz Khan,
Mlnistnr nf State for Agriculture, inaugurated the
programme and Shri G.V.X. Ran, Chinf Secretary, Karnataka,
presided. Shri B. ShjvaramPn9 Wembar, Plaming Commissinnm,
addresased the valedictory functinn. State level Heads
and Secretaries of Departmrnts »f Agriculture, Animal
Husbendry, Fnrests, Irrigatinn, and Cooperntinn, from the
States of Madhya Pradesh, Guisrat, "wharashtra, Andhra
Pradesh, Tamil Nedu and Karnatake participated in the
programme. The main obijectives nf the seminar were: -

() to review the planning prncesses at the District

and State levels using Resnurce Analysis and Watershed
Planning methndss; (b) to review the rnle nf mansgrment
in multi-level organisations and introducti-n of
organisation development frame work for offective
implementation nf the TPAP: and (¢) tn draw up future
programme nf action. The seminar was highlv successful
and request for conducting similar programmes in the
nnrthprn rrgion has hren received,

32, Wetershed Planning for DPAP, A consultancy project
for evolving & mothﬁdolngv for Vmtershed. Planning for the
TRAE has bn@n undertaken in cnllabnration with the Rural
Development Depertment of the State Government.

33, . Other pragrammrs in this sector arns

(1) Agricultural Tand Uge Policy. A pilnt
research study of the ‘gricultural
Tand Use Bolicy for the State Government,
aimed at better utilisation of land
‘regources in the State, TIdentificatinn of
agro~climatic zones and vield data for-
important crops in these znones have been
completed. Computer analysis of the data
is now in prongress.

(41) Foodgrains Nistribution. A study of the
impaet nf governmment policy and controls on
foodgrains has been completrd, A research
paper "Allocative ®Fffici~ncy on Market
Mechanism under Control -~ A case: nf
foodgrains Morketing" was jointly authored
by.Profs. N.,V, Ratnam and T.P. Gopalaswamy

~and is being publishréd in the *cannmic and
Political Weekly, :

[IM-B
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(1ii) Financing of Dry Farming Technology.

A studv »f th~ various factors relating

" to the Tinsncing of the dry farming
technnlogy has bean undertaken by the
Institute. The study aims to id~ntify
the characteristics of progressive
farming in thr rainfed agriculture
aituation. The analvsis is based on the
Sacondary data generated from villages
in the Bellary District of Karnataka. Computer

Analysis of the data collected has been completed
: and a draft report is under preparation.
(b) Transportation Sactor ’

Sector Committer Chairman - P.V. Ganesan

34, The main activity in this sector sn far has been
the collection of data and preparatinn of :course material
far tho specialisstinn stremm in the Fellowship and Tamil
Nadu Teacher Training Prngrammes. A study »f the lncal
road transport undertaking has been undertaken.

35. - Discussinns have been held with the Acting Director,
Central Institute of Ro2d Transport, Pune, and menv areas
of cnllaboration in the fields nf research, consultancy and
training programmes have been identifierd, and are being
fnllowed up. . -

36. An Organisation Based Frogramme for all road
trensp-rt undertakings in Tamil Nadu was conduct~d at
Cnimb~tore in Deceamber 10745, Twn more programmes for the
Tamil Nadu State Road Transpgnrt Cnrpnration have been
gscheduled to be held in Mov-July 1976.

37, . . Two research pmijects -~ nne, for the 'selection

of prime movers for railways' and the nther, on 'scheduling
and planning' fnr the Bangalonre Division of the Karnataka
State Road Transport have been undertaken bv the sgector
faculty.

(c) Pnerey and Power Mapagement Sector
Sectnr Committer Cheirman - S. Subba Ran

38. A group nf interested faculty and research staff
has been formed t» arrangs suitable education and training
programmes in this sector. Specialisation streams in this
sector are beinz nffer~rd in the current Fellowship and
Tamil Nadu Faculty Develnpment Prngrammes and in future
 Post-Graduate Programmes, '

[IM-B
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39. To explore ways and means by which the various
progranies of the Institute can make useful contribution
far the development nf this sector, and tn assist the
facylty in structuring the specialisatinn course, a
one-day seminar was held at Bangalonre on 20 March 1976.
The seminar waes inaugurat~d by Shri S. Varadan,
Commissioner and Secretary, P.W.D & Tlectricity Department,
Grvernment of Karnmataka. About 50 representatives from
7 ™lectricity Brards and nther power genecration and
distribution agencies in the country participated in the
programme, Chairmen of 7 State Tlectricity Boards were
among the participants. The seminar turned nut to be a
great success. Valuable information was exchanged and
useful personal contacts were established for future
development, The data cnllected is being avaluated, and
procecdings are being prepared.

(@) Health Sector
Sector'Committeo Chairmn - N.V. Raghu Ram

40. A Management Development Programme on Management

" Science and H.alth Administration was held at Bangalore
from 2-5 February 1976. Twentythree top level hospital
and health administrators from different parts of the
country participated in the prnoramme. The feed back
evaluatinn was very encouraging and request for cnnducting
similar programmes in nther areas has been received from
the participants. :

(e) Bducation -
Sector Committee Chairman - Kalyan Singhal

41, The first training programme in this sector is an
Organisation Based Programme for the Principals of
mngineering Colleges, scheduled tn be held in May 1976.
The programme is spomsored by the Indian Soclety for
Technical Bducation (IST™), ' |

[IM-B
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SEMINARS |

42, ' In collaboration with the Bureau of Public ’
Enterprlses (BPE) and the Standlng Conference of Public
Enterprises (SCOPE), five seminars were organised during
March and April 1976. Chi:f Executives and Executives ¢
in charge of personnel and wanagement training of public
enterDrlses, and representatives of Central and State
Governments particivated in these seminars. Detalls
of the seminars arc given below:

(i) New Delhi. The seminar was held on 6 March 1976,

at the Vigyan Bhavan. It was inaugurated by Shri

A C George, Minister of State, Ministry of Industry
and Civil Supplies; Shri P J Fernandes, Secretary,
Department of Fertiligers and Chemicals and Dr

Raj K Nigam of BPE presided over the sessions.
~Over 50 representatives, including Chief
Executives, participated in the seminar.

(ii) Ranchi. The seminar was held on 10 March 1976,
at the NIFT Auditorium. It was inaugurated by Shri
Mantogh Sondhi, Secretary, Department of Heavy
Industry. Maj.Gen.KM Kini, Chairman, Heavy
Engineering Corporation Ltd., Shri Ranchor Prasad,
Vice-Chairman, Bihar Planning Board and Prof J Phlllp,
Principal, HSL Management Training Institute,
chaired sessions. Over 70 representatives from public
sector organisations participated in the seminar.

(1ii) Calcutta. The seminer was held on 15 March 1976,
at the Park Hotel, Calcutta. It was inaugurated by
Shri B R Gupta, Chief Secretary, West Bengal. Shri
Hiten Bhaya, Chairman, Hindustan Steel Ltd., Shri
D X Dhaon, Chairmal., Hindustan Corper Ltd., Rear
Admiral Krishan Dev,Garden Reach Workshops, and Shri
Jagatpathy, Clhairman, Damodar Valley Corporation,
chaired the gessions. Over 50 representatives from
public sector organisations participated in the
seminar.,

(iv) Bangalore. The seminar was held on 26 March 1976 at
the Institution of Engineers. Shri M Rama Brahmam,
Chairman, Madras Refineries, inaugurated the seminar.
Shri GVK Rso, Chief Secretary, Karnataka, addressed
the participants. Dr SM Patil, Chairman and Managing
Director, Hindustan Machine Tools, delivered the
key-note address. Over 60 representatives from public
sector organisations participated in the seminar.

(v) Bombay. The seminar was held on 28 April 1976

at the Worli Dairy Auditorium. It was inaugurated
by Shri Rajni Patel, President, Bombay Pradesh
Congress Committee. Shri S Krishnaswami, Chairman .
and Managing Director, Hindustan Petroleum and
Bharat Refineries, Mr M R Kolhatkar, Managing
Director, Maherashtra Stzte Finnncial Corporation,

I IM-B addressed the seminar. Over 60 representatives from
public sector organisations participated in the
seminar.
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43, The objective of these seminars was to check the
response of the public sector to our public gsector--ariented
Pogt Graduate Programme, and also to evaluate the matching
betwern the managerial manpower skill recuired in the public
gector and the corresponding curriculum required in the
Institute to develop the appropriate knowledge, skills,
attitudes and values. The consensus of the seminar was

that the Institute should continue with the public sector
perspectives and Post Graduate Programme. The participants
not only confirmed the need for such an approach in
preparing the public sector managers, but also made a number
of suggestions to improve the Institute's programmes. The
more important of these recommendations are given below:

~ greater accent should be placed on the socio-
cultural aspects in designing the course content
g0 that the public sector managers understand the
Indian environment better. A

- (Course content should be so tailored that it meets
more the immediate needs of the student and the
public gector rather than the long term requirements.

- participation and interaction between teachers on
the one hand and practising managers in public sector
on the other must gain considerable momentum,
if public sector oriented training programmes are
to become practicable. '

- while greater emphasis is being given to develop
junior managers, there is need for preparing senior
managers in public sector as well in  management
aids and techniqu-se. Specially designed short courses
ranging from 3~£ months may be planned to meet such
requirements. Thege courses can be organisation-
baged or function-based. :

- greater attention needs to be paid for areas like
agriculture, rural development, mining,health, etc.,
and special courses need to be devised soO that
management inputs can be effectively used in these sectors

- Management courses have been repeatedly called
telitist's; there is a need for making it mass based.

The feed back information is being evaluated with a view to
implementing the suggestions in the future programmes of the
Ingtitute. : '

44- A seminar on Energy and Power Management for the
Chief Executives of electricity undertakings in the Southern -
States was held at Bangalore on 29 March 1976. A detailed
report is given under Sectoral Programmes(Paragraph 39).

IM-B
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RESEARCH

45, Progress in res;ec% of the current research projects
is given below. ' S "

(i) Performance of Public Sector Enterprises
in Asia i

Sponsor: International Develnpment Research
“Centre (IDRC) Ottawa

Funds : B,12 1lakhs - tno be provided by
. IDRC (3 lakhs), Bureau of Public
Enterprises (5 lakhs) and Public
Sector Organisatinns in India
(4 lakhs)

Period : two years

Project
Directors : :
for - N.S. Ramaswamy, Director, IIM-Bangalnre

India : Raj K. Nigam, Director, B.P.E.

46, In addition to India, seven Asian countries
(Bangladesh, Pakistan, Sri Tanka, Philippines, Thailand,
South Korea =and Nepals are participating in this project.

47; ~ Background. The "irst workshop «f this project
tonk place at Kuala Lunpur in kMarch 1974, A Mmeeting of

the project co-ordinators was held at Singapore in November
1974 where concepts and methndnlogy for the following
projects were finaliséd:

(a) An overview of Public Sectnr and their
-linkages with ecomomy : an analysis of
public sector covering its history, gnals,
importance of and sharing in the ecounomy,
organisation and controls, linkages, overall
performance, etec, This forms the Macro
project, ‘

(b) Performance 2t unit level, covering
physical, financial, organisatiomal and
social performance. This forms the
Micro project.
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For purposes of Iinternational comparison, c~mmon guidelines
were evolved with flexibility t» accommndrte special
features of individu~l countries, The project for India
is conducted by the Institute in collabnration with the
Bureau of Public Enterprises. A number of faculty are
assisting in this prnject, Professors PV George and
S Shivaramu are warking fulltime non the Macrn prnoject.
Prnfessors.S Ramaswamy and SK Roy are working on the
physical performance and organisational aspects, respectively,
nf the miero project. In addition, full-time technical
experts and field research workers have been recruited to
work on this project. Assistance from nther individuals
and institutions have alsn been obtained, In view »f the
public sector orientatimm of the Institute, this assignment
has professional importance and will bring in prestige

-~ to the Institute. ‘

48, During the early part »f the year under report,
work om the macro prnject was carried out. The first
working meeting of the participating cruntries was held

at Senul, 3outh Korea, from 21-27 September 1975. India
was represented by Prof N.S. Ramagwamy (IIlM-B) and

Dr. Raj K. Nigam (BPE). The first draft report on the
prngress nf the Macrn project was presented at this meeting.
The. Indian team's report was highly appreciated and our
rescarch team headed by Prof PV Genrge was complimented

by the participants, _

49. Dur ing the second half »nf the period under report,
work 1 the Micrn project mas been undertrken. 31 units
have been ideniificd for studics. Questionnaires have

been designed and tested t» assess the physical, financial,
organisational and social performances of these units,

50. The second appraisal meeting nf the working
eormittee of the participating countries is scheduled to
be held at Kathmandu, Nepal, from 18 tn 24 April 1976,

In this meeting final draft of the Macr» report and
preliminary reports on the micrn» methodolngy, and applica-
tiom tn» a single unit will be presented.

(Nnte: This meeting has since been cmcluded).

(i1) Bullock Cart Transportation

Project Ieader ¢ N.S. Ramaswany

: Research Team : T,P. Gopalaswamy
V. Radhakrishnan -

[21, Background, The Institute had conducted a pilot
[1M- tudy of the techno—economic aspects involved in improving
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the design »of the bullnck cart t» increase its economic
viability and t» reduce the cruelty to the animals. The
study revealed that there was crnsiderable schpe for
improvement in the systam ~f hullock cart transportation

in the country bﬁth in its impact on the rural econony and
on humanitar ian grounds. A proprsal was submitted to the
Department of Science and Technnlngy to provide funds 1o
conduct an all-Indla research study for evolving new
designs for the bullock cart and its compoment parts and %o
assess the techno-sncin-aspects involved in the introduction
of an improved versiom »f the cart. The published reports
of nur pllnt study have evoked cnnsiderable interest in

the country. - .

52, tment of Science and TEChnolngy has
allotted % 1 TSaﬁakhs to prepare improved designs and

ma ke prototypes of the revised designs, The Institute is
in touch with technical institutioms and work on the
redesign is in progress. A technn-economic study of twn
districts in Tamil Nadu (Cnlmbatnre and Tiruchirapalli)
has been completed, : '

(1ii) A Village Study of Socin Polities of
Rural Foverty.

Sponsor ¢ Indian Council of Sncial
Sciences Research (ICSSR)

Funds Bs.50,000 allotted by spmsor

oe

Praject
Coordinator ¢ B Jhunjhunwala

53 Background. A pilnt study of the Rural Structure
in India was submitted to the ICSSR for funding in 1973.

The ICSSR sponsnred the project for 'A Village Study of
the Sncio~Politics of Rural Poverty'. The nbjective of
the research 1is to study the rural structure in »rder to
understand the rural mechanics which perpetuate poverty
in the villages and to assess the inpact of government
policies on the v111ages.

54. Work on the project was Initiated in Pebruary 1975.
Initially,one State was taken up for study to facilitate

easy commumications amongst the investigators through

common language. Investigation in six districts of Karnatnka
wag started by research assistants who were specially

trained in the methndnlogy nf participatory observation

and sent to live in the villages. At present the study

[IM-B
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continues satisfactorily in three villages. The project
leader has visited all the villagee under study. An
exhaustive questiomnaire +~ facilitate collection of

data within the participatnry observati-mm technique has
been prepared and useful data has been ecnllected from
three villages in Karnataka. The field work is likely to
continue till December 1976 and the final report is
expected to be ready by February 1a77.

55. A number of pilot resecarch studies mve been
undertaken by the faculty. Some of them will be submitted
tn agencies such as ICSSR for funding.

CONSULTANCY

56. Since most nf the faculty members are involved

in institution building activities, teaching and training
programmesg, as g policy, the Institute has been selective
in accepting consultancy assignments. Wherever it was
felt that the assignrents would contribute substantially
to the teaching and training activities o»f the Institute
or that they would be ~f prograrme learning exper ience for
the faculty, the Instltute has taken up such consultancy
agssignments. .

57. During the yonxr undox report, nur consultancy
services were availed »f by Central and State Governments
and organisations in public and private sectors, Brief
par ticulars of some »f the assignments completed and
omgoing during the year under report are given below:

(a) Assignments completed

Organisation - Area Faculty
(1) Tamil Nadu Electricity | AIndustrial SK Warriar
Board Relations ‘
(2) Kerala State Industrial SK Warriar
- Electricity Board Relations o
(3) Government of Vanagerent of S Ramaswamy
' Karnataka - Collectimm of . ‘ :
Sales Tax
Arrenrs
[IM-B(4) New Government Selectim of SK Roy
Blectric Factory, “ngineers

Bangalore
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58. The following assienments have been taken up
during the year under renort.

Cnal and Cement Distributim

59. Government of India, Ministry »f Industry and Civil
Supplies, have given an assignment to the Institute, which
invnlves a study of the problems of transportatinn of cnal
+o cement factories and cement from factories tn the
consuming centres. A sum of B.1.5 lakbhs has been sanctioned
far the project. Work om this project is in progress and
an interim report has been submitted to the Ministry.

Salt Distribution

60. The Ministry of Industry has given annther assign-
ment tn study the problems ~f transportation and distribution
of salt. This project is being conducted comcurrently with
the study on cement distributimn. e have under taken this
work at a fee of B.57,000/-.

Karnatalka Dairy Development Corporation

61. The State Gnvernment have commissioned the Institute
to prepare a report for the application of PERT/C PM
techniques to the Karnataka Dairy Develnpment Corporation
being ~stablished in the “tate sector, with financial ’
support from the World R-nlk, Being 2 State Government
assignment, the normal professional fees are nnt being
charged for this project. The State Government have
sanctioned a sum of K.35,000 to meet the working expenses.
The first repnort showing the various activities in the
development of the Corporation in the form of a PERT
chart has been made nut and submitted to the Corprratim.

*

Study on Drug Procurcment and Distribution
in Karnataka

62, Another assignment from the State Government

is to study %the present practices relating %o the procure-
ment, supply and distributi-m of drugs in the State of
Karnataka., The State Govermment have sanc tioned %,15,400
"tewards working expenses only. The work on the project

Hhﬂﬁéll be taken in hand after the sumer wvacation.
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The Karnataka Stat: Cooperative Morketing
Federation

6%, This 1is the apex faderation engaged in the
marketing of Qgrlcultur 1 products on a cooperative basis,
with a turnover of R,70 crores. The asgssignrent is on

. the introduction »f financial control systems, and will
be »f benefit t» the Institute iIn assessing the working
of a cooperative arganisation, The fec for the assignment
is %.20,000, , ‘

Coromandnl Fertilizers Lid,., Vishakapatnam

64, This is a2 major assignment from the private

sector on the organisatimmal development »f the ¢ ompany.
This involves a study of the managerial and organisational
problems and conducting appropriate training courses,

thus combining diagnosis, training, problem solving and
implementation, The fee for this assignment is k.1 lakh.
Work on this assignment has been temporarily held up due
to the company being shut down at present.

Wockhardt Pharmaceuticals

65. This is an assignment tn study the nrganisation
and systems, manpower plaming and develcpment for the
company's expansion programme and to suggest a detailed
systems design for all the functional areas., The fee
for this assignment is [.90,000,

Mantons (Bangalore) Ttd.

66, This assignment is 1o study materials ecmtrol and
finance func tions in the context of (smalkl scale sector) -
company's growth and expansion. Fee for the assignment
is B, 20,000, Our initial repnrt on stores organisation,

- layout and control has been accepted by the company.
Further work has been temporarily postponed at the request
nf the company.

Anamalal Ropeway Commny

67. This is a small scale transport organisation with

a fleet of about 20 vehicles for transporting tea from the

estates t» towns in Tamil N¥adu and Kerala. The assignment

is on financial inventnry control systems, The assignment

is expected to be of benefit 1o the Institute in the

evelopment of its transportation sector. The fee for
[IMheBassignment is %,7,500.
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ACTION LEARNING PKOGRAMME

" 68. The Bureau of Public Enterprises (Ministry of*
Finance) has initiated a training programme for senior
public sector executives, called 'Action Learning
Programme'. The Institute is one of the academic insti-
tutiors, along with the Institute of Management at
Ahmedabad, Administrative Staff College at Hderabad
and the Wniversity of Delhi, providing academic input
to the programme,

69. The Action Learning Programme is being led by
Prof. R.W. Revans, an international management consultant
of the U.,K., who has pioneered this new method of
managerial training successfally in other countries.
Essentially, the Action Learning Programme is based on
two main principles:

- that a manager learns more through solving
problems in real life situations, rather
than through class room lectures;

~ that an outside practising professional is
capable of seeing things in a better pers-
pective than those inside it, and therefore,
is more capable of perceiving and diagnosing
problems. : '

70. . Eleven public sector undertakings are partici-
pating in this project. Each unit gives one "Fellow"

and receives one "Pellow'. These "Fellows" have been

asgigned problems by the receiving organisations; and

tHey are expected to diagnose the problems and suggest
golutions in the course of the next few months.

. As an adjunct to the exercise, academic insti-
tutions have been given the role of providing some
inputs by way of training in management sciences,
counselling "Fellows™, project selection, help during
the process of problem solving etc. They also act as
conference leaders and monitors when "Fellows" get
tagether periodically to exchange experiences,

72.  Prof. R.W. Revens vicited the Institute and
- some of our faculty members have actively involved

themselves in the project. Possibilities of intro-

ducing and incorporating features of Action Learning

[IM-B
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Programme in our student project work are being explored.
The programme is being supported by the Council for
Technical Education and Training for Overseas Countries
of the Overseas Development Ministry of the British
Government. Prof, Fric NWewbigging Prof. Jack
Butterworth, Mr. Graham Pound and others visited the
Institute in this connection.

VISITS TO FOREIGN CO'NTRIES BY THE FACULTY

(a) Director's visit t» the U.X.

3. At the invitation of the Manchester Business
School, (MBS), Manchester, U.K., and the London Graduate
School of Business, (IBS), U.X., the Director visited
the United Kingdom from 7-30 June 1975, The visit was
funded by the Council fer Technical Education and Train-
ing for Overseas Countries, (TETOC), which is an agency
of the Overseas Development Ministry, (0ODM), cf the
British Government to provide technical assistance %o
developing countries. The vigit was sponsored in the
context of TETOC's interest in establishing collabora-
tive linkages between universities/management education
institutions in Britain and the Institute. Prof. Eric
Newbigging of TETCC, Prof. Charles B, Handy of LBS

and Prof, Tom Lupton of the MBS had visited the
Institute earlier and had expressed appreciation of our
persp ctives and programm s in developing management
education in new sectors such as agriculture, transporta-
tion, energy, education, health, rural development, ete.
As a sequel to these visits, it is understood that '
Prof. Eric Newbigging of TETOC has proposed to his
Governmment a scheme for exchange of information and for
conducting training and joint research projects between
similar institutions in Britain and the Indlun Institute
of Management, Bangalore.

14, The invitation from the Manchester Business
School was to attend a major European International
Conference held at the School from 8-11 June 1975
under the auspices of the European Foundation for
Mapiagement Development and thereafter, to spend a
féw days with the MBS and other institutions for
discussions and exchange of ideas for mutual benefit.
~This gave an opportunity to the Director to meet
several leading people in the industrial and
”“ﬁiidemic fields from all over the Continent, These
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contacts will help to develop collaborations and
tion with institutions in Turope in the future,

800pETa

if »nd when found beneficial to the IIM-B.

The

opportunity was also utilised advantageously to visit
a number of universities and institutions in U.K.

under the aegis of TETOC.

A 1ist of some of the

Institutions visited and subjects discussed is given below.

IIM-B

Brunnel University

London'University

Institute of Develop-
ment Studies, Sussex
University

British Transport
Staff College

Fast Anglia University
Reading University
Birmingham University
Lancaster University

Manchester University

London Business Sehool
Prof. R.V. Revans

Dr. Charles B. Handy
‘London Business School

Prof. Eric Newbigging
TETOC

Officials of the
Overseas Development
Ministry

LY

Education and Health

Management

Fducation

Health Management
Transport Management

Rural Development
Rural Development

General and Transport

_Health

Fducation, Health and
Public Sector

Public Sector

Action Learning
Programme

Public Sector

Poreign Technical
Assistance

"Informal discussion

on a proposal to
support the
Institute for an
exchange programme
of faculty.
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5. The visit was approved by the Board of Governors
and the Government of India. A4ll expenses in connection
with the visit (travel and subsistence) were met by the
sponsors - the Manchester Business School and the
Council for TETOC.

(b) Director's visit to Seoul, South Korea

76. At the invitation of the International Develop-
ment Research Centres, (IDRC), Ottawa, (the sponsor of
the International project on public sector in Asia),
the Director visited Seoul, Secuth Korea to attend the
first working committee meeting of the participants

of the project. The meeting was hosted by the Xorean
Development Institute, a planning body for the South
Korean Government, It was held at Seoul from 21-27
September 1975. The Indian team was represented by
Prof. N.S. Ramaswamy, Director, IIM-B and Dr. Raj K.
Nigam, Director, Bureau of Public Enterprises who are
the co-leaders of the project for India. (See para-
graphs 45-50).

. On the conclusion of the meeting, the Director
visited Manila and Bangkok also to study the progress
of the IDRC project in those countries. The period

of his visit abroad was from 19 September to 5 October
1975, The visit was approved by the Board of Governors
and Gc rernment of India. .11 expenses in connection
with the visit were met by the IDRC, Ottawa.

(c) pp S. Subramaniam's visit to U.S.A.

and U.K.
78. Dr. S. Subramaniam, Dean and Member of the Board

of Governors, was awarded an advanced post-Doctoral
Research Fellowship (Visiting Fellowship) in the U.S.A.
for a period of five months from mid-September 1975.
This fellowship was sponsored by the United States
Educational Foundation in India and the Council for
International Exchange of Scholars, Washington. The
Fellowship was for teaching, -training and research
gtudy in transportation management at the interna-
tionally renowned Transportation Centre of the
Northwestern University, Illionois (Chicago). All
expenses in connection with this assignment were met by the
sponsoring authority. '

lIM-B
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9. On completion of the Visiting Mellowship, v
Dr. S. Subramsniam spent about ten days in the USA to
visit institutions where teaching and training in the
management of ransportation and Power are conducted.
Fn route to India, he spent about ten days in the U.X.
to visit some of the Universities/institutions with
which collaborative linkages are expected to be
established.

80. Dr. S. Subramaniam's visit to the U.S5.A.. and
U.k. was approved by the Board of Governors and the
Government of India. He was away from the Institute
from 12 September 1975 *o 28 February 1976.

INSTITUTE DAY - 1975

81. The Institute Day was celebrated on the 27th

of October, the day on which the Prime Minister -
inaugurated the Institute in 1973. The function was pre-
sided over by Shri M.K. Panduranga Setty, Member,

Board of Governors, A 'carnival' and a cultural

programme were put up by the students and staff of the
Institute. —

VISITORS

82. Names of some important visitors to the
Institute during the year, are given below:

Name Date . Address/remarks
1. ¥r. Meel T.Flo~te 6 Sep 75 Overseas Service Unit.
Royal Institute of Public
Administration ’

2, Shri Arabindo Ray 11 Sep 75 Chairman, G.K.W., Calcutta
: Addressed the students)

3. Dr. Michel Petit 17 Sep 75  Ford Foundation, New Delhi.

4, Dr. Herbert H. 17 Sep 75 Oregon State University
Stoevener ' Corvallis, Oregon USA

5. Mr. S.M, Diagz 9 Oct 75 Director, National Police
Academy, Hyderabd

[IM-B
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Name . . Date Address/remarks

vaamen —

6. Prof. R.W, Revans 10 Cct 75  Management Consultant, U.K.
29 Oct 75  Leader, Lction Learning
-Programme for Public

Sector
7. Prof. Eric 29 Oct 75 Council for TETOC, London
Newbigginz
8, Prof. Jack 29 Oct 75 University of Leeds, U.K.
Butterworth

9. Mr, Graham Pound 29 Oct 75 General Electric Company,

UQK.
10. Mr. Flkana
Mr, Krafft Members of the World
Mr. Greeneweld 20 Nov 75 Bank Team of Review
Mr. Loup Mission for DPAP
Mr., Albrecht activities
11. Prof. N.P. Sen 25 Nov 75  Prinecipal,

Administrative Staff
College of India,

Hyderabad
12, Dr, L.S. Chandra- 4 Dec 75 Director, _
kant " Colombo Plan Staff

College for Technical
Lducation, Simgapore.

13, Shri P, Sabanayagam 22 Jan 76 Chief Secretary,
Tamil Nadu (inaugurated
the Fellowship and Tamil
nadu Teachers
Training Programme)

14, Mr. X.J. Davey 22 Jan 176 Associate Director,
Institute of Local
Govt. Studies,
Birmingham University,
U.K. (Sponsored by
Tord Foundation)

[IM-B



Name Date Address/remarks

15. Hon'ble Shri Devi 25 Jan 76 Minister of'Transport &
Das Thakur Pinance, J & K

16. Brig. B.N. Upadhyaya 27 Jan 76 Heavy Engineering
‘ Corporation, Ranchi

17. Mrs. Sarojani 3 Peb 76  UN.E.F., New Delhi
Abreham (Addressed Students/
Faculty) , .
18. Prof, Abraham 9 Feb 76 Prof., & Social Scientist
Kalpan UAS (Addressed Students/
| Faculty)
19. Prof, Fumio Okesha | 16-17 Professor and Director

Oct 76 Area Studies, Institute
for International
Studies, Japan

20. Dr. Sadik Toksoz 18 Feb 76  Ford Foundation, New Delhi

21. Dr. L. Watson 19 Feb 76  Principal Lecturer &
Director of Studies in
Education Management
- Sheffield Polytechnic
U.XK. (Sponsored by
British Council, Madras)

22. Mr. P. Jones 19 Feb 76  Lssistant Education
Ldviser, British Council,
Madras

23, Prof. Mary Sisson 23 Feb 76 Cambridge University,
U.K. (4ddressed
Students/Faculty)

24, Mr. Devid Pasteur 22=-24 Institute of Local
Mar 76 Govt., Studies,
University of
Birmingham, U.X.
(Sponsored by Ford

, Poundation)
25. Mr. ILaurence 2627 Secretzry, Rockfeller
Stifel ' Mar-T76 Toundation, New York
(Sponsored by Ford
Foundation)
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FACLILITIES AND iLSOURCES
TECHNICAT ASSISTANCE : FORD FOUNDATION

8%, It was mentimmed in the last Annual Report that
the Ford Foundation had expressed interest in assisting
the Institute in the development of Centres for the
management of transportation, power and public utilities.
The Ford Foundation, New York, has since approved the
grant of $ 200,000 to the Institute for research and
training in management of transportation and energy
systems for a period of three years. The Funds will be

utilised as per the approved, broadly estimated budget

given belnw:

Item (Amount in $)

Faculty development:

Partial support for post
gradvate training abr ma $ 60,000

Shnort~term study and
travel abroad, including
faculty recruitment $ 60,000 %-120,000

Shor*+-term visiting
profeasors and specialisws
from abroad and from within

India | $ 25,000

Books, journals, and films, ‘

including research assistance $ 30,000

‘Equipment and teaching aids

for research and training $ 25,000
Tntal $ 200,000

84, The Government of India, Ministry of Finance,

[M

De par tment of Economic Affairs, has given approval to
the Ford Foundation's grant vide D.0. letter No.12/33/75-
TCH of 6 November 1975, The details of programmes for
the best utilisation of this fund are being worked out.

e grant will be operated by the Ford Foundatiom's

fice in New Delhi, o
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LAND AND BUILDINGS

(a) Campus Lend S :

85. 'In consideration of having established the
Institute at Bangalore, the State Governmment is committed
tn provide 100 zcres of land free of cost for the
permanent campus. The land originellv allotted at
Kengeri (ebout 15 kms. from the city) was found unsuitable
by the Board of Governors for our purpose from various
points of view. Two other sites loncated nearer to the
city (i.~., Bannerghatta Road site and Mattadahalli site)
were found more suitable. The Stata Government requested
the Board of Governors to examine in detail the relntive
mrits and sultability of these three sjites, i.e. Kengeri ‘
(University Campus site), Bannerghatta site and Mattadahalli
site and to give {its r@commendotion regarding the relative
suitability of the sites. A sub committes of the Bosrd
consisting of three Board Membrrs and the Chisf Secretary
of the State Government examined the matter in great
detail from all aspects, and reported to the Board that
the site on the Bannerghatts Road, in th sSouthern
quadrant of the city, is the most suitable of the three
available sites., This recommendation was accrpted by the
Bnard of Govnrnorq and the State Government.

86. The selected site on the Bannerghetta Road is about
9 kx.m. from thr centre of the City, and has a frontage of
about 1700 m. on the mein r~2d. It has a fairly flat
terrnin. The adventorss of this site over the other tws
(University compus and Mattadaholli) sites are:

-~ It is clnser to the citvy it is on the
- main road.

~ Its communicability with the city is better.

~ It has residentinl 9ccomm06rtinn close-by
(Jayanagar)

—~ It lies in the southern auadrant of the city,
where schools, collegrs, medical faciliti~s,
sncial amenities, eotc. are available within
easy reach,

87. The State Government has initisted action to
acauire 100 acres of land in the area selected by the
Institute on the Bamnerghatta Rond. Th State Government
has accorded priority to this matter. It is axpected that
the land will be acquired and handed over to the Institute
in tho next few months.

[IM-B
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(b) Temporary Premises

18, To meet the increasing requirements of space.
to cater for the increase in students, programmes,
menpower, equipment and stores, it became necessary
to acquire additinnal buildings. A fow buildings
have been hired in the Shantinagar area near the mein
Institute complex to accommodate facultV;ErOjnct ‘
administrative offices, librarv and hostel facilities,
A list of hired buildings as on 31 March 1976 is:
enclosed at Appendix C , , :

[IM-B
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LIBRARY

89. Expansion of the library facilities continued to be
satisfactory during the period under report, 1In spite of
limitations of svace, adeyuate facilities have been K
provided. A building on the Lavelle Road has been taken
on lease exclusively for processing orders and receipt of
books,

c0, Gifts. Gifts of valuable books have been received
from the British High Commission, Madras {(worth about

Bs 28,000); from the USIS Library, Madras (worth about

ks 3,000); and from Prof Srinivas, University of Regina,
Canada and his colleagues (worth about & 5,000)

91, Library Collection. The ocurrent status sf books,
periodicals and publications, equipment and teaching aids,.
is given below.

(1) Books accessioned ~ 23,226 (of which 1,295 are
: bound volumes)
(ii) Journals subscribed- 525

(iii) Other publications: A number of annual reports
of various public and private enterprises, ’
pro ject reports, seminar papers, conference
proceedings and technical pamphlets have been
received.

(iv) Non-book, audio-visual materials like Micro
f£ilms, film strin~s and slides, recorded tapes,
sound filwms, maps, charts, psychological test
raterials, etc., appropriate to the needs of
the Institut=, 2re being assembled,

92. Equipments aund Teaching Aids. The audio-visual
equipments provided as teaching aids are; Slide Projector,
Film Stoip Projector, Tape Recorder anc Cassettes, 16 mm
Sound Film Projector, Overhead Projector, Micro film reader,
a_Panaprint machine and an attachable off-print machine for
répro~-graphiec work,

93. Library Services, The follewing special services are
provided: Procurement of reprints of articles from magazines
by arrangement with INSDOC, Delhi and Xerox Company in
London and Michigan; Preparation of Bibliographies; Main-
tenance of press cuttings; Inter-library loans of books not
available in our library, from a net-work of libraries in and
outside Bangalore. :

ok, Circulation. An average of 150 readers make use of
the library facilities during a day. This includes students
of post graduate and fellowship programmes, participants of
MDP and OBP, faculty, rescearch and administrative staff,

A total of 12,320 books have been issued during period under

||M_Breport.
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VEHICLES

95. ‘The Institute has the following vehicles on 6harge
as or 31 March 1976, _ C

Type of Vehicle Make cf Vehicle Quantity
Bus Tate 1.
Mini-bus(Matador) B2 jaj 1
car : Ambassador L
Jeep Mahendra Diesel 1
Autorikshaw Bajaj 1
Motor cycles Jawa-Yezdi ., 1

Crusader es 1 2

Suvega 2

Tricycle 1

Bicycle ’ 13
MANPO™ER

96. FPaculty and Research., The total strength of the
faculty,including the pirector, was 40, out of which 13
joined during the year, two are on long leave and one
has Fesigned. The strength of the Research Staff wis
24, including five who have joined and seven who have
left during the year.

97. Administr2tion The number of admihistrativc,
tochnical and supporting staff increased to 217 during
the vyear. . : .

98. The current iist of faculty, research staff and
officers in administration is cnclosed at Appendix »

co, Deans, The Chairman, Board of Governors, has
approved the axtension of the tenure of the undermen-
tioned Deans for a further period of one year from

1 November 1975. They will also continue to be ‘
Members of the Board of Governors during this period.

Dr 8. Subramaniam
Dr M‘I“I ov- I‘Tair

9r R.Z. Herlekar, Chairman Post Graduate Programme,

was acting Dean and Member of the Board of Governors
during the period 15 September 1975 to 29 February 1976
in place of Dr S. Subramaniam who was away in USA on a
Visiting Fellowship.

C 3all
oeeg WOTITUTY ¢80 00 7 TLADKRT Rledan
BANGAL J1LE"27,
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PROFESSIONAT ACTIVITIES OF TH# FACULTY

100. As a means of developing the professional
knowledge and experience of the faculty, individual
members of the faculty are permitted to participate

in professional activities such as programmes conducted
by Universities, professional bodies, seminars,
-government committees, etc. Such activities are

inder taken with the prior approval of the Director and
subject to the availability of faculty from Institute
duties., A list of such activities undertaken by some
of the faculty during the period under report is given
in Appendix E. '

ACCOUNT S

BUDGET

101. Revised Estimates and Actuals for 1975-76 and
Budget Estimates for 76-T7, are given in Appendix F.

STATEMENT OF ACCOUNTS
102. Statements of Accorunts and Balance Sheets for

the Financial Years 1573-74 and 1974-75 are enclosed
at Appendix G. ' :

[IM-B
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Board o. “Gove‘rn@s‘ ~ 1 April 1975

. Shri T.A., Pal
. Shri S. V@nkatara,man

. Shri H,S. Shahani
. Shri D.K, Saxena
. Shri P.J. Fernandes

N PR RN

Shri D.J,., Balaraj -

Shri T.,R, Satischandran.

., Shri B.S, Srikentaiah
Dr.” H. Kerasimhaiah

Shri G.R. Damodaran

. Shri K.T. Reddy

Dr, S.M. Patil

Dr. D.V.K, Raju

Shri G. Ramapujam ,

Shri A. Krishnamurthi

. Shri ¥.K, Panduranga Setty

‘Dr. G.,R, Dalvi

. Dr, S, Subramaniam

19.
20,
21,
22,
23.

Dr, M,N. V. Nalr

Shri Vv, Krishnamurthi
Shri M.V, Arunachalanm
Dr. A, Ramachandran
Prof. N.S5. hamaswamy

Changes during 1975-76

Smt. R.M. Shroff,
Financial Adviser, Minls‘brv of
Education & SW

. Shri Premnath,
Joint Secretary, Financial
Adviser (Works & Hqusing),

(Financial Adviser, Mmlstry 6f
Education & SW)

Shri ?P.C, Nayak,
Joint Secretary, Department of
Industr ial Development.

Shri P.Jd. Fernandes,

Secretary, Department of Fertilizers

& Chemicals, lMinistry of Petroleum
& Chemicals,

ﬁ&n

+X, Herlekar,
IIM-Bangalore

NN 4
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Paragraph 6
Cha irman

Vacated on transfer -

July 1975

Vacated - March 1975
Vacated on transfer -~
August 1975 (now a co-
opted Member in existing
vacancy )

Vacated from 15 September
1975 to 29 February 1976
while Visiting }?rofessor
in USA

Director, Member Secretary

" Vice Shri S. Ven’kai:araman

Augus*c 1975

Vice Smt. R.M, Shroff -

- November 1975

*

-

-

Vice Shri D,K. Saxena -
Marchj?'?‘i

Go-optedlﬁiember in
existing vacancy -
August 1975

Vice Dr., S. Subramaniam
from 15 September 1975 to
29 February 1976
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FELLOWSHIP PROGRA'*ME IN MANAGEMEMNT
Commencing in Junuary 1976

THE INSTITUTE

- wn W - e -

The third Indian Institute of Management, located in
Bangalore, was inaugurated in October 1973, by the Prime
Minister, Mrs. Indira Gandhi, The Government of Karnataka
supported the Gavernment of India to establish the Institute.
The activities of the Institute, in keeping with .its _
objectives, are aimed towards the enrichment of the Nation's
management of resources through progranmes ‘of study, training,
research and extension services, : :

Being a new Institute, IIM-B does not.as yet have a
campus of its own, It has leased premises in the.Langford
Town, Shanthinagar area, centrally situated in Banga lore,
where the classrooms, the library and the general administra-
tive services are located. "The temporary hostel (for men) is
situated in Jayanagar, about two kilometers away., . The
library has a substantial budget, but the acquisition.is
necessarily gradual and at present it is modestly equipped.
In the near future the Institute hopes to acquire land for,
its campus building activity.

THE FELLOWSHIP PROGRAMME

- e W e . m wh U Gw e e e e G M e e

Candidates admitted to the Fellowship Programne in
Management will commence work at the end of the second week
of Jarmuary 1976,

PUBLIC SECTOR ORIENTATION

-——--—-—-—.—--———-———_-—-——.——

IIM-B is oriented to the developmental needs of the
Public Sector and the related socially relevant sectors such
as Agriculture (including Animal Husbandry, Forestry and
Rural Development), Transportation, Energy, Education,
Planmning, Health and Population,

IIM-B's Public Sector orientation arises out of a
conviction of the tremendous need to extend management
education to the alternate sectors and must not- be
misconstrued as being opposed to the objectives of the
private sector,

3..2
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ELIGIBILITY
1. ~ Consistently good academic record with:

A Bachelor's Degree in Engineering or its

equivalent v

or
A Master's Degree in any fleld or its
equivalent ‘

.Candidates should have acquired the above minimun
qualification by December 1, 1975,

2, A minlmum facility in mathematics to take the
courses in the Programme

The courses in the Programme include sub jects
which use mathematical techniques., While a
formal college course in mathematics is not
an admission requirement, candidates will be
expected to be familiar with:

Concept of function and functional relationship:

Elements of linear and non-linear functions and
their graphical representationg

Simultaneous linear equations and their
solutions; -

Elements of differentiation and integration and
their application,

SELECTION

"After an initial screening on the ‘basis of the
academic record and qualifieations, ellglble candidates will
have to appear far written tests and personal interviews at
one of the test centres in India. Candidates must produce
the original and a true copy of all the approprlate certifi-
cates at the time of tests and interviews,

In all matters relating to admissions, the decision of
the Institute's authorities will be final, ' No correspondence
will be entertained from candidates regarding non-selection,

DURAPION

- e W - -

The Fellowship Programme is a full time programme, It
. will normally take three to four years depending upon the
background of the student at the time of entrance.

eee3
[IM-B
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CURRICULUM

The programme is divided into three phases. An

outline of the curriculum during the varlous phases is as

follows:

[IM-B

First Phase: During the first phase. of the programme,
there will be compulsory courses in the basic
disciplines of economics, social sciences, behavioural
sciendes and quantitative methods, as well as in the

‘functional areas of management such as production,

finance, personnel and marketing. The required
courses during this phase are:

: Managemeht Concepts and Language:

a. Principlés of Management
b. Effective Communication
¢. Organizational Behaviour

Economics::

- a, Economic 4nalysis to cover micro as well

as macro aspects

b. Economics of Planning and Development
c. Management and Evaluation of Projects

Tools and Techniques of Management :

a, Quantitative Methods - I

b. Quantitative Mothods - II

c¢. Management Information Systems and
~ Computers

Functional Areas of Managemént:

a, Marketing Management

'b. Personnel Management and Industrial Relations

c¢. Accounting and Finance - I
d, Accounting and Finance - II
e, Productivity and Operations Management

A course on Research Methodology

A student who has prior academic credit for any one
or more of the above courses may be able to waive
some of them. A student is expected to take

5 courses in each term. A typical term would consist
of 12 weeks of instruction and 1 week of break.

.lll‘!'
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Second Phase: Following the successful completion of
the required courses, each studeni: would specialize
in one of the.following sectors:

1, Agriculture (including Animal Husbandry,
Forestry and Rural Development)

2. Transportation

3. Energy

4, Education

6. Health and Population

The courses during the second phase of the programme
would be designed on an individual basis for each
student. These courses would be primarily in the
field of specialization and the supporting areas,

At the end of the second phase, each student has to
pass a comprehensive examination. The examination
which may be in two parts - written and oral - would
test the depth of knowledge of the student in his
field of specialization.

Third phase: After passing the comprehensive examina-
tion, the student will be admitted to the candidacy
of the fellowship., During this phase, a student has
to write a thesis of doctoral standard involving
original research work related to some area of
management in his field of specialisation, Successful
defence of the thesis would complete all the
requirements of the Fellowship Programme.,

On successful completion of the programme, the student
will be awarded the title of Fellow in Management of the
Indian Institute of Management, Bangalore., It is similar to
the one awarded by the two other Institutes of Management at
Ahmedabad and Calcutta,

HOSTEL FACILITIES

Improvised hostel facilities are available to a
limited number of students desiring such facilities, Those
who can make their own living arrangements are encouraged to
do so. Lady students must make their own residential
arrangements.,

IM-B | =
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. EXPENSES

- -

(a) Amounts payable to IIM-Bangalore:

Tuition fee Rs.500 per year
Course Material Rs.300 per year
Student Welfare . Rs, 40 per year
Hostel Room Rent Rs,480 per year

(The tuition fee is subject to revision)

Deposits (refundable):

Caution (General) Rs.100
Caution (Hostel) Rs. 50
. Mess ' o Rs. 250

(b) Estimated Personal Expenses:

Mess Rs,2500 per year
Books * Rs. 500 per year

The estimates above do not include other personal
expenses such as those of clothxng, laundry, local travel amnd
recreation.

FACILITIES FOR MEDICML ATTENTION

T R G G St WP W W W e T TR e S g R e W N e iy e W

A general practitioner is available. for consultation
to the students staying in the hostel. These students do not
have to pay any fee for their medical consultation, However
the expenses for medicines, tests, specialist charges,
hospital and such other expenses have to be borne by the
students themselves. :

Students not staying in the hostel must make their
own arrangements for medical attention,

FINANCIAL AID

S e . W - - - -

Four scholarships of value ranging from Rs.400 to =
Rs,500 per month are available for each financial year,
Subject to satisfactory performance, the scholarship is
renewable each year up to a maximum of four years, The
scholarship amount in third and fourth years may be increased
by Rs,100 depending upon the performance of the student.

An Institute Committee will review the performance of
each candidate periodically. The scholarship may be dis-
continued or suspended at any time during the programme in
cases such as unsatisfactory performance, misconduct, non-

[IMaBtendance of classes, etc.
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 PARTICULARS OF HIRED BURLDINGS

o Carpet
S1. Particulars Area ~ Rent Date of
No. 7 » «Me nccupation
: Sa.m P
' o . a.tt

1. 33, Langford Road 1227 B, ° T
Shantinegar 13,200 5,000/~  31-8-1872
(Class Rooms, Library
Stack/Reading Room,

Pacultv/main administra-
tive offices) . ,

2. 18, Jayamahal Road 260 2,000/~ May 1973
{Guest House) s 2,709

3, 2%, Church Street 322 : o

" (Director's Residence- B 7162 1,800/~ June 1973
cum-Office & Nursery)

4. 7, III Cross, I Block 185 T
Jayanagar ~"Mysore Hindi . 5,220 2,000/~ 10-7-1974
Prachara Samithi Building" - . '
(Students' Hostel 'A') '

5. 5, Sampangi Tank Road 344 . e i
nkar t Building" - TEEEe 1,500/- 19-7-1974
(IDRC Project offices) . v ‘

6. 356, I Block, Javanogar 390 i} -
(Students Hostel 'B') 4,196 1,900/~ 1-10-1974

7. 32, Langford Road. . 1%6 ' o7
(¥ot occupind due to 1,458 375/- 10-12-1974

court case)

8., 11/2, Swasthi Cross 298 - T
Takshmi Road 3,200 2,500/~ 14-8-1975
"Parvathamma Building"

(Faculty Cffices)

9., 2, Lavelle Road 292 ) T
(Data Processing & 2,142 1,125/~  14-5-1975
Library Processing)

10. 5, Andree Road 587 ) i}

(Faculty Offices) 6,311 5,350/~  10-12-1975

[IM-B
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- PARTICULARS OF BUILDINGS

s1 Carpet

ﬁo‘ sarticulars Area Rent Date of

. Sq.m Pem. nccupation

Sa.ft
m:

11. 3, ‘ndree Road 250 i s
(Faculty & Admn. ~5,802 3,000/ 22-12-1975
Offices) ) o

12. 16, Andree Road 353 3,000/=  29-1-1976
(Faculy and Admin. 7500

officeg and part OBP- o
. hostel)

13, 34, Langford Road 307 ) T
(Students! common room 3,307 1,400/~ 3-4-.1976

cgﬁfee r?om and admin.
offices.

14, 88, K & Road 252 - - -
"Harikrupa" o 2,350/~ 1-4-1976
(Placement and programme

offices) .

15, Vacant space behind 511 i T
33, Langford Road 5, 500 200/~  18-2-1974

(Parking lot)

[IM-B



LIST QF FACULTY, RESEARCH STAFF AND ADMINISTRATION

ix Appendix 'D
Paragraph 98

197576

DIRECTOR

1.

NS Ramaswamy, B,Sc., B.E. (Iadras)

FACULTY

9.

10.

[IM-B

Professors

NNV Nair, M.A., Ph.D. (Bombay),
Sociology, Economic Development.
¥V Raghu Ram, M.A.(Carleton), D.Sc.
( Iuxumbowrg)

Health and Population MNanagement, -
Policy Sciences,

SK Warriar, B.Sc., M.Tech (Khéragpur),

Productivity, Industrial Engineering,
Personnel Management, Industrial Relations.,

PV Ganesan, Dip. in Electrical Englneering,
P.G.D.B.A. (Ahmedabad),

Production, Main tenance, Management
Information Systems. .

S Subramaniam, M,A., F.G.D.B.A.
Ph.D. (Keil),

Marketing, Managerial Economics,
Transportation, Corporate Planning.

NV Ratnam, M,.Sc., Ph.D. '(Hawaii),
Agricultural Economics, Agrlcultural
Resource Management.

RK Herlekar, M.Sc., Ph.D. (London),

Mathematlcal Statistics and O;erations
Research.

4=6-T3

25 -6-T3

4 =773

4-11-T3

29-12-73'

1-2-T4

5-2~T4

8-2~T4

S Subba Rao, B.Sc. (Hons), ¥ Sc., Ph.D. (Delhi), 3-9-T4

Operations Research, TranSportation, Fnergy
Management and Health Gare Delivery.

BP Lingaraj, B.E., M.S. (Kansas)
Ph.D, (Pittsburgh), ' - , .

Operations Researeh, Systems,

25-9-T4

“
s -
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11, S Ramaswamy, M.Cor,, 2.1.0.7.A, (London), - 1-10-T4
Member, Instltute of Cgrpany Secre taries. - -

Financial Managemcnt Cqsthg,.Purchase,
Management Control. oL

12. S Shivaramu, M.i., Dip. in Social 801ences, 1-4-T5
 Pn.p. (Upsala), | .
Cor porate lennlng, Business Pnllcy,
Marke ting.
13. MR Rao, M.E., Ph.D. (Carnegie lellon), ~1-9-T5

Operations Resenrch, Transportation.

14, RN Mitra, B.A. (Hons), H.i,, Ph,D. (Tondon), 10-11=T75

International Marketing, Rural Marketing,
Agro Industries, Entreprencurship.

15. KLK Rao, M.A. (Wysore), o 4-12-7T5
Marke ting, Injernational Business.

16. R Dhar, l.A., Ph,D. (Jadbhavpur), 2-2~T6
Regional Planning, Transportation. '

17. BN Agarwala, B,A. @xford), M.B.A. (Harvard), C11-=2-76
‘ (On deputation from Govt, of India, BEE)
Marke ting.

Associate Professors

18. GK Valecha, M,A., Ph.D. (Ohio), | 1-10=T3

Industrial and Organizational Psychnlogy,
Group Dynamics, Counselling.

19. AK Rao, M.A., H.S. (Case Western), | 19-11-T3
Ph.D. (Case Western),

Statistics, Operations Rese%rch Cash Flow
Analysis,

20. PV George, M.A., Ph,D. (Bombay), | 82 T4

) Regsearch: Price and Wage Behav1our,
[IM-B Industrial Finance.



22,

23,

24.

250

26.

27.

28,

29,

30.

lIM-B ..

-~ V_Padaki, B.A.

State Uhiv), D.B.A.

.Ph.D.

'V Vyasulu, B.A.(Hons), M.A., Ph,D.
.Public Wconomics, Social Change.

xi
(Hons), M.A. (Msaras),
D.M. & S.P. (Bangalore)

Training & Development, Orzanizationsl

_Psycnology, Consumer Behovinur Research

SK Roy, M.A.(Patna) g |
Industrial and Organizational Psvchology,
Management Training.

K Singhal, B.Tech (Hons), M.B.A. (Kent
(Kent State Univ.)

Production Management Public Weconomics.

RP Iyer, M.Com., P.G.D,M,(Bombav), A.I.C.W.A.

Investment and Finenci-l An-lysis,
Management Accounting.

SG TLele, M.A.,

.Personnel Management, Organization,

Social Chenge.
VB Kau1a1g1, M, Tech. S. (Case Instt. of
Tech, Ph.D. (BombavS

Computer Science, HOSpltal Management,
Operations Research.

Ass _stant Profesgnrs

B JhunZhunwala M.Sc. (Florida},
Florida),

Political ®conomy.
VID Belaramn, M.P., M.S. (Mayton),
Management Information Systems,

VK Unni, M.Com., M.B.A. (Atlanta),
D.B.A. (Louisiana),

‘General Managpmpnt Markpting.

29-4-74

. 21-6-74

(Florida),

Aypendix D

17-10-74

3~0-75

-

9-10-75

4-12-75

19-11=73

'29_2-74

17-6=T74



31.

32.

33.

34 .

35.

36.

37,

Appendix D

xii
Ranjan Ghosh, (Stanford),
1, (Cplumblq), Ph D. (Columbia),

Operatlons Research, ‘roductimm, Manngement
Informtion Systcms. :

Mrs. Indira Rajaraman, B.i. (Hons), 1i.A.,
Ph.D, (Cornell),

Applied Beconnmics, Develnpment.

¥ Anantharamaiah, B.B. (lysare),

Ph.D. (Blrmlngham),

Transg por tation, Envir rmmenta.l Planning.

Faculty Research Associates

V Radhakrishnan, B.A. (Hons),<M.A.,
Ph.D. (Bombay),

Research: Rural Developments Agrlcultural
Beonomics,

SR Bijoor, B.A., B.TL., Dip. 1n rg.
le thodology ("urin),

Training: Industrial Relatimms, jarke ting.

TP Gopalaswamy, M.Sc., Ph.D. (Delhi),

Agricultural Economics, Rural Marketing,
Economics,

Jaspal Singh, M.A., T.Phil. (Cologne)
Industrial Relati-ms, Social Sciences.

2%3-4~T5

18-2-T6

23=3-T6

14-9-T3

2-3=T4

29374

1-7-T5

Note: The following faculty left the Institute dur ing

[IM-B

the period under report:

K. Ramakrishnan, Date of joining .o 1-2-T4
Asst. Professor, On pxtrqqrdinary .
leave for higher -
studies in US4 ae 2=3=T5
Vatsala Nagarajan, ‘Date of jﬂinihg e 1=2-T4
Associate Professor, On extranrdinary
AK Chakravarti, ~ Date of joining . 15274
Asst. Professor, Resigned to take

up an appointment

in Malaysia ..16=2-76



Appendix D

xiii
RESEARCIT STAFR
Research Fellows v .
1. ‘Mira Bakhru, B.A. (Hons), M.A.(Bombay), 1-4-T4

M.A. (Denver)_ : )
Comparative Politics, Economic-Development.

2. RV Rammohan, B.E., PGDBA (Ahmedabad) 12-6-T74
Production; Ouantitative Methods.

3. AM Dhareshwar,'M.Sc., PGDM (Calcutta)' 2-T-74
Operations Research, Marketing, Public
Systenms, Management Education.

4. S Jagadish, B.Sc., Grﬂd..IFRF., o
PGD3S (ilmednbad). 2-9-74
Systems Operations Managemeﬂt Computers.

5. RK Vijayasarathy, B.Sc., B.Pharm.,

MBA (Greenvale) = 10-10-74
Marketing, Export, Sales and Distribution, o
Market Research, Advertising.

6. S Sampangiramaiah, M.A., B.L., - : o
Ph.D. (Bangalore). = . _ , 11-11-74
Industrial Sceciology, Trdustrial Relations.

7. SP Kumar, B.E., PGDM (Calcutta) 3-1-T5
Financial Analysis, Valuation of Shares,
" Investment Analysis, Cost Benefit Analysis,
Project Feasibility.

8. Puranjan Das, M.Sc., Ph.D., (Kalyani) 18-3-75"
Diffusion and Adeption of Change,
Agrlcultural Admlnlstratlon _

9. N Naganna, M.A,(Andhra), M.A.(Delhi), Ph.D., ?26-6-75
Managerial Ecmnomics, Industrial Economics.

10. V Srinivasan, B.E., DIIT, M.Tech.(Eharagpur), 10-1-76

Industrlal Dynamlcs, Large Scale Systems
Simulation, System Analysis.

11. N Rey, B.E., M.Tech., | 10-1-76

Production Management, Transpsrtation,
[IM-B  Operations Research. . |



12,

13.

14.

15.

16,

17.

18.

190

xiv

Research Assistants

L Jayaprakash, B.™.,
Tnergy,
Inventory Control.

V Srinivasan, M.2.,

Public Sector Manag@mnnt

Appendix 'D!

23-5-74

24-6=T4

Tconomic Thecry, Tconomic Development,

Labour We onomics,

SP Hegde, M.Com.,

Tconnme trics.

2-8-T74

Finance, Management Accounting, Werklng

ACapital Management.

Y Kasi Vishvanadhen, M.Sc.,

?conometrics,'Stochastlc Processes,
Statistical Nethodology in Social

Science.

MV Vasuki,,M.M.S (Ma.dras)
Research Fellow z

basis)

Systems Analysié, Organisa%ion and

Methods,

Management Information Systems.

Malathi Chelvarad, M.A.,

Tducational Sociology, Industrial

Sociology.

Technical Assistants‘

Malathi Chelvarady, M.A.,

PD Deenadayalu, M.A.,

Note :

Research Fellows

VN Ramesh
CK Sharms
Subash Durlabji

Research Assistants
Thomas Mathew

Sandhya:Sridhar

Da te

Temporary on adhoc

r:

5-2-T5

1-9-75

15=7=74 %o

21-7-75

'3178775
5-8274 to

4-8-T75

The following Research Staff joined/left the
Institute during the period under report:

Joined
Resigned

1 5‘.1 _'Zé
20=6-75
29-4-74

2 3:6:%

126274
20-5-75
5-6=74
T0-6-75



— Appendix D

PROJSCTS ~TISD AFPPOINTMENTS

Ini>rnational Developmeut Research Centre,
OttaWa, Research Project on 'Performance of
Public Secior’

1. 2D Deenadayalu, M.A., (Fcon) (Bangalore) 5-8-75
Fellow. : .

2. S Bhatnagar, B.i.éHonS (D- 1h1g 20-8-75

M.A,.(Tcon) (Delni

Fellow _ .

3. KV Sastry, M.A., (Tconomies & Stotistics),  1-0-75
Delhi), : o
2nior Fellow )

4: R Majumdar, M.Stat. IST (Calcutta) 1-10-75
- Fellow .

5., A Ramachandren, M.Stat. IST (Calcutta) 1-10-75
Pellow SR o

6. Hoimonti Ganguly, B.A., D.S.S.7, _ 12-12-75

Technical Assistant o
7. KN Krishnaswamv, B.Sc., (Mysore), D.I,I.Sc., 22-3-76
Rpsoqrch Fellow

8, R Tagat B217-T75 to

Senior Fellow 1-3-76
9. GK Navar ! Technical experts engaged

10. Nityangﬁda { on adhoc besis

The.Familg Planning Foundation of India
Research, roject

Functional Analysis of Primary Health Cpnfre

1. _PS Thimmaiah, M AR con), (Bﬁngalor@) 20~-R~T5
Research A881st“nt o )

2. MV Chikkaijappa, ~ 21-B75 to
Research Assistant _ 1-12-75

1IM-B
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Indian Council of Socinl Sciences Regearch
Project It Village Studv of §bcio—?olitlcs
of Rural Poverty

1. DS Ghakrapani
Senior Research Assistent
2. - VG Kammer '
Senior Research Asasistant
3. Sadashivaiah
Junior Research ﬁssistant\
4, 8V Sreeram Roady
Junior Research Assistant
5. G Veeraish
Junior Resesarch Assistant
Cement/Salt Study
1. N Roy .
Regearch Fellow
2. V Srinivasan
Research Pellow
%3, D Das
- Research Fellow
4. RV Bindu Madhavan
Research Fellow
5. S Venkatasubramaniam
LIBRARIAN

IIM-B

G Bhaktamitran, Post Gradaatp Dip. in
Librarianship (Medras), M.Sc.,

(Lib.Sc.,) (Syracuse))

1=T7=-75
12775
3173T76
1-7-75

127-75

| 31-3-76

127275
30-9-75

1027275
12-7=75
10-1-76

10=7=75

217275
4-11-75

18275
22-1=T76

10-5-74

to

to

to

to

10-1-76

to

to

to

to
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xvii
ADMINISTRATION
1. S Jayaramsan 12-12-75

Chief Administrativo Officer

2. KS Panikk%ar, M.A.(Banaras), on 2-2=T4
deputation from NMational Institute
of Mental Hralth and Neuro Sciences
Administrative Officer (General)

3. Cdr K Manjunath, NM, IN B-1-76
Administrative Officer (PG?)

4. BN Murthy | 1-3-76
Administrative Officer (Resenrch/
Consultancy/Publicntions)

5. AS Keshavamurthy, B,™, (Civil ®ngg.),MIF 25-5-73
Superintending Fngireer

6. TS Natarajan, B.Com., (Madras), ' 3474
Accounts Officer :

Note: The following officers left the Imstitute
during the period under report:

Joined
Mte  Resigned
1. Lt Col SP Dutta 4212-175
Administrative Officer(RCP) 1-3-T76 -
2, Lt Col KV Suryan»rayanappa 152176
Administrative Officer (MDP/OBP/ 4477

Services)

lIM-B
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APPENDIX E

Paragraph 100

PROFESSIONAL ACTIVITIES OF THE FACULTY

N.S. Ramaswamy
Director

Addressed:-

IIM-B

A special convention of the Madras
Management Asseciation - "New

Directions to Technical and Management

Education™

All India Management Asseciation's
16 Advanced Maragement Programme -

Madras,

22 Aug

"Productivity and Economlc Development" Srlnagar;27 Aug

Institute of Publzc Enterprlses -
"Management in Public Sector"

Senior Defence Service Officers,
Institute of Defence Mansgement -
"Management for Defence Personnel”

Ecumenical Christian Centre, -
"HWational Purposes and Goals"

L)
Institute of Applied Manpower
Research, Advanced Management
Pregramme - "Management Development
and Economic Growth"

Convention of Teachers of Rasghtriya
Vidyalaya, Central Board of
Secondary Education

Seminar on Tandon Committee Report
on RBI;Chaired a Session and pre-
sented a paper on Implications of
Tandon Committee Recommendations
and steps for implementation.

International conference on Human
Resources Development, organised by
Indian Society for Trade and Deve-
lopment; "New Frontiers in Training®

Indian Institute of Public Adminis-
tration's Programme; "Industrial
Management"

Hyderabad,.

Hyderabad;

White field

Srinagar

Bangalore

Baroda

Wew Delhi

Pondi -
chery

4 Sep
4 Sep
T Sep
6 Oct

2% Oct

31 Oet

18 Nov

27=
28 Dec

75

75

75

75

75

75

75

5

75



APPENDIX E

xix

Indian Science Congress -
"Modernisation of Bullock Cart
Transportation”

Conference of Karnataka State
Journalists - Y"Comments on 'Journslism
by a Non-Journalist®

All India Federation of Working Jour-
nalists' convention - "Comments en
Journalism by a Nen-Jeurnalist™”

Rotary District Conference - "Soclal
Relevance of Prefessions"”

P& Officeré' Conference -
Management System"

- Member, Board of Directofs;;lndian'Oil

-Gangavathi
~Bece Engine

Paragraph

Waltair 4
Davangere
Bangalore

Bangalore

Bangalore

Corporatio

Sugars Ltd

ering Co.

-Cechin Shipyard Ltd

Member, Committee on Common Admission Tests,

Ministry of ®ducation;

-National Committee on Science &
Technology, Technical Sub-Group on
Management, Panel on Futurology. -

100.

Jan"76‘

‘24 Jan T6

7 Feb 76
14 Feb 76

22 Mar 76
n

Ltd

-Finance Committee, Visvesvaraya Industrial

and Technological Museum

~Committee to review the role of Humanities

and social Sciences Department
IIT Madras

-Karnataka State Council for Seci
Technology .

Part-time Member, Audit Board for revie

of

ence and

w and -

appraisal of performance of Hindustan

Steel Litd.



ATPENDIX E
' " Paragraph 100
XX

Ranjan Ghosh

- Attended Research Conference on Management at Ahmedabad
from 3-4 October 1975 and presented a paper on 'Project
Scheduling with Probabilistic Activity Durations'.

B.P. Lingaraj

- Conducted a Torkshop in Quaﬁtitative,ﬂekhods 2t
University of Calicut, from 17-19 July 1975,

Vinod Vyasulu

- Visited Tatin American cowuntries from July-October 1975
to undertake research studies for ICSSR Project on _
'Dz pendent Development as a Process of Underdevelopment!.

N.V. Ratnam

- Appointed as an expert member of the Selection Panél
for the Food Imstitute Programmes of the East-Test
Centre at the USEFI, New Delhi.

Papers published

TP _Gopalaswamy

- 'Impact of Area under High Yielding varieties on

Marketable Surplus in “est Godavari District!’

Agricultural Situation in India Vol XXX, V0.2 May 1975.

B. Jhunjhunwala

- 'The Parliamentary System as a Stabilization
Mechanism', Sap, May 1975. -

— 'Hinduism and Farxism, Odanadi, Wovember 1975,



B.

APPENDIX B
Paragraph 100

xx1

P. Lingaraj

'"Optimising Facility Design', Omega, -6 December 1975.

'A Chance Constrained Programming Approach to Capacity
Planning if the Random variable is Exponentially
Distributed', Industrial “ngineering News, 4,8,

August 1975,

'0Optimal Headways for Transit Systems', Omega,
3r,49 AuguS‘t 1975- ’

'Fitting a Standard Continuous Distributien to |
Univariate Data', Industrial Engineering and Management,

'A Togical Approach to Capacity Planning', .
Integrated Management, Dec. 1975.

Presented a vaper on 'Risk in Plant Plannings A
Logical Approach; at the IIIE National Convention,
May 1975. ‘

Vinod Vyasulu

'Untgsted Assumptions in Family Planning Programme'’
Bconomic Times, 9 September 1975,

'The Doctors that India Needs', Times of India,
10-August 1975 and Medical Practitioner, Sep 197,

- 'Towards an Alternate Technology: India International

Centre Quarterly, Vol.3, No,1, January 1976.
'On the concept of Dévelopment', The Guardian, May 1975,



Para 101

Reviszed Estimates 2nd Actuals for 1975- 76 and Budget
Estimates for 76 7.

(Flgures in 1akhs of Rs.)

Revised V Budget

Head of Account Estinates A%;E%%s Estimates
for 1975-76 for 1576-77
I Recurring
Expenditure
a. Pay and : '
Allowances 19.84 20.63 26.50
b. Other charges 20.27 22.76 24.61
Total Recurring . 40 .11 43%.39 - 51.11
II Non-Reeurring 24014 T 24.97 . 29.00
Total: | 64.25 68.36 80.11
Less:‘
IIT Inccme A 9.00 12.79 - 10.83
Total Grant - |
Requirement 55.25 55+57 - 69.28

*Tigures are subject to audit
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APPENDIX 'F!

Para 101

The Non-Plan ané Plan distribution of the Budget Requirement

_Revised HEstimates 1975-76 Rudget BEstimates for 1976-77

Non-Plan Plan Total Non-Plan Plan Total
Zecuyrring Expencditure
A. Pay ané hAllowances 16.03 3.81 19,8k 16.83 9.67 26.50
B, Other charges - 20.27 20.27 - 24,61 24.61

Vs

Total Recurring 16.03 24,08 L40.11 16.83 34,28 51.11
Non~Aiecurring
Expenditure - 24 14 24,14 - 29,00 29.00
Total Expenditure 16.03 48,22 64,25 16.83 63,28 80.11
Less Income - 39.00 9.00 - 10.83 10.83
m . .
Total Grant 16.03  39.22 55.25 16.83 52.45 69.28

Hequirement
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FAOS & NARASTIMHYA MURTHY
CHARTEREFD ACCOUNTANTS

PARTNERS - Phone: 75021 (Extn.)
D.V. LAKSHMANA RAQ, B.Sc.,T.C.A. No.548, 1st Floor,
C.S. GUNDU RAC, 7.C.A., A.I.C.V.A. Chickpet,

C.N. SUBB4 RAO, B.A.(Hons), T.C.A. Bangalore 560 053.

8th July 1976
AUDITQR'S REPORT

We have audited the annexed Balance Sheet of the Indian
Institute of Management, Sangalore, as at 21st March
1974 and the Income and Expenditure Account for the year
ended that date. We have obtained all the information
and explanations which to the best of our knowledge and
belief were necessary for the purpose of our audit. '

In our opinion and to the best of our information and
according to the explanations given to us the said
accounts give a true and fair view:-

(a) In the case of the Balance Sheet, the state of
the Institute's affairs as at the end of its
financial year namely %1st March 1974.

(b) In the case of Income ang expenditure account,
the income of the yvear ended 31st March 1974,

In our opinion, proper books of accounts have been
maintained by the Institute as required by us.

for RACS & NARASIMHA MURTHY
CHARTERED ACCCUNTAWTS

Sd/ -
(G.S. GUNDU RAO)
PARTNER
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